§92.6

(i) Fees, in an amount billed by the
institution of higher education,;

(iii) Cost of books required to be pur-
chased pursuant to the curriculum in
which the candidate is enrolled;

(iv) Cost of transportation from the
candidate’s home to school, calculated
at actual cost or the current prevailing
rate for mileage reimbursement for
federal travel;

(v) Cost of room and board;

(vi) Miscellaneous expenses not to ex-
ceed $250 per academic semester.

(2) A participant receiving a scholar-
ship may submit payment requests
prior to the commencement of each
subsequent academic year in which he/
she is enrolled in an institution of
higher education.

(3) For participants currently en-
rolled in an institution of higher edu-
cation, each payment request must be
accompanied by:

(i) A certification from the institu-
tion that the participant is maintain-
ing satisfactory academic progress;

(ii) A certification by or on behalf of
the State or local police force to which
the participant will be assigned that
the participant’s course of study in-
cludes appropriate preparation for po-
lice service.

(4) The maximum Police Corps pay-
ment per participant per academic
year, whether in the form of scholar-
ship or reimbursement, is $7,500. In the
case of a participant who is pursuing a
course of educational study during sub-
stantially an entire calendar year, the
maximum payment will be $10,000 per
such calendar year.

(5) The total of all Police Corps
scholarship or reimbursement pay-
ments to any one participant shall not
exceed $30,000.

(6) Police Corps scholarship pay-
ments will be made directly to the in-
stitution of higher education that the
student is attending. Each institution
of higher education receiving a Police
Corps scholarship payment shall remit
to such student any funds in excess of
the costs of tuition, fees, and room and
board payable to the institution.

(7) Reimbursements for past expenses
will be made directly to the Police
Corps participant. One half of the reim-
bursement will be paid after the partic-
ipant is sworn in and starts the first
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year of required service. The remainder
will be paid upon successful completion
of the first year of required service.
The Director may, upon a showing of
good cause, advance the date of the
first reimbursement payment to an in-
dividual participant.

[61 FR 49972, Sept. 24, 1996, as amended at 64
FR 33018, June 21, 1999]

§92.6 What colleges or universities can
I attend under the Police Corps?

(a) The choice of institution is up to
the participant, as long as the institu-
tion meets the definition of an “‘insti-
tution of higher deduction.” As defined
in 20 U.S.C. 1141(a), an ‘‘institution of

higher education” means an edu-
cational institution in any State
which:

(1) Admits as regular students only
persons having a certificate of gradua-
tion from a school providing secondary
education, or the recognized equivalent
of such a certificate,

(2) Is legally authorized within such
State to provide a program of edu-
cation beyond secondary education,

(3) Provides an educational program
for which it awards a bachelor’s degree
or provides not less than a two-year
program which is acceptable for full
credit toward such a degree,

(4) Is a public or other nonprofit in-
stitution, and

(5) Is accredited by a nationally rec-
ognized accrediting agency or associa-
tion, or if not so accredited, is an insti-
tution that has been granted
preaccreditation status by such an
agency or association that has been
recognized by the Secretary (of Edu-
cation) for the granting of
preaccreditation status, and the Sec-
retary has determined that there is
satisfactory assurance that the institu-
tion will meet the accreditation stand-
ards of such an agency or association
within a reasonable time.

(b) Such term also includes any
school which provides not less than a
one-year program of training to pre-
pare students for gainful employment
in a recognized occupation and which
meets the provisions of paragraphs (a)
1), (2), (4), and (5) of this section. Such
term also includes a public or nonprofit
educational institution in any State
which, in lieu of the requirement in
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paragraph (a)(1) of this section, admits
as regular students persons who are be-
yond the age of compulsory school at-
tendance in the State in which the in-
stitution is located.

(c) A Police Corps scholarship only
may be used to attend a four-year in-
stitution of higher education, except
that:

(1) A scholarship may be used for
graduate and professional study; and

(2) If a participant has enrolled in the
Police Corps upon or after transfer to a
four-year institution of higher edu-
cation, the Director may reimburse the
participant for prior educational ex-
penses.

Subpart B—Police Recruitment
Program Guidelines

SOURCE: 63 FR 50146, Sept. 21, 1998, unless
otherwise noted.

§92.7 Scope.

(a) The Police Recruitment program
offers funds to qualified community or-
ganizations to assist in meeting the
costs of programs which are designed
to recruit and train police applicants
from a variety of neighborhoods and lo-
calities.

(b) Individual participants encoun-
tering problems throughout the police
department application process shall
receive counseling, tutorials, and other
academic assistance as necessary to as-
sist them in the application process of
a police department.

(c) Program goals should include in-
creasing the retention in the hiring
process for police applicants partici-
pating in the program.

(d) Programs funded under the Police
Recruitment program will have a one-
year grant period, with allowances for
two additional years of no-cost exten-
sions.

§92.8 Providing recruitment services.

The non-profit community organiza-
tions that wish to receive a grant
under this program should provide for
an overall program design with the ob-
jective of recruiting and retaining ap-
plicants from a variety of populations
to a police department. The recruit-
ment strategies employed may include:

§92.9

(@) A process for recruiting appli-
cants for employment by a police de-
partment. These processes should in-
clude working in cooperation with a
local law enforcement department to
develop selection criteria for the par-
ticipants. The selection criteria may
include, but are not limited to:

(1) Demonstrated interest in policing
as a career;

(2) Scholastic record (except that
failure to meet the satisfactory aca-
demic scores shall not disqualify the
applicant since the program is designed
to provide tutorial service so to help
applicant pass the required examina-
tions);

(3) Background screening;

(4) Work experience;

(5) Letters of recommendation.

(b) The recruitment services must en-
sure that applicants possess the nec-
essary mental and physical capabilities
and emotional characteristics to be an
effective law enforcement officer.

§92.9 Publicizing the Police Recruit-
ment Program.

Participating organizations should
have experience in or an ability to de-
velop procedures to publicize the avail-
ability of like programs. These pro-
grams should be widely publicized
throughout the affected geographic
area. The methods for publicizing the
Police Recruitment programs may in-
clude, but are not limited to:

(a) Sending press releases to commu-
nity bulletins, college and local news-
papers, and television stations, as well
as public service announcements to
local and college radio stations;

(b) Sending information to and/or
making presentations at:

(1) Local community colleges;

(2) Colleges and universities serving
populations in the geographic area of
the program;

(3) Local nonprofit groups;

(4) Academic counseling departments
within public and private nonprofit col-
leges and universities;

(5) Academic counseling departments
within public and private nonprofit
high schools;

(6) High school and college student
associations;

(7) Local religious groups;

(8) Local social services agencies.
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