§451.107

§451.107 OPM responsibilities.

(a) OPM shall review and approve or
disapprove each agency recommenda-
tion for an award that would grant
more than $10,000 to an individual em-
ployee.

(b) When a recommended award
would grant more than $25,000 to an in-
dividual employee, OPM shall review
the recommendation and submit it (Gif
approved) to the President for final ap-
proval.

(c) OPM shall review and approve or
disapprove a request from the head of
an Executive agency to extend the pro-
visions of 5 U.S.C. 4505a to any cat-
egory of employees within that agency
that would not be covered otherwise.

(d) OPM may evaluate the operation
and application of an agency’s award
program (s).
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§451.201 Authority and coverage.

(a) Under chapter 45 of title 5, United
States Code, the President may pay a
cash award to and incur necessary ex-
penses for the honorary recognition of
an employee who:

(b) Awards granted under paragraph
(a) of this section are subject to the re-
strictions as specified in §451.105.

(1) By his/her suggestion, invention
or other personal effort contributes to
the efficiency, economy, or other im-
provement of Government operations,
or achieves a significant reduction in
paperwork; or

(2) Performs an exceptionally meri-
torious special act or service in the
public interest in connection with or
related to official employment.

(c) During any fiscal year, the Presi-
dent may, subject to the provisions of
5 U.S.C. 4507, award to any Senior Ex-
ecutive career appointee recommended
by OPM the rank of—

(1) Meritorious Executive, for sus-
tained accomplishment, or

(2) Distinguished Executive, for sus-
tained extraordinary accomplishment.

(d) Except as provided in paragraph
(b) of this section, this subpart applies
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to employees as defined by section 2105
of title 5, United States Code.

(e) This subpart applies to agencies
as defined in section 4501 of title 5,
United States Code.

[61 FR 8419, Mar. 11, 1986, as amended at 58
FR 65534, Dec. 15, 1993; 60 FR 43947, Aug. 23,
1995]

§451.202

(a) A Presidential award is paid by
the agency(ies) primarily benefiting
from the employee contribution.

(b) A Presidential award may be in
addition to an agency award under sub-
part A of this part.

Payment.

§451.203 Responsibilities of the Office
of Personnel Management.

(a) The Office of Personnel Manage-
ment shall review annually agency rec-
ommendations for Presidential Rank
Awards for career appointees of the
Senior Executive Service under section
4507 of title 5, United States Code, and
recommend to the President which of
those career appointees should receive
awards.

(b) The Office of Personnel Manage-
ment, in accordance with Executive
Order 10717, as amended, shall review
agency recommendations for the Presi-
dent’s Award for Distinguished Federal
Civilian Service and recommend to the
President which career employees
should receive this award.

(c) Under Executive Order 11228, sec-
tion 2, the Office of Personnel Manage-
ment has the authority to determine
the activity or activities primarily
benefiting from any suggestion, inven-
tion, or other contribution which forms
the basis for a Presidential award
under 5 U.S.C. 4504.

[61 FR 8419, Mar. 11, 1986, as amended at 58
FR 65534, Dec. 15, 1993]
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