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SUBCHAPTER B—PERSONNEL

PART 10—EMPLOYEE
RESPONSIBILITIES AND CONDUCT

Subpart A—General Provisions

Sec.
10.735–101 Purpose.
10.735–102 Definitions.
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ees.
10.735–105 Disciplinary action.
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Subpart C—Ethical and Other Conduct
and Responsibilities of Special Gov-
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amended; 5 CFR 735.104.
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otherwise noted.

Subpart A—General Provisions

§ 10.735–101 Purpose.
The maintenance of the highest

standards of honesty, integrity, impar-
tiality, and conduct by Government
employees and special Government em-
ployees is essential to assure the prop-
er performance of the Government
business and the maintenance of con-
fidence by citizens in their Govern-
ment. The avoidance of misconduct and
conflicts of interest on the part of Gov-
ernment employees and special Gov-
ernment employees through informed
judgment is indispensable to the main-
tenance of these standards. To accord
with these concepts the regulations in
this part prescribe standards of con-
duct and responsibilities for employees
and special Government employees and
require statements reporting employ-
ment and financial interests.

NOTE: These regulations are codified in
State 3 FAM 620, AID Handbook 24, and ICA
MOA V–A 550.

§ 10.735–102 Definitions.
(a) Agency means the Department of

State (State), the Agency for Inter-
national Development (AID), and the
International Communication Agency
(ICA).

(b) Employee means an officer or em-
ployee at home or abroad, of an agency
named in paragraph (a) of this section,
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