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States employers who will participate
in the program.

§ 139.4 Responsibilities of the Program
Administrator.

The Program Administrator will be
responsible for the following:

(a) Identifying job/training opportu-
nities in designated economic sectors,
and recommending to the Department
employers in the United States who
meet the criteria of § 139.7 and who
wish to participate in the IPPCTP. Job/
training opportunities will be located
in a number of geographic areas across
the United States, depending on the
availability of jobs, relative cost of liv-
ing, support infrastructure, and other
relevant factors.

(b) Making available, through elec-
tronic or other means, information
about job/training openings to poten-
tial program participants and assisting
them in securing job placements in the
United States.

(c) Certifying in writing to a United
States consular officer in the United
States Embassy in Dublin or the
United States Consulate General in
Belfast, or to an officer of the INS,
that a principal alien has been selected
to participate in the IPPCTP. This cer-
tification will be used only to assist in:

(1) Nonimmigrant visa issuance to
and adjudication of an application for
admission made by the principal alien
and accompanying family members; or

(2) Adjudicating a request made by
the principal alien to change employ-
ers under the IPPCTP while in the
United States.

(d) Providing pre-departure and pre-
employment orientation seminars to
program participants, as appropriate,
and otherwise assisting participants in
a smooth transition to life in the
United States.

(e) Monitoring participants’ compli-
ance with Program requirements while
in the United States, and verifying
that participants are receiving the
agreed training and skills.

(f) Cooperating with FAS and T&EA
in all aspects of the program, including
assisting participants in finding jobs in
their home countries upon completion
of their U.S. training.

(g) Reporting to the Department and
INS on various aspects of the program

and on program participants as di-
rected.

(h) Developing and maintaining a
computerized database and website to
underpin all of the functions in para-
graphs (a) through (g) of this section.

§ 139.5 Qualifications required for se-
lection as a trainee.

To be selected as a program partici-
pant in the IPPCTP, a person must:

(a) Be between 18 and 35 years of age;
and

(b) Have been physically resident in
Northern Ireland or one of the border
counties for at least three months
prior to applying to the Program; and

(c) Meet United States immigration/
visa requirements, including being in
receipt of a job offer certified by the
Program Administrator, and able to
demonstrate satisfactorily to a Con-
sular Officer that he/she has a resi-
dence abroad that he/she has no inten-
tion of abandoning; and

(d)(1) Be unemployed for at least 3
months, or have completed or cur-
rently be enrolled in a training/pro-
gram sponsored by T&EA or FAS, or by
other such publicly funded programs,
or have been made redundant in their
employment (i.e., lost his/her job) or
have received a notice of redundancy
(termination of employment); or

(2) Be a currently employed person
whose employer has nominated him/her
to participate in this program for addi-
tional training or job experience that
will benefit both the employee and his/
her employer upon returning to the
same employment.

§ 139.6 Requesting participation in the
IPPCTP.

Requests for participation as a train-
ee in the IPPCTP must be made to FAS
or T&EA in the case of § 139.5(d)(1); or,
in the case of § 139.5(d)(2), directly to
the Program Administrator by the pro-
spective participant’s employer.

§ 139.7 Qualifications for participation
as an employer in the United
States.

To participate in the Irish Peace
Process Cultural and Training Pro-
gram, U.S. employers must:

(a) Provide job/training opportunities
that:
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