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employee concerned as a cancellation
or correction, as the case may be, of
the original action of demotion, and
the employee is entitled to retroactive
pay in accordance with the terms of
the corrective action.

(c) Expiration or termination of tem-
porary promotions. (1) On expiration or
termination of a temporary promotion
when an employee is returned to the
lower grade, an agency must recom-
pute the employee’s rate of basic pay
for the lower grade as if the employee
had not been temporarily promoted un-
less the agency sets pay at a higher
rate under §531.203(d).

(2) In the case of an employee whose
rate of basic pay would otherwise fall
between two steps of General Schedule
grade or applicable special rate range,
the rate of basic pay of the employee
must be increased to the rate for the
next higher step of the grade or special
rate range.

(d) Rate of basic pay on acquiring sta-
tus as a GM employee. On acquiring sta-
tus as a GM employee (as defined in
§531.202) on November 1, 1993, an em-
ployee shall continue to receive the
rate of basic pay that was payable on
October 31, 1993.

(e) Rate of basic pay on loss of status as
a GM employee. On loss of status as a
GM employee (as defined in §531.202)
under §531.203(g)(2), an employee shall
receive (except as provided in para-
graph (f) of this section) his or her ex-
isting rate of basic pay, plus any of the
following adjustments that may be ap-
plicable, in the order specified:

(1) The amount of any annual adjust-
ment under section 5303 of title 5,
United States Code, to which the em-
ployee would otherwise be entitled on
that date or, for an employee subject
to special pay rates, the amount of any
pay adjustment made on that date
under section 5305 of title 5, United
States Code, and part 530 of this chap-
ter;

(2) The amount of any step increase
under section 5335 of title 5, United
States Code, and §531.404 to which the
employee otherwise would be entitled
on that date;

(3) The amount resulting from a pro-
motion effective on that date;

(4) In the case of an employee whose
resulting rate of basic pay falls be-
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tween two steps of a General Schedule
grade (or, in the case of an employee
whose position is subject to special pay
rates, between the two steps of the ap-
plicable special rate range), the
amount of any increase that may be
necessary to pay the employee the rate
for the next higher step of that grade
(or special rate range); and

(5) In the case of an employee whose
resulting rate of basic pay falls below
the minimum rate of a General Sched-
ule grade (or, in the case of an em-
ployee whose position is subject to spe-
cial pay rates, below the minimum of
the applicable special rate range), the
amount of any increase that may be
necessary to pay the employee the
minimum rate for that grade (or spe-
cial rate range).

(f) Special exceptions. Paragraphs (e)
(1) through (4) of this section do not
apply to any employee who loses status
as a GM employee (as defined in
§531.202) under §531.203(g2)(2) as a result
of—

(1) An action taken for disciplinary
or performance related reasons;

(2) The expiration or termination of a
temporary promotion; or

(3) A reduction in grade at the em-
ployee’s request.

[45 FR 65498, Oct. 3, 1980, as amended at 47 FR
30229, July 13, 1982; 50 FR 11794, Mar. 25, 1985;
50 FR 35494, 35499, Aug. 30, 1985; 50 FR 40179,
Oct. 1, 1985; 58 FR 655635, Dec. 15, 1993; 59 FR
40793, Aug. 10, 1994; 59 FR 66332, Dec. 28, 1994;
64 FR 69173, Dec. 10, 1999]

§531.205 Pay schedule conversion
rules at the time of an annual pay
adjustment under 5 U.S.C. 5303.

(a) On the effective date of a pay ad-
justment under 5 U.S.C. 5303, the rate
of basic pay of an employee subject to
the General Schedule shall be initially
adjusted, except as provided in para-
graph (b) of this section, as follows:

(1) If an employee is receiving basic
pay immediately before the effective
date of his pay adjustment at one of
the rates of a grade in the General
Schedule, he shall receive the rate of
basic pay for the corresponding numer-
ical rate of the grade in effect on and
after such date.
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(2)(i) Except as provided in para-
graphs (a)(2)(ii) through (iv) of this sec-
tion, an agency shall determine the an-
nual pay adjustment under 5 U.S.C.
5303 for a GM employee (as defined in
§531.202) as follows:

