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(4) What if one of my employees is 
splashed or exposed to blood or other po-
tentially infectious material without being 
cut or scratched? Do I need to record this 
incident? You need to record such an in-
cident on the OSHA 300 Log as an ill-
ness if: 

(i) It results in the diagnosis of a 
bloodborne illness, such as HIV, hepa-
titis B, or hepatitis C; or 

(ii) It meets one or more of the re-
cording criteria in § 1904.7.

§ 1904.9 Recording criteria for cases 
involving medical removal under 
OSHA standards. 

(a) Basic requirement. If an employee 
is medically removed under the med-
ical surveillance requirements of an 
OSHA standard, you must record the 
case on the OSHA 300 Log. 

(b) Implementation. (1) How do I clas-
sify medical removal cases on the OSHA 
300 Log? You must enter each medical 
removal case on the OSHA 300 Log as 
either a case involving days away from 
work or a case involving restricted 
work activity, depending on how you 
decide to comply with the medical re-
moval requirement. If the medical re-
moval is the result of a chemical expo-
sure, you must enter the case on the 
OSHA 300 Log by checking the ‘‘poi-
soning’’ column. 

(2) Do all of OSHA’s standards have 
medical removal provisions? No, some 
OSHA standards, such as the standards 
covering bloodborne pathogens and 
noise, do not have medical removal 
provisions. Many OSHA standards that 
cover specific chemical substances 
have medical removal provisions. 
These standards include, but are not 
limited to, lead, cadmium, methylene 
chloride, formaldehyde, and benzene. 

(3) Do I have to record a case where I 
voluntarily removed the employee from ex-
posure before the medical removal criteria 
in an OSHA standard are met? No, if the 
case involves voluntary medical re-
moval before the medical removal lev-
els required by an OSHA standard, you 
do not need to record the case on the 
OSHA 300 Log.

§ 1904.10 Recording criteria for cases 
involving occupational hearing loss. 

(a) Basic requirement. If an employ-
ee’s hearing test (audiogram) reveals 

that the employee has experienced a 
work-related Standard Threshold Shift 
(STS) in hearing in one or both ears, 
and the employee’s total hearing level 
is 25 decibels (dB) or more above 
audiometric zero (averaged at 2000, 
3000, and 4000 Hz) in the same ear(s) as 
the STS, you must record the case on 
the OSHA 300 Log. 

(b) Implementation. 
(1) What is a Standard Threshold Shift? 

A Standard Threshold Shift, or STS, is 
defined in the occupational noise expo-
sure standard at 29 CFR 1910.95(g)(10)(i) 
as a change in hearing threshold, rel-
ative to the baseline audiogram for 
that employee, of an average of 10 deci-
bels (dB) or more at 2000, 3000, and 4000 
hertz (Hz) in one or both ears. 

(2) How do I evaluate the current 
audiogram to determine whether an em-
ployee has an STS and a 25–dB hearing 
level? 

(i) STS. If the employee has never 
previously experienced a recordable 
hearing loss, you must compare the 
employee’s current audiogram with 
that employee’s baseline audiogram. If 
the employee has previously experi-
enced a recordable hearing loss, you 
must compare the employee’s current 
audiogram with the employee’s revised 
baseline audiogram (the audiogram re-
flecting the employee’s previous re-
cordable hearing loss case). 

(ii) 25–dB loss. Audiometric test re-
sults reflect the employee’s overall 
hearing ability in comparison to 
audiometric zero. Therefore, using the 
employee’s current audiogram, you 
must use the average hearing level at 
2000, 3000, and 4000 Hz to determine 
whether or not the employee’s total 
hearing level is 25 dB or more. 

(3) May I adjust the current audiogram 
to reflect the effects of aging on hearing? 

Yes. When you are determining 
whether an STS has occurred, you may 
age adjust the employee’s current 
audiogram results by using Tables F–1 
or F–2, as appropriate, in Appendix F of 
29 CFR 1910.95. You may not use an age 
adjustment when determining whether 
the employee’s total hearing level is 25 
dB or more above audiometric zero. 

(4) Do I have to record the hearing loss 
if I am going to retest the employee’s 
hearing? 
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No, if you retest the employee’s hear-
ing within 30 days of the first test, and 
the retest does not confirm the record-
able STS, you are not required to 
record the hearing loss case on the 
OSