§550.404

§550.404 Computation of advance pay-
ments and evacuation payments;
time periods.

(a) Payments shall be based on the
rate of pay (including allowances, dif-
ferentials, or other authorized pay-
ments) to which the employee was en-
titled immediately before the issuance
of the order of evacuation. All deduc-
tions authorized by law, such as retire-
ment or social security deductions, au-
thorized allotments, Federal with-
holding taxes, and others, when appli-
cable, shall be made before advance
payments or evacuation payments are
made.

(b)(1) The amount of advance pay-
ments shall cover a time period not to
exceed 30 days or a lesser number of
days, as determined by the authorizing
agency official.

(2) Evacuation payments shall cover
the period of time during which the
order to evacuate remains in effect, un-
less terminated earlier, but shall not
exceed 180 days. When feasible, evacu-
ation payments shall be paid on the
employee’s regular pay days.

(c) When an advance payment has
been made to or for the account of an
employee, the amount of the advance
payment shall not diminish the
amount of the evacuation payments
that would otherwise be due the em-
ployee.

(d)(1) For full-time and part-time em-
ployees, the amount of an advance pay-
ment or an evacuation payment shall
be computed on the basis of the num-
ber of regularly scheduled workdays for
the time period covered.

(2) For intermittent employees, the
amount of an advance payment or
evacuation payment shall be computed
on the basis of the number of days on
which the employee would be expected
to work during the time period cov-
ered. The number of days shall be de-
termined, whenever possible, by ap-
proximating the number of days per
week normally worked by the em-
ployee during an average 6-week pe-
riod, as determined by the agency.
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§550.405 Determination of special al-
lowances.

In determining the direct added ex-
penses that may be payable as special
allowances, the following shall be con-
sidered:

(a) An agency must determine the
travel expenses and per diem for an
evacuated employee and the travel ex-
penses for his or her dependents in ac-
cordance with the Federal Travel Reg-
ulation (FTR) and any applicable im-
plementing agency regulations, wheth-
er or not the employee or dependents
are actually covered by or subject to
the FTR. In addition, an agency may
authorize per diem for dependents of an
evacuated employee at a rate equal to
the rate payable to the employee, as
determined in accordance with the
FTR (except that the rate for depend-
ents under 12 years of age is one-half
this rate), whether or not the employee
or dependents are actually covered by
or subject to the FTR. Per diem for an
employee and his or her dependents is
payable from the date of departure
from the evacuated area through the
date of arrival at the safe haven, in-
cluding any period of delay en route
that is beyond an evacuee’s control or
that may result from evacuation travel
arrangements.

(b) Subsistence expenses for an evac-
uated employee or his or her depend-
ents shall be determined at applicable
per diem rates for the safe haven or for
a station other than the safe haven
that has been approved by appropriate
authority. Such subsistence expenses
shall begin to be paid on the date fol-
lowing arrival and may continue until
terminated. The subsistence expenses
shall be computed on a daily rate basis,
as follows:

(1) An agency must compute the ap-
plicable maximum per diem rate by
using the ‘“‘lodgings-plus per diem sys-
tem,” as defined in the FTR, for the
employee and each dependent who is 12
years of age or over. For each depend-
ent under 12 years of age, the per diem
rate is one-half of the applicable max-
imum per diem rate for employees and
dependents who are 12 years of age or
over. An agency may pay these max-
imum rates for a period not to exceed
the first 30 days of evacuation.
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