Off. of Voc. and Adult Education, Education

Subpart C—How Does the
Secretary Make an Award?

§402.20 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates an appli-
cation for a grant or cooperative agree-
ment on the basis of the criteria in
§402.21.

(b) The Secretary may award up to
100 points, including a reserved 15
points to be distributed in accordance
with paragraph (d) of this section,
based on the criteria in §402.21.

(c) Subject to paragraph (d) of this
section, the maximum possible points
for each criterion is indicated in paren-
theses after the heading for each cri-
terion.

(d) For each competition, as an-
nounced in a notice published in the
FEDERAL REGISTER, the Secretary may
assign the reserved 15 points among the
criteria in §402.21.

(Authority: 20 U.S.C. 2313(c))

§402.21 What selection criteria does
the Secretary use?

The Secretary uses the following se-
lection criteria to evaluate an applica-
tion:

(a) Program design. (35 points) The
Secretary reviews each application to
determine the extent to which—

(1) The application presents a com-
plete program design, including identi-
fying the services to be provided, who
will provide them, how they will be
provided, and the expected outcomes
for each activity;

(2) The proposed program is designed
to meet the identified vocational edu-
cation needs of native Hawaiians;

(3) The application proposes an effec-
tive plan for coordination with the of-
fice of the Hawaii State director for vo-
cational education; and

(4) If vocational training is proposed
within the project—

(i) Proposes measurable goals for stu-
dent enrollment, completion, and
placement.

(ii) Proposes goals that take into
consideration any related standards
and measures developed for Job Oppor-
tunities and Basic Skills (JOBS) pro-
grams (42 U.S.C. 681 et seq.) and any Job
Training Partnership Act (JTPA) (29
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U.S.C. 1501 et seq.) programs in that ge-
ographic area;

(iii) Proposes goals that take into
consideration any standards set by the
State board for vocational education
for the occupation and geographic area;
and

(iv) Describes how successful pro-
gram completion will be determined
for each occupation for which training
is to be provided, in terms of the aca-
demic and vocational competencies
demonstrated by enrollees prior to suc-
cessful completion and any academic
or work credentials acquired upon com-
pletion.

(b) Management plan. (26 points) The
Secretary reviews each application to
determine the quality of the manage-
ment plan for the project, including—

(1) The chain of command, how staff
will be managed, how coordination
among staff will be accomplished, and
timelines for each activity;

(2) A clear description of the inter-
relationship among goals, objectives,
and activities;

(3) The way the applicant plans to
use the resources and personnel from
the grant to achieve each objective;
and

(4) How any contracts awarded by the
grantee will be awarded, monitored,
and evaluated.

(c) Key personnel. (10 points)

(1) The Secretary reviews each appli-
cation to determine the quality of key
personnel the applicant plans to use on
the project, including—

(i) The qualifications of the project
director;

(ii) The qualifications of each of the
other key personnel to be used on the
project;

(iii) The time, including justification
for the time, that each one of the key
personnel, including the project direc-
tor, will commit to the proposed
project; and

(iv) How the applicant, as part of its
nondiscriminatory employment prac-
tices, will ensure that personnel for
this project are selected for employ-
ment without regard to race, color, na-
tional origin, gender, age, or disabling
condition.

(2) To determine personnel qualifica-
tions, the Secretary considers—



