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for willful misrepresentation can be evalu-
ated only if records are kept of the results 
obtained. Internal reports on fraudulent and 
erroneous overpayments are needed by State 
agencies for self-evaluation. Detailed records 
should be maintained in order that the State 
agency may determine, for example, which 
of several methods of checking currently 
used are the most productive. Such records 
also will provide the basis for drawing a 
clear distinction between fraud and error. 

C. Does the agency take adequate action with 
respect to publicity concerning willful misrepre-
sentation and its legal consequences to deter 
fraud by claimants? 

Explanation: To meet this criterion, the 
State agency must issue adequate material 
on claimant eligibility requirements and 
must take necessary action to obtain pub-
licity on the legal consequences of willful 
misrepresentation or willful nondisclosure of 
facts. 

Public announcements on convictions and 
resulting penalties for fraud are generally 
considered necessary as a deterrent to other 
persons, and to inform the public that the 
agency is carrying on an effective program 
to prevent fraud. This alone is not consid-
ered adequate publicity. It is important that 
information be circulated which will explain 
clearly and understandably the claimant’s 
rights, and the obligations which he must 
fulfill to be eligible for benefits. Leaflets for 
distribution and posters placed in local of-
fices are appropriate media for such informa-
tion.

7515 Evaluation of Alternative State Provisions 
with Respect to Erroneous and Illegal Pay-
ments. If the methods of administration 
provided for by the State law do not con-
form to the suggested methods of meeting 
the requirements set forth in section 7511, 
but a State law does provide for alter-
native methods of administration designed 
to accomplish the same results, the Bureau 
of Employment Security, in collaboration 
with the State agency, will study the ac-
tual or anticipated effect of the alternative 
methods of administration. If the Bureau 
concludes that the alternative methods 
satisfy the criteria in section 7513, it will 
so notify the State agency. If the Bureau 
does not so conclude, it will submit to the 
Secretary the results of the study for his 
determination of whether the State’s alter-
native methods of administration meet the 
criteria. 

[55 FR 562, Jan. 5, 1990]
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§ 626.1 Scope and purpose of the Job 
Training Partnership Act. 

It is the purpose of the Job Training 
Partnership Act (JTPA or the Act) to 
establish programs to prepare youth 
and adults facing serious barriers to 
employment for participation in the 
labor force by providing job training 
and other services that will result in 
increased employment and earnings, 
increased educational and occupational 
skills, and decreased welfare depend-
ency, thereby improving the quality of 
the work force and enhancing the pro-
ductivity and competitiveness of the 
Nation (section 2).

§ 626.2 Format of the Job Training 
Partnership Act regulations. 

(a) Regulations promulgated by the 
Department of Labor to implement the 
provisions of the Act are set forth in 
parts 626 through 638 of title 20, chapter 
V, of the Code of Federal Regulations, 
with the exception of the veterans’ em-
ployment program’s chapter IX regula-
tions of the Office of the Assistant Sec-
retary for Veterans’ Employment and 
Training, which are set forth at part 
1005 of title 20. 

(b) Nondiscrimination and equal op-
portunity requirements and proce-
dures, including complaint processing 
and compliance reviews, will be gov-
erned by the provisions of 29 CFR part 
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1 Part 1005 was removed at 59 FR 26601, May 
23, 1994.

34 and will be administered by the De-
partment of Labor (Department or 
DOL) Directorate of Civil Rights. 

(c) General authority for the JTPA 
regulations is found at section 169 of 
the Act. Specific statutory authorities 
other than section 169 are noted 
throughout the JTPA regulations.

§ 626.3 Purpose, scope, and applica-
bility of the Job Training Partner-
ship Act regulations. 

(a) Parts 626 through 638 of this chap-
ter and part 1005 of chapter IX (Vet-
erans’ employment programs under 
title IV, part C of the Job Training 
Partnership Act) establish the Federal 
programmatic and administrative re-
quirements for JTPA grants awarded 
by the Department of Labor to eligible 
grant recipients. 

(b) Parts 626 through 638 of this chap-
ter and part 1005 of chapter IX apply to 
recipients and subrecipients of JTPA 
funds.

§ 626.4 Table of contents for the Job 
Training Partnership Act regula-
tions. 

The table of contents for the regula-
tions under the Job Training Partner-
ship Act, 20 CFR parts 626–638 and 1005,1 
is as follows:
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Subpart A—Scope and Purpose 

627.100 Scope and Purpose of Part 627. 

Subpart B—Program Requirements 

627.200 Governor/Secretary agreement. 
627.205 Public service employment prohibi-

tion. 

627.210 Nondiscrimination and nonsectarian 
activities. 

627.215 Relocation. 
627.220 Coordination with programs under 

title IV of the Higher Education Act in-
cluding the Pell grant program. 

627.225 Employment generating activities. 
627.230 Displacement. 
627.235 General program requirements. 
627.240 On-the-job training. 
627.245 Work experience. 
627.250 Interstate agreements. 

Subpart C—Payments, Supportive Services and 
Benefits and Working Conditions 

627.300 Scope and purpose. 
627.305 Payments. 
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Subpart D—Administrative Standards 
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627.420 Procurement. 
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recipients and subrecipients. 
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and suspended parties. 
627.425 Standards for financial management 

and participant data systems. 
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627.460 Requirements for records. 
627.463 Public access to records. 
627.465 Property management standards. 
627.470 Performance standards. 
627.471 Reorganization plan appeals. 
627.475 Oversight and monitoring. 
627.477 Governor’s determination of sub-

stantial violation. 
627.480 Audits. 
627.481 Audit resolution. 
627.485 Closeout. 
627.490 Later disallowances and adjustments 

after closeout. 
627.495 Collection of amounts due. 

Subpart E—Grievances Procedures at the State 
and Local Level 

627.500 Scope and purpose. 
627.501 State grievance and hearing proce-

dures for noncriminal complaints at the 
recipient level. 

627.502 Grievance and hearing procedures 
for noncriminal complaints at the SDA 
and SSG levels. 

627.503 Recipient-level review. 
627.504 Noncriminal grievance procedure at 

employer level. 
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