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(without regard to the average benefit 
percentage test), and if it would not be 
necessary for the plan or any rate 
group or component plan of the plan to 
satisfy that test in order for the plan 
to satisfy sections 401(a)(4) and 410(b) 
in the absence of the early retirement 
window benefit. 

(ii) Relationship to satisfaction of sec-
tion 410(b) by the plan. Satisfaction of 
section 410(b) by a component plan is 
relevant solely for purposes of deter-
mining whether the plan of which it is 
a part satisfies section 401(a)(4), and 
not for purposes of determining wheth-
er the plan satisfies section 410(b) 
itself. The plan must still independ-
ently satisfy section 410(b) in order to 
be a qualified plan. Similarly, satisfac-
tion of section 410(b) by a plan is rel-
evant solely for purposes of deter-
mining whether the plan, and not the 
component plan, satisfies section 
410(b). Thus, for example, a component 
plan that does not satisfy the ratio per-
centage test of § 1.410(b)–2(b)(2) must 
still satisfy the average benefit test of 
§ 1.410(b)–2(b)(3), even though the plan 
of which it is a part satisfies the ratio 
percentage test. 

(5) Effect of restructuring under other 
sections. The restructuring rules pro-
vided in this paragraph (c) apply solely 
for purposes of sections 401(a)(4) and 
401(l), and those portions of sections 
410(b), 414(s), and any other provisions 
that are specifically applicable in de-
termining whether the requirements of 
section 401(a)(4) are satisfied. Thus, for 
example, a component plan is not 
treated as a separate plan under sec-
tion 401(a)(26). 

(6) Examples. The following examples 
illustrate the rules in this paragraph 
(c):

Example 1. Employer X maintains a defined 
benefit plan. The plan provides a normal re-
tirement benefit equal to 1.0 percent of aver-
age annual compensation times years of 
service to employees at Plant S, and 1.5 per-
cent of average annual compensation times 
years of service to employees at Plant T. 
Under paragraph (c)(2) of this section, the 
plan may be treated as consisting of two 
component defined benefit plans, one pro-
viding retirement benefits equal to 1.0 per-
cent of average annual compensation times 
years of service to the employees at Plant S, 
and another providing benefits equal to 1.5 
percent of average annual compensation 

times years of service to employees at Plant 
T. If each component plan satisfies sections 
401(a)(4) and 410(b) as if it were a separate 
plan under the rules of this paragraph (c), 
then the entire plan satisfies section 
401(a)(4).

Example 2. (a) Employer Y maintains Plan 
A, a defined benefit plan, for its Employees 
M, N, O, P, Q, and R. Plan A provides bene-
fits under a uniform formula that satisfies 
the requirements of § 1.401(a)(4)–3 (b)(2) and 
(b)(3) before it is amended on February 14, 
1994. The amendment provides an early re-
tirement window benefit that is a subsidized 
optional form of benefit under § 1.401(a)(4)–
3(b)(2)(iii) and that is available on the same 
terms to all employees who satisfy the eligi-
bility requirements for the window. The 
early retirement window benefit is available 
only to employees who retire between June 
1, 1994, and November 30, 1994. 

(b) Assume that Employees M, N, and O 
will be eligible to receive the window benefit 
by the end of the window period and Employ-
ees P, Q, and R will not. Because substan-
tially all employees will not satisfy the eli-
gibility requirements for the early retire-
ment window benefit by the close of the 
early retirement window benefit period, Plan 
A fails to satisfy the uniform subsidies re-
quirement of § 1.401(a)(4)–3(b)(2)(iii). See 
§ 1.401(a)(4)–3(b)(2)(vi), Example 6. 

(c) Under paragraph (c)(2) of this section, 
Employees M, N, O, P, Q, and R may be 
grouped into two component plans, one con-
sisting of Employees M, N, and O, and all 
their accruals and other benefits, rights, and 
features under the plan (including the early 
retirement window benefit), and another 
consisting of Employees P, Q, and R, and all 
their accruals and other benefits, rights, and 
features under the plan. Each of the compo-
nent plans identified in this manner satisfies 
the uniform subsidies requirement of 
§ 1.401(a)(4)–3(b)(2)(iii), and thus satisfies 
§ 1.401(a)(4)–3(b). The entire plan satisfies sec-
tion 401(a)(4) under the rules of this para-
graph (c), if each of these component plans 
also satisfies section 410(b) as if it were a 
separate plan (including, if applicable, the 
reasonable classification requirement of 
§ 1.410(b)–4(b), and taking into account the 
special rule of paragraph (c)(4)(i) of this sec-
tion that forgives the average benefit per-
centage test in certain situations in which 
the average benefit percentage test would be 
required solely as a result of the early retire-
ment window benefit).

Example 3. (a) Employer Z maintains Plan 
B, a defined benefit plan with a benefit for-
mula that provides two percent of average 
annual compensation for each year of service 
up to 20 to each employee. Assume that Plan 
B would satisfy the fractional accrual rule 
safe harbor in § 1.401(a)(4)–3(b)(4), except that 
some employees accrue a portion of their 
normal retirement benefit in the current 
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