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(8) An allotment to the employing
Federal agency to pay an employee’s
share of Federal Employees Health
Benefits premiums, consistent with
part 892 of this chapter.

(b) In addition to those allotments
provided for in paragraph (a) of this
section, an agency may permit an em-
ployee to make an allotment for any
legal purpose deemed appropriate by
the head of the agency. This authority
does not extend to allotments to the
paying agency for the purpose of reduc-
ing taxable income, except where there
is an authority specific to Federal em-
ployees (statute, Executive order, Pres-
idential directive, or OPM regulations)
permitting agencies to provide the
pretax benefit in question.

(c) The head of an agency may pre-
scribe such additional regulations gov-
erning allotments as appropriate which
are consistent with subchapter III of
chapter 55 of title 5, United States
Code, and this subpart. Discretionary
allotments under this subpart may be
limited in number as determined ap-
propriate by the head of the agency.

[46 FR 2325, Jan. 9, 1981, as amended at 64 FR
69176, Dec. 10, 1999; 65 FR 44644, July 19, 2000;
66 FR 49086, Sept. 26, 2001, 66 FR 67477, Dec.
31, 2001]
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(a) The allotter must specifically des-
ignate the allottee and the amount of
the allotment.

(b) The total amount of allotments
may not exceed the pay due the allot-
ter for a particular period.

(c) The allotter must personally au-
thorize a change or cancellation of an
allotment.

(d) The agency has no liability in
connection with any authorized allot-
ment disbursed by the agency in ac-
cordance with the allotter’s request.

(e) Any disputes regarding any au-
thorized allotment are a matter be-
tween the allotter and the allottee.

(f) Notwithstanding the requirements
in paragraphs (a) and (c) of this sec-
tion, an agency may make an allot-
ment for an employee’s share of health
benefits premiums under §550.311(a)(8)
without specific authorization from the
employee, unless the employee specifi-
cally waives such allotment. Agency
procedures for processing employee

General limitations.

§550.322

waivers must be consistent with proce-
dures established by the Office of Per-
sonnel Management. (See part 892 of
this chapter.)

[46 FR 2325, Jan. 9, 1981, as amended at 64 FR
69176, Dec. 10, 1999; 656 FR 44644, July 19, 2000]

§550.313 Order of precedence when
there is insufficient pay to cover all
deductions.

(a) Except as provided in paragraph
(b) of this section, an agency must de-
duct allotments from any net pay re-
maining after applying all deductions
authorized by law, including any de-
ductions for retirement and other bene-
fits, Social Security and income tax
withholdings, collection of a debt to
the Government via levy or salary off-
set, and garnishment. If there is insuf-
ficient net pay to cover all of the em-
ployee’s allotments, the agency must
deduct allotments in the order speci-
fied under its established rules of prec-
edence.

(b) An agency must deduct an allot-
ment for an employee’s share of health
benefits premiums under §550.311(a)(8)
before deducting any type of tax with-
holding.

[65 FR 44644, July 19, 2000]
LABOR ORGANIZATION

§550.321 Authority.

Section 7115, title 5, United States
Code, authorizes an employee to make
an allotment for dues to a labor organi-
zation as defined in subchapter 1 of
chapter 71 of title 5, United States
Code. Such an allotment shall be ef-
fected in accordance with such rules
and regulations as may be prescribed
by the Federal Labor Relations Au-
thority.

§550.322 Saving provision.

An agency shall permit a supervisor
who so desires, to continue an allot-
ment of dues to a labor organization as
defined by section 2(e) of Executive
Order 11491, as amended, which was
permissible when the supervisor was
excluded from a formal or exclusive
unit by reason of the requirements of
former section 24(d) of this Order.
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