Federal Prison Industries, Justice

FP1 factory’s regularly scheduled
workday. Hours worked on days other
than the scheduled work week (e.g.,
Saturday) shall be compensated at the
overtime rate.

§345.55 Longevity pay.

(a) Except as provided in paragraph
(b) of this section, an inmate earns lon-
gevity pay raises after 18 months spent
in FPl work status regardless of
whether or not the work was contin-
uous. The service may have occurred in
one or more FPI factories or shops. An
inmate qualifies for longevity pay
raises as provided in the table below:

Length of Service With FPI

After 18 months of service and payable in the
19th month

After 30 months of service and payable in the
31st month

After 42 months of service and payable in the
43rd month

After 60 months of service and payable in the
61st month

After 84 months of service (& more) and pay-
able in the 85th month

Longevity pay allowances shall be
added after the wages for each actual
hour in pay status have been properly
computed.

(b) Exceptions. (1) FPI work status
during service of a previous sentence
with a subsequent break in custody
may not be considered in determining
longevity pay.

(2) An inmate in segregation or who
is given a disciplinary transfer loses
any longevity status previously
achieved.

(3) An inmate who voluntarily trans-
fers to a non-FPI work assignment
loses any longevity status previously
achieved. An inmate who leaves FPI to
enter education, vocational training,
or drug abuse treatment programs,
however, generally retains longevity
and pay grade status upon return to
FPI, unless the inmate withdraws from
those programs without a good faith ef-
fort to complete them. The decision on
whether there was a good faith effort is
to be made by the SOI in concert with
the staff member in charge of the pro-
gram.

§345.56 Vacation pay.

Inmate workers are granted FPI va-
cation pay by the SOl when their con-

§345.57

tinued good work performance justifies
such pay, based on such criteria as
quality of work, attendance and punc-
tuality, attentiveness, and adherence
to industry operating regulations. The
inmate must submit a written request
for vacation time, ordinarily two
weeks in advance of the requested va-
cation time. The work supervisor must
recommend to the SOl the vacation
time to be taken or paid. Eligibility for
vacation pay must be verified by the
Business Office prior to approval by the
SOl. The SOl may declare an inmate
ineligible for vacation credit because of
an inmate’s unsatisfactory work per-
formance during the month in which
such credit was to occur.

(a) An inmate may take accrued va-
cation time for visits, participation in
institution programs or for other good
reasons at the discretion of the SOIl. In-
dustrial managers should make every
reasonable attempt to schedule an in-
mate worker’s vacations so as not to
conflict with the workforce require-
ments of FPI factory production sched-
ules and Inmate Systems Management
requirements.

(b) An inmate temporarily assigned
to the Industrial detail, e.g., on con-
struction details, also earns vacation
credit which he or she must take or be
paid for at the end of the temporary as-
signment.

(c) An inmate must take and/or be
paid for vacation credit within sixty
days after each annual eligibility date
of the inmate’s most recent date of as-
signment to FPI. An inmate who elects
not to take vacation time must indi-
cate this in writing. That inmate shall
receive pay for the annual vacation
credit in a lump sum on the regular
monthly payroll. This amount is ordi-
narily paid within sixty days after the
annual eligibility date of the inmate’s
most recent date of assignment to FPI.
An inmate whose employment is termi-
nated by release, reassignment, trans-
fer, or other reasons, and who has un-
used vacation credit shall be paid for
this credit on the monthly payroll.

§345.57 Administrative pay.

An inmate excused from a job assign-
ment may receive administrative pay
for such circumstances as a general re-
call for an institution, power outages,
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