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(b) Vocational educational training
or job training. A participant is limited
to six calendar months of such training
if (s)he is not also employed or partici-
pating in an employment activity, as
described in paragraph (c) of this sec-
tion.

(c) Employment activities which con-
sist of any of the following:

(1) Community service programs;

(2) Work experience programs;

(3) Job creation through public or
private sector employment wage sub-
sidies; and

(4) On-the-job training.

(d) Job placement services subject to
the requirements of §645.221 of this sub-
part.

(e) Post-employment services which
are provided after an individual is
placed in one of the employment ac-
tivities listed in paragraph (c) of this
section, or in any other subsidized or
unsubsidized job, subject to the re-
quirements of §645.221 of this subpart.
Post-employment services include such
services as:

(1) Basic educational skills training;

(2) Occupational skills training;

(3) English as a second language
training; and

(4) Mentoring.

(f) Job retention services and support
services that are provided after an indi-
vidual is placed in a job readiness ac-
tivity, as specified in paragraph (a) of
this section; in vocational education or
job training, as specified in paragraph
(b) of this section; in one of the em-
ployment activities, as specified in
paragraph (c) of this section, or in any
other subsidized or unsubsidized job.
WtW participants who are enrolled in
Workforce Investment Act (WIA) or
JTPA activities, such as occupational
skills training, may also receive job re-
tention and support services funded
with WtW monies while they are par-
ticipating in WIA activities. Job reten-
tion and support services can be pro-
vided with WtW funds only if they are
not otherwise available to the partici-
pant. Job retention and support serv-
ices include such services as:

(1) Transportation assistance;

(2) Substance abuse treatment (ex-
cept that WtW funds may not be used
to provide medical treatment);

(3) Child care assistance;
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(4) Emergency or short term housing
assistance; and

(5) Other supportive services.

(g) Individual development accounts
which are established in accordance
with the Act.

(h) Outreach, recruitment, intake,
assessment, eligibility determination,
development of an individualized serv-
ice strategy, and case management
may be incorporated in the design of
any of the allowable activities listed in
paragraphs (a) through (g) of this sec-
tion (section 403(a)(5)(C) of the Act).

§645.221 For what activities and serv-
ices must local boards use contracts
or vouchers?

(a) Local boards and PIC’s must pro-
vide the following activities and serv-
ices through vouchers or contracts
with public or private providers: the
job readiness activities described in
§645.220(a) of this subpart, the job
placement services described in
§645.220(d) of this subpart, and the post-
employment services described in
§645.220(e) of this subpart. Job place-
ment services provided with contracts
or vouchers are subject to the payment
requirements at §645.230(a)(3) of this
subpart. If an operating entity is not a
local board or a PIC, it may provide
such services directly.

(b) Local boards and PIC’s which are
directly providing job readiness activi-
ties or job placement and/or post-em-
ployment services must conform to the
requirement in paragraph (a) of this
section, to provide such services
through contract or voucher, by Feb-
ruary 12, 2001.

§645.225 How do Welfare-to-Work ac-
tivities relate to activities provided
through TANF and other related
programs?

(a) Activities provided through WtW
must be coordinated effectively at the
State and local levels with activities
being provided through TANF (section
403(a)(5)(A)(vii)(II)).

(b) The operating entity must ensure
that there is an assessment of skills,
prior work experience, employability,
and other relevant information in place
for each WtW participant. Where ap-
propriate, the assessment performed by
the TANF agency or JTPA should be
used for this purpose.
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(c) The operating entity must ensure
that there is an individualized strategy
for transition to unsubsidized employ-
ment in place for each participant
which takes into account participant
assessments, including the TANF as-
sessment and any JTPA assessment.
Where appropriate, the TANF indi-
vidual responsibility plan (IRP), a WIA
individual employment plan, or a
JTPA individual service strategy
should be used for this purpose.

(d) Coordination of resources should
include not only those available
through WtW and TANF grant funds,
and the Child Care and Development
Block Grant, but also those available
through other related activities and
programs such as the WIA or JTPA
programs (One-Stop systems), the
State employment service, private sec-
tor employers, labor organizations,
business and trade associations, edu-
cation agencies, housing agencies,
community development corporations,
transportation agencies, community-
based and faith-based organizations,
disability community organizations,
community action agencies, and col-
leges and universities which provide
some of the assistance needed by the
targeted population (section
402(a)(5)(A)).

§645.230 What general fiscal and ad-
ministrative rules apply to the use
of Federal funds?

(a) Uniform fiscal and administrative
requirements.

(1) State, local, and Indian tribal gov-
ernment organizations are required to
follow the common rule ‘“‘Uniform Ad-
ministrative Requirements for Grants
and Cooperative Agreements to State
and Local Governments’ which is codi-
fied in the DOL regulations at 29 CFR
part 97.

(2) Institutions of higher education,
hospitals, and other non-profit organi-
zations and other commercial organiza-
tions are required to follow OMB Cir-
cular A-110 which is codified in the
DOL regulations at 29 CFR part 95.

(3) In addition to the requirements at
29 CFR 95.48 and 29 CFR 97.36(i), con-
tracts or vouchers for job placement
services supported by funds provided
for this program must include a provi-
sion to require that at least one-half
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(Y2) of the payment occur after an eligi-
ble individual placed into the work-
force has been in the workforce for six
(6) months. This provision applies only
to placement in unsubsidized jobs (sec-
tion 403(a)(5)(C)(1)).

(4) In addition to the requirements at
29 CFR 95.42 and 29 CFR 97.36(b)(3)
which address codes of conduct and
conflict of interest issues related to
employees, it is also required that:

(i) A local board or alternate admin-
istering agency member shall neither
cast a vote on, nor participate in, any
decision making capacity on the provi-
sion of services by such member (or
any organization which that member
directly represents), nor on any matter
which would provide any direct finan-
cial benefit to that member or a mem-
ber of his immediate family; and

(ii) Neither membership on the local
board or alternate administering agen-
cy nor the receipt of WtW funds to pro-
vide training and related services shall
be construed, by itself, to violate these
conflict of interest provisions.

(6) The addition method, described at
29 CFR 97.25(g)(2), is required for the
use of all program income earned under
WtW grants. When the cost of gener-
ating program income has been
charged to the program, the gross
amount earned must be added to the
WtW program. However, the cost of
generating program income must be
subtracted from the amount earned to
establish the net amount of program
income available for use under the
grants when these costs have not been
charged to the WtW program.

(6) Any excess revenue over costs in-
curred for services provided by a gov-
ernmental or non-profit entity must be
included in program income earned.

(b) Audit requirements. All recipients
and subrecipients of Department of
Labor WtW awards must comply with
the audit requirements codified at 29
CFR part 96.

(1) All governmental and non-profit
organizations must follow the audit re-
quirements of OMB Circular A-133
which is codified at 29 CFR part 99.
This requirement is imposed at 29 CFR
97.26 for governmental organizations
and at 29 CFR 95.26 for institutions of
higher education, hospitals, and other
non-profit organizations.
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