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also report to the OWCP the failure of
such individuals to report for examina-
tions that the agency orders under this
subpart. When the individual has ap-
plied for disability retirement, this in-
formation must be forwarded to OPM.

§ 339.306 Processing medical eligibility
determinations on certificates of
eligibles.

(a) In accordance with the provisions
of this part, agencies are authorized to
medically disqualify a nonpreference
eligible. A nonpreference eligible so
disqualified has a right to a higher
level review of the determination with-
in the agency.

(b) OPM must approve the sufficiency
of the agency’s reasons to:

(1) Medically disqualify or pass over
a preference eligible on a certificate in
place of a nonpreference eligible,

(2) Medically disqualify or pass over
a 30 percent or more compensably dis-
abled veteran for a position in the U.S.
Postal Service in favor of a non-
preference eligible,

(3) Medically disqualify a 30 percent
or more compensably disabled veteran
for assignment to another position in a
reduction in force, or

(4) Medically disqualify a 30 percent
or more disabled veteran for non-
competitive appointment.
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Subpart A—Principal Statutory Re-
quirements—Part-Time Em-
ployment

§ 340.101 Principal statutory require-
ments.

This subpart incorporates for the
benefit of the user of the principal stat-
utory requirements governing part-
time career employment, as contained
in 5 U.S.C. 3401–3408, and related provi-
sions of Public Law 95–437.

SHORT TITLE

SEC. 1. This Act may be cited as the ‘‘Fed-
eral Employees Part-Time Career Employ-
ment Act of 1978’’.

CONGRESSIONAL FINDINGS AND PURPOSE

SEC. 2. (a) The Congress finds that—
(1) many individuals in our society possess

great productive potential which goes un-
used because they cannot meet the require-
ments of a standard workweek; and

(2) part-time permanent employment—
(A) provides older individuals with a grad-

ual transition into retirement;
(B) provides employment opportunities to

handicapped individuals or others who re-
quire a reduced workweek;

(C) provides parents opportunities to bal-
ance family responsibilities with the need
for additional income;

(D) benefits students who must finance
their own education or vocational training;

(E) benefits the Government, as an em-
ployer, by increasing productivity and job
satisfaction, while lowering turnover rates
and absenteeism, offering management more
flexibility in meeting work requirements,
and filling shortages in various occupations;
and

(F) benefits society by offering a needed al-
ternative for those individuals who require
or prefer shorter hours (despite the reduced
income), thus increasing jobs available to re-
duce unemployment while retaining the
skills of individuals who have training and
experience.

(b) The purpose of this Act is to provide in-
creased part-time career employment oppor-
tunities throughout the Federal Govern-
ment.

‘‘§ 3401. Definitions

‘‘For the purpose of this subchapter—
‘‘(1) ‘agency’ means—
‘‘(A) an Executive agency;
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