
154

29 CFR Ch. XIV (7–1–02 Edition)§ 1601.29

1 Formal Ratification-Notice is hereby 
given that the EEOC at a Commission meet-
ing on March 12, 1974, formally ratified the 
acts of the District Directors of EEOC Dis-
trict Offices in issuing notices of right to sue 
pursuant to Commission practice instituted 
on October 15, 1969, and continued through 
March 18, 1974. 39 FR 10178 (March 18, 1974).

the name of the person or organization 
who filed the charge. 1

(d) Notices of right-of-sue for charges 
against Governmental respondents. In 
all cases where the respondent is a gov-
ernment, governmental agency, or a 
political subivision, the Commission 
will issue the notice of right to sue 
when there has been a dismissal of a 
charge. The notice of right to sue will 
be issued in accordance with 
§ 1601.28(e). In all other cases where the 
respondent is a government, govern-
mental agency, or political subdivi-
sion, the Attorney General will issue 
the notice of right to sue, including the 
following cases: 

(1) When there has been a finding of 
reasonable cause by the Commission, 
there has been a failure of conciliation, 
and the Attorney General has decided 
not to file a civil action; and 

(2) Where a charging party has re-
quested a notice of right to sue pursu-
ant to § 1601.28(a)(1) or (2). In cases 
where a charge of discrimination re-
sults in a finding of cause in part and 
no cause in part, the case will be treat-
ed as a ‘‘cause’’ determination and will 
be referred to the Attorney General. 

(e) Content of notice of right to sue. 
The notice of right to sue shall include: 

(1) Authorization to the aggrieved 
person to bring a civil action under 
title VII or the ADA pursuant to sec-
tion 706(f)(1) of title VII or section 107 
of the ADA within 90 days from receipt 
of such authorization; 

(2) Advice concerning the institution 
of such civil action by the person 
claiming to be aggrieved, where appro-
priate; 

(3) A copy of the charge; 

(4) The Commission’s decision, deter-
mination, or dismissal, as appropriate. 

[42 FR 55388, Oct. 14, 1977, as amended at 44 
FR 4669, Jan. 23, 1979; 45 FR 73037, Nov. 4, 
1980; 47 FR 46275, Oct. 18, 1982; 48 FR 19165, 
Apr. 28, 1983; 49 FR 13024, Apr. 2, 1984; 49 FR 
13874, Apr. 9, 1984; 52 FR 26959, July 17, 1987; 
54 FR 32061, Aug. 4, 1989; 56 FR 9624, 9625, 
Mar. 7, 1991]

§ 1601.29 Referral to the Attorney Gen-
eral. 

If the Commission is unable to obtain 
voluntary compliance in a charge in-
volving a government, governmental 
agency or political subdivision, it shall 
inform the Attorney General of the ap-
propriate facts in the case with rec-
ommendations for the institution of a 
civil action by him or her against such 
respondent or for intervention by him 
or her in a civil action previously insti-
tuted by the person claiming to be ag-
grieved.

Subpart C—Notices to Employees, 
Applicants for Employment 
and Union Members

§ 1601.30 Notices to be posted. 

(a) Every employer, employment 
agency, labor organization, and joint 
labor-management committee control-
ling an apprenticeship or other train-
ing program that has an obligation 
under title VII or the ADA shall post 
and keep posted in conspicuous places 
upon its premises notices in an acces-
sible format, to be prepared or ap-
proved by the Commission, describing 
the applicable provisions of title VII 
and the ADA. Such notice must be 
posted in prominent and accessible 
places where notices to employees, ap-
plicants and members are cusomarily 
maintained. 

(b) Section 711(b) of Title VII makes 
failure to comply with this section 
punishable by a fine of not more than 
$110 for each separate offense. 

[42 FR 55388, Oct. 14, 1977, as amended at 55 
FR 2518, Jan. 25, 1990; 56 FR 9625, Mar. 7, 1991; 
62 FR 26934, May 16, 1997]
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