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to be freely available on request to a 
Government agency. 

(d) [Reserved] 
(e) Application of the limitations. This 

section does not preclude an employee 
from: 

(1) [Reserved] 
(2) Participation in the activities of 

National or State political parties not 
proscribed by law. 

(3) Participation in the affairs of, or 
acceptance of an award for a meri-
torious public contribution or achieve-
ment given by a charitable, religious, 
professional, social, fraternal, non-
profit educational and recreational, 
public service, or civic organization. 

[32 FR 15222, Nov. 2, 1967, as amended at 33 
FR 9765, July 6, 1968; 55 FR 53489, Dec. 31, 
1990]

§ 0.735–13 Financial interests. 
(a) An employee shall not: (1) Have a 

direct or indirect financial interest 
that conflicts substantially, or appears 
to conflict substantially, with his Gov-
ernment duties and responsibilities; or 

(2) Engage in, directly or indirectly, 
a financial transaction as a result of, 
or primarily relying on, information 
obtained through his Government em-
ployment. 

(b) No employee shall participate in 
any manner, on behalf of the United 
States, in the negotiation of contracts, 
the making of loans, and grants, the 
granting of subsidies, the fixing of 
rates, or the issuance of valuable per-
mits or certificates, or in any inves-
tigation or prosecution, or in the 
transaction of any other official busi-
ness, which affects chiefly a person 
with whom he has any economic inter-
est or any pending negotiations con-
cerning a prospective economic inter-
est, except with express prior author-
ization as provided for in subpart G of 
this part. 

(c) This section does not preclude an 
employee from having a financial in-
terest or engaging in financial trans-
actions to the same extent as a private 
citizen not employed by the Govern-
ment so long as it is not prohibited by 
law, Executive order, Civil Service reg-
ulations (5 CFR Part 735), or regula-
tions in this part. 

(d) The financial (or economic) inter-
ests described below are too remote or 

too inconsequential to affect the integ-
rity of an employee’s services in any 
matter involving them, and are there-
by exempted from the prohibitions of 
18 U.S.C. 208(a), and do not exclude 
such employee’s participation in the 
transaction of any official business in-
volving such financial or economic in-
terests:

Deposits in a bank, savings and loan asso-
ciation, building association, credit union or 
similar financial institution; policies held 
with an insurance company; constructive in-
terests in companies and other entities 
owned or held by a mutual fund or other di-
versified investment company in which the 
employee has an interest.

These exempted financial (or eco-
nomic) interests need not be reported 
by employees in their statements of 
employment and financial interests re-
ferred to in § 0.735–21. 

(18 U.S.C. 208(b); 5 CFR 735.404a) 

[32 FR 15222, Nov. 2, 1967, as amended at 41 
FR 34939, Aug. 18, 1976; 47 FR 3350, Jan. 25, 
1982]

§ 0.735–14 Use of Government time or 
property. 

(a) An employee shall not directly or 
indirectly use, or allow the use of, Gov-
ernment time or property of any kind, 
including property leased to the Gov-
ernment, for other than officially ap-
proved activities. 

(b) Each employee shall protect and 
conserve Government property, includ-
ing equipment, supplies, and other 
property entrusted or issued to him.

§ 0.735–15 Misuse of employment or in-
formation. 

(a) Use of Government employment. An 
employee shall not use his Government 
employment for a purpose that is, or 
gives the appearance of being, moti-
vated by the desire for private gain for 
himself or another person, particularly 
one with whom he has family, business, 
or financial ties. 

(b) Use of inside information. For the 
purpose of furthering a private inter-
est, an employee shall not, except as 
provided in § 0.735–12(c), directly or in-
directly use, or allow the use of, infor-
mation which has been or has the ap-
pearance of having been obtained

VerDate jul<14>2003 12:20 Jan 12, 2004 Jkt 200046 PO 00000 Frm 00010 Fmt 8010 Sfmt 8010 Y:\SGML\200046T.XXX 200046T



11

Office of the Secretary, Commerce § 0.735–19

through or in connection with his Gov-
ernment employment and which has 
not been made available to the general 
public. 

(c) Coercion. An employee shall not 
use his Government employment to co-
erce, or give the appearance of coerc-
ing, a person to provide financial ben-
efit to himself or another person, par-
ticularly one with whom he has family, 
business, or financial ties. 

(d) Disclosure of restricted information. 
No employee shall divulge restricted 
commercial or economic information, 
or restricted information concerning 
the personnel or operations of any Gov-
ernment agency, or release any such 
information in advance of the time pre-
scribed for its authorized release. 

(e) Discrimination. No employee, act-
ing in his official capacity, shall, di-
rectly or indirectly, authorize, permit, 
or participate in any act or course of 
conduct which, on the ground of race, 
color, creed, national origin, or sex, ex-
cludes from participation, denies any 
benefit to, or otherwise subjects to dis-
crimination any person under any pro-
gram or activity administered or con-
ducted by the Department or one of its 
units, or such employee. (See Depart-
ment Order 195.)

§ 0.735–16 Indebtedness. 
(a) An employee shall pay each just 

financial obligation in a proper and 
timely manner, especially one imposed 
by law such as Federal, State, or local 
taxes. For purposes of this section, ‘‘a 
just financial obligation’’ means one 
acknowledged by the employee or re-
duced to judgment by a court, and ‘‘in 
a proper and timely manner’’ means in 
a manner which, in the view of the De-
partment, does not, under the cir-
cumstances, reflect adversely on the 
Government as his employer. 

(b) In the event of dispute between an 
employee and an alleged creditor, this 
section does not require the Depart-
ment to determine the validity or 
amount of the disputed debt.

§ 0.735–17 Gambling, betting, and lot-
teries. 

An employee shall not participate 
while on Government-owned or leased 
property or while on duty for the Gov-
ernment, in any gambling activity in-

cluding the operation of a gambling de-
vice, in conducting a lottery or pool, in 
a game for money or property or in 
selling or purchasing a numbers slip or 
ticket. However, this section does not 
preclude activities 

(a) Necessitated by an employee’s law 
enforcement duties, or 

(b) Under section 3 of Executive 
Order 10927 (relating to solicitations 
conducted by organizations composed 
of civilian employees or members of 
the armed forces among their own 
members for organizational support or 
for benefit or welfare funds for their 
own members) and similar agency-ap-
proved activities.

§ 0.735–18 General conduct prejudicial 
to the Government. 

(a) General policy. Officers and em-
ployees of the Federal Government are 
servants of the people. Because of this, 
their conduct must, in many instances, 
be subject to more restrictions and to 
higher standards than may be the case 
in certain private employments. They 
are expected to conduct themselves in 
a manner which will reflect favorably 
upon their employer. Although the 
Government is not particularly inter-
ested in the private lives of its employ-
ees, it does expect them to be honest, 
reliable, trustworthy, and of good char-
acter and reputation. They are ex-
pected to be loyal to the Government, 
and to the department or agency in 
which they are employed. 

(b) Specific policy. An employee shall 
not engage in criminal, infamous, dis-
honest, immoral, or notoriously dis-
graceful conduct, or other conduct 
prejudicial to the Government. 

(c) Regulations applicable to public 
buildings and grounds. Each employee is 
responsible for knowing and complying 
with regulations of the General Serv-
ices Administration and of the Depart-
ment of Commerce applicable to public 
buildings and grounds.

§ 0.735–19 Reporting undue influence 
to superiors. 

Each employee shall report to his su-
perior any instance in which another 
person inside or outside the Federal 
Government uses or attempts to use 
undue influence to induce, by reason of 
his official Government position,
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