§139.4

States employers who will participate
in the program.

§139.4 Responsibilities of the Program
Administrator.

The Program Administrator will be
responsible for the following:

(a) Identifying job/training opportu-
nities in designated economic sectors,
and recommending to the Department
employers in the United States who
meet the criteria of §139.7 and who
wish to participate in the IPPCTP. Job/
training opportunities will be located
in a number of geographic areas across
the United States, depending on the
availability of jobs, relative cost of liv-
ing, support infrastructure, and other
relevant factors.

(b) Making available, through elec-
tronic or other means, information
about job/training openings to poten-
tial program participants and assisting
them in securing job placements in the
United States.

(c) Certifying in writing to a United
States consular officer in the United
States Embassy in Dublin or the
United States Consulate General in
Belfast, or to an officer of the INS,
that a principal alien has been selected
to participate in the IPPCTP. This cer-
tification will be used only to assist in:

(1) Nonimmigrant visa issuance to
and adjudication of an application for
admission made by the principal alien
and accompanying family members; or

(2) Adjudicating a request made by
the principal alien to change employ-
ers under the IPPCTP while in the
United States.

(d) Providing pre-departure and pre-
employment orientation seminars to
program participants, as appropriate,
and otherwise assisting participants in
a smooth transition to life in the
United States.

(e) Monitoring participants’ compli-
ance with Program requirements while
in the United States, and verifying
that participants are receiving the
agreed training and skills.

(f) Cooperating with FAS and T&EA
in all aspects of the program, including
assisting participants in finding jobs in
their home countries upon completion
of their U.S. training.

(g) Reporting to the Department and
INS on various aspects of the program

22 CFR Ch. | (4-1-01 Edition)

and on program participants as di-
rected.

(h) Developing and maintaining a
computerized database and website to
underpin all of the functions in para-
graphs (a) through (g) of this section.

§139.5 Qualifications required for se-
lection as a trainee.

To be selected as a program partici-
pant in the IPPCTP, a person must:

(a) Be between 18 and 35 years of age;
and

(b) Have been physically resident in
Northern Ireland or one of the border
counties for at least three months
prior to applying to the Program; and

(c) Meet United States immigration/
visa requirements, including being in
receipt of a job offer certified by the
Program Administrator, and able to
demonstrate satisfactorily to a Con-
sular Officer that he/she has a resi-
dence abroad that he/she has no inten-
tion of abandoning; and

(d)(1) Be unemployed for at least 3
months, or have completed or cur-
rently be enrolled in a training/pro-
gram sponsored by T&EA or FAS, or by
other such publicly funded programs,
or have been made redundant in their
employment (i.e., lost his/her job) or
have received a notice of redundancy
(termination of employment); or

(2) Be a currently employed person
whose employer has nominated him/her
to participate in this program for addi-
tional training or job experience that
will benefit both the employee and his/
her employer upon returning to the
same employment.

§139.6 Requesting participation in the
IPPCTP.

Requests for participation as a train-
ee in the IPPCTP must be made to FAS
or T&EA in the case of §139.5(d)(1); or,
in the case of §139.5(d)(2), directly to
the Program Administrator by the pro-
spective participant’s employer.

§139.7 Qualifications for participation
as an employer in the United
States.

To participate in the Irish Peace
Process Cultural and Training Pro-
gram, U.S. employers must:

(a) Provide job/training opportunities
that:
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(1) Correspond to one of the occupa-
tional areas identified by the govern-
ments of Northern Ireland and the Re-
public of Ireland; and

(2) Include a career path comprising
work assignment rotations, and/or
training opportunities, which offer pro-
motion potential if job performance is
satisfactory.

(b) Offer health insurance, which, at
a minimum, provides:

(1) Medical benefits of at least $50,000
per accident or illness (major medical);
and

(2) A deductible not to exceed $500 per
accident or illness.

(c) Pay participants at least the min-
imum wage and at the same rate as
American workers doing the same or
similar work.

(d) Agree not to petition for a change
of immigration status or non-immi-
grant status for any participant.

(e) Grant permission to the Program
Administrator to conduct on-site visits
and take other measures necessary to
verify that each employer’s job/train-
ing contract is being followed.

(f) Notify the Program Administrator
in the event of the termination of a
participant from employment, or de-
parture of the participant from the
Program.

(g) Prepare a written record describ-
ing the work experience gained, and
make it available to each participant.

§139.8 Target economic sectors.

(a) Job/Training under the IPPCTP
will focus initially on the following
economic sectors:

(1) Hospitality and tourism;

(2) Customer service;

(3) Information and communications
technology;

(4) Pharmaceuticals;

(5) Engineering;

(6) Sales, marketing and promotion;

(7) Agriculture/horticulture diver-
sification;

(8) Food processing;

(9) Furniture.

(b) Additional sectors may be added
to or deleted from the list in paragraph
(a) of this section upon the agreement
of the Department and FAS and/or
T&EA.

§140.1

PART 140—PROHIBITION ON
ASSISTANCE TO DRUG TRAFFICKERS

Subpart A—General

Sec.
140.1
140.2
140.3

Purpose.
Authorities.
Definitions.

Subpart B—Applicability

140.4 Applicability.

Subpart C—Enforcement

140.5 Overview.

140.6 Foreign government entities.

140.7 Multilateral institutions and
national organizations.

140.8 Recipients of scholarships, fellowships,
and participant training.

140.9 Other non-governmental entities and
individuals.

140.10 Intermediate credit institutions.

140.11 Minimum enforcement procedures.

140.12 Interagency review procedures.

140.13 Notification to foreign entities and
individuals.

140.14 Special procedures for U.S. entities
and individuals.

inter-

AUTHORITY: 22 U.S.C. 2651a(a)(4).

SOURCE: 63 FR 36574, July 7, 1998, unless
otherwise noted.

Subpart A—General

§140.1 Purpose.

(a) This part implements Section 487
of the Foreign Assistance Act of 1961,
as amended (22 U.S.C. Sec. 2291f).

(b) Section 487(a) directs the Presi-
dent to ‘‘take all reasonable steps’ to
ensure that assistance under the For-
eign Assistance Act of 1961 (FAA) and
the Arms Export Control Act (AECA)
“is not provided to or through any in-
dividual or entity that the President
knows or has reason to believe’’:

(1) has been convicted of a violation of, or
a conspiracy to violate, any law or regula-
tion of the United States, a State or the Dis-
trict of Columbia, or a foreign country relat-
ing [to] narcotic or psychotropic drugs or
other controlled substances; or

(2) is or has been an illicit trafficker in any
such controlled substance or is or has been a
knowing assistor, abettor, conspirator, or
colluder with others in the illicit trafficking
in any such substance.
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