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change, but the intent of the training 
program is preparation for employ-
ment, and this must be the initial in-
tent of program participants. The pro-
gram is not meant to serve as a pre-
liminary to immediate further edu-
cation.

§ 27.6 Satisfactory progress during 
training. 

An individual who enters training 
pursuant to the provisions of this part 
is required to make satisfactory 
progress in training. Individuals in in-
stitutional vocational training courses 
are required to give evidence of 
progress by authorizing the institution 
attended to provide grade and/or 
progress reports to the appropriate Bu-
reau of Indian Affairs or contract of-
fice. Program participants shall main-
tain a reasonable standard of conduct. 
Failure to meet these requirements due 
to reasons within the trainee’s control 
may result in termination of training 
benefits.

§ 27.7 Approval of courses for voca-
tional training at institutions. 

(a) A course of vocational training at 
any institution, public or private, of-
fering vocational training may be ap-
proved by the Assistance Secretary; 
provided:

(1) The institution is accredited by a 
recognized national regional accred-
iting association; or 

(2) The institution is approved for 
training by a state agency authorized 
to make such approvals; and 

(3) It is determined that there is rea-
sonable certainty of employment for 
graduates of the institution in their re-
spective fields of training. 

(b) Cooperative education (a com-
bination of classroom theory with re-
lated practical job experience) is con-
sidered as valuable learning experience 
and is specifically allowed and encour-
aged. 

(c) Vocational training courses of-
fered through Indian tribal govern-
ments need not be accredited but must 
show reasonable expectation of leading 
to employment and be approved by the 
Area Director.

§ 27.8 Approval of apprenticeship 
training. 

A program of apprenticeship training 
may be approved when such training: 

(a) Is offered by a corporation or as-
sociation which has furnished such 
training to bona fide apprentices for at 
least one year preceding participation 
in this program; 

(b) Is under the supervision of a State 
apprenticeship agency, a State Appren-
ticeship Council, or the Federal Ap-
prenticeship Training Services; 

(c) Leads to an occupation which re-
quires the use of skills that normally 
are learned through training on the job 
and employment which is based upon 
training on the job rather than upon 
such elements as length of service, nor-
mal turnover, personality, and other 
personal characteristics; and 

(d) Is identified expressly as appren-
ticeship training by the establishment 
offering it.

§ 27.9 Approval of on-the-job training. 

(a) On-the-job training contracts 
shall be approved only by the official 
to whom such authority has been dele-
gated in the 10 BIAM. 

(b) On-the-job training may be ap-
proved when such training is offered by 
a corporation, small business, associa-
tion, tribe or tribal enterprise which 
provides an on-the-job training pro-
gram offering definite potential for 
skilled permanent employment. 

(c) Yearly on-the-job training con-
tractual agreements with a specific 
contractor shall not be renewed beyond 
the second year without review and 
written approval from the Assistant 
Secretary-Indian Affairs. Extension of 
contracts exceeding two years will be 
based upon a contractors demonstrated 
expansion of the enterprise, need for 
additional trainees, and placement of 
trainees completing the program. 

(d) Reimbursement to the on-the-job 
training contractor may include one-
half of the hourly wage paid during the 
training period with the contractor 
paying the other half. The hourly rate 
must be at least the established min-
imum wage under the Fair Labor 
Standards Act of 1938, as amended.
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