Pennsylvania Avenue Development Corporation

(a) The Board Member makes a full
disclosure of the financial interest; and

(b) The Chairman furnishes him with
a written determination in advance of
the action that the interest is not so
substantial as to be deemed likely to
affect the integrity of the services
which the Government may expect
from the Board Member. Requests for
similar determinations for conflicts
posed by the financial interests of the
Chairman himself shall be submitted
to the Chairman of the Civil Service
Commission.

Subpart E—Statements of Employ-
ment and Financial Interests

§905.735-501 Form and
statements.

content of

Statements of employment and fi-
nancial interests required to be sub-
mitted under this subpart by employ-
ees and special Government employees
shall contain the information required
in the formats prescribed by the Civil
Service Commission in the Federal
Personnel Manual.

§905.735-502 Statements of employ-
ment and financial interests by em-
ployees.

(a) Employees of the Corporation in
the following named positions shall
prepare and submit statements of em-
ployment and financial interests:

(1) Executive Director;

(2) Assistant Director Legal—General
Counsel;

(3) Assistant Director/Finance;

(4) Development Director;

(5) Secretary of the Corporation Ad-
ministrative Officer;

(6) Construction Manager;

(7) Senior Architect/Planner;

(8) Chief, Real Estate Operations;

(9) Any Contracting Officer of the
Corporation; and

(10) Any employee classified as a GS—
13 or above whose duties and respon-
sibilities are such that the ethics coun-
selor determines a statement should be
filed.

(b) Bach statement of employment
and financial interests required by this
section, except that of the General
Counsel, shall be submitted to the Eth-
ics Counselor, Office of the General
Counsel, Pennsylvania Avenue Devel-

§905.735-504

opment Corporation, 1331 Pennsylvania
Avenue, NW., Suite 1220 North, Wash-
ington, DC 20004. The General Counsel,
as Ethics Counselor, shall submit his
statement directly to the Chairman for
review.

(c) An employee who believes that his
position has been improperly included
in this section as one requiring the
submission of a statement of employ-
ment and financial interests may ob-
tain a review of this determination
upon a written request to the Chair-
man.

[43 FR 60902, Dec. 29, 1978, as amended at 50
FR 45824, Nov. 4, 1985]

§905.735-503 Statements of employ-
ment and financial interests by spe-
cial Government employees.

All special Government employees
shall submit a statement of employ-
ment and financial interest prior to be-
ginning employment or service with
the Corporation. Each statement shall
be submitted to the Ethics Counselor,
Office of the General Counsel, Pennsyl-
vania Avenue Development Corpora-
tion, 1331 Pennsylvania Avenue, NW.,
Suite 1220 North, Washington, D.C.
20004, except that the statements of
Board Members appointed from private
life shall be filed with the U.S. Civil
Service Commission.

[43 FR 60902, Dec. 29, 1978, as amended at 50
FR 45824, Nov. 4, 1985]

§905.735-504 Procedures for obtaining
statements.

(a) Upon the adopting of the regula-
tions of this part, the Ethics Counselor
shall deliver to the incumbent of each
position named in §905.735-402 and to
each special Government employee,
two copies of the appropriate form for
filing a statement of employment and
financial interests. An enclosure with
the forms shall advise that:

(1) The original of the completed
form must be returned in a sealed enve-
lope, marked ‘‘Personal—In Con-
fidence,” to the Ethics Counselor with-
in the time specified by the Ethics
Counselor;

(2) The services of the ethics coun-
selor are available to advise and assist
in preparation of the statement;

(3) Any additions or deletions to the
information furnished must be reported
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§905.735-505

in a supplementary statement at the
end of the calendar quarter in which
the change occurs; or in the case of a
special Government employee, at the
time the change occurs; and

(4) No later than June 30 of each
year, all special Government employ-
ees and employees required to file
under §905.7356-402(a) shall file an an-
nual supplementary statement to up-
date the information previously filed.

(b) The Administrative Officer shall
be responsible for assuring that a com-
pleted statement of employment and
financial interests is obtained from
each special Government employee
prior to the beginning of employment
or service with the Corporation. The
Administrative Officer shall promptly
forward the statements to the Ethics
Counselor for review.

§905.735-505 Confidentiality of state-
ments.

The Ethics Counselor shall hold in
confidence each statement of employ-
ment and financial interests, and each
supplementary statement within his
control. Access to or disclosure of in-
formation contained in these state-
ments shall not be allowed, except as
the Commission or the Ethics Coun-
selor determine for good cause shown,
consistent with the Privacy Act of 1974
(6 U.S.C. 552a), and the regulations and
pertinent notices of systems of records
prepared by the Civil Service Commis-
sion and the Corporation in accordance
with that Act.

Subpart F—Conduct and Respon-
sibilities of Former Employ-
ees—Enforcement

AUTHORITY: 18 U.S.C. 207(j); sec. 6(5), Pub.
L. 92-578, 86 Stat. 1270 (40 U.S.C. 875)(5).

§905.737-101 Applicable provisions of
law.

Former employees of the Corporation
must abide by the provisions of 18
U.S.C. 207 and 5 CFR 737.1 through
737.25, which bar certain acts by former
Government employees that may rea-
sonably give the appearance of making
unfair use of prior Government em-
ployment and affiliations. Violation of
those provisions will give rise to Cor-
poration enforcement proceedings as

36 CFR Ch. IX (7-1-01 Edition)

provided in §905.737-102, and may also
result in criminal sanctions, as pro-
vided in 18 U.S.C. 207.

[48 FR 38233, Aug. 23, 1984]

§905.737-102
ceedings.

(a) Delegation. The Chairman of the
Corporation may delegate his or her
authority under this subpart.

(b) Initiation of disciplinary hearing.
(1) Information regarding a possible
violation of 18 U.S.C. 207 or 5 CFR part
737 should be communicated to the
Chairman. The Chairman shall prompt-
ly initiate an investigation to deter-
mine whether there is reasonable cause
to believe that a violation has oc-
curred.

(2) On receipt of information regard-
ing a possible violation of 18 U.S.C. 207,
and after determining that such infor-
mation appears substantiated, the
Chairman of the Corporation shall ex-
peditiously provide such information,
along with any comments or regula-
tions of the Corporation, to the Direc-
tor of the Office of Government Ethics
and to the Criminal Division, Depart-
ment of Justice. The Corporation shall
coordinate any investigation with the
Department of Justice to avoid
prejudicing criminal proceedings, un-
less the Department of Justice commu-
nicates to the Corporation that it does
not intend to initiate criminal prosecu-
tion.

(3) Whenever the Corporation has de-
termined after appropriate review, that
there is reasonable cause to believe
that a former employee has violated 18
U.S.C. 207 or 5 CFR part 737, it shall
initiate a disciplinary proceeding by
providing the former employee with
notice as defined in paragraph (c) of
this section.

(4) At each stage of any investigation
or proceeding under this section, the
Chairman shall take whatever steps
are necessary to protect the privacy of
the former employee. Only those indi-
viduals participating in an investiga-
tion or hearing shall have access to in-
formation collected by the Corporation
pursuant to its investigation of the al-
leged violation.

(c) Adequate mnotice. (1) The Corpora-
tion shall provide the former employee
with adequate notice of its intention to

Enforcement pro-
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