(A) Subtract the minimum rate of
the range of the employee’s position in
effect on the day immediately pre-
ceding the pay adjustment from the
employee’s rate of basic pay on the day
immediately preceding the pay adjust-
ment;

(B) Subtract the minimum rate of
the range in effect immediately pre-
ceding the pay adjustment from the
maximum of that rate range;

(C) Divide the result of paragraph
(a)(2)(A)(A) of this section by the result
of paragraph (a)(2)(i)(B) of this section,
carry the result to the seventh decimal
place, and truncate, rather than round,
the result;

(D) Subtract the minimum rate of
the new rate range for the grade from
the maximum rate of that range;

(E) Multiply the result of paragraph
(a)(2)(1)(C) of this section by the result
of paragraph (a)(2)(i)(D) of this section;
and

(F) Add the result of paragraph
(a)(2)(A)(E) of this section to the min-
imum of the new rate range and round
to the mnext higher whole dollar
amount.

(ii) The rate of basic pay of an em-
ployee which is at the minimum or
maximum of the rate range in effect on
the day preceding the pay adjustment
shall be adjusted to the minimum or
maximum of the new rate range, re-
spectively.

(iii) The rate of basic pay of an em-
ployee which is less than the minimum
rate of the rate range of the employee’s
position shall be increased by the full
amount of the annual pay adjustment
under 5 U.S.C. 5303 applicable to the
rate range of the grade of the employ-
ee’s position.

(iv) An employee who is receiving re-
tained pay shall receive one-half of the
annual pay adjustment under 5 U.S.C.
5303, as required by 5 U.S.C. 5363(a).

(3) Except as provided in 5 U.S.C. 5363
and part 536 of this chapter, if an em-
ployee is receiving basic pay imme-
diately before the effective date of his
or her pay adjustment at a rate in ex-
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cess of the maximum rate of his or her
grade, the employee shall receive his or
her existing rate of basic pay increased
by the amount of increase made by the
pay adjustment under 5 U.S.C. 5303 in
the maximum rate for the employee’s
grade.

(4) If an employee, immediately be-
fore the effective date of his pay ad-
justment, is receiving, pursuant to sec-
tion 2(b)(4) of the Federal Employees
Salary Increase Act of 1955, an existing
aggregate rate of pay determined under
section 208(b) of the Act of September
1, 1954 (68 Stat. 1111), plus subsequent
increases authorized by law, he shall
receive an aggregate rate of pay equal
to the sum of his existing aggregate
rate of pay on the day preceding the ef-
fective date of his adjustment, plus the
amount of increase made by the pay
adjustment under 5 U.S.C. 5303 in the
maximum rate of his grade, until (i) he
leaves his position, or (ii) he is entitled
to receive aggregate pay at a higher
rate by reason of the operation of any
provision of law; but, when this posi-
tion becomes vacant, the aggregate
rate of pay of any subsequent ap-
pointee thereto shall be fixed in ac-
cordance with applicable provisions of
law. Subject to paragraph (a)(4) (i) and
(ii) of this section, the amount of the
increase authorized by this section
shall be held and considered for the
purposes of section 208(b) of the Act of
September 1, 1954, to constitute a part
of the existing rate of pay of the em-
ployee.

(b) Rates of basic pay authorized
under section 5305 of title 5, United
States Code, paid to an employee sub-
ject to the General Schedule shall be
adjusted by reason of a pay adjustment
under 5 U.S.C. 5303 in accordance with
§530.307 of this part.

[45 FR 65498, Oct. 1980, as amended at 50 FR
35499, Aug. 30, 1985; 57 FR 2432, Jan. 22, 1992;
58 FR 65536, Dec. 15, 1993; 59 FR 11700, Mar. 14,
1994; 59 FR 40793, Aug. 10, 1994]

§531.206 Setting pay upon movement
from nonappropriated fund instru-
mentalities.

(a) Unless the employee is eligible to
receive a higher rate of basic pay under
§531.203(c) of this part, the initial rate
of basic pay under the General Sched-
ule of an employee of the Department
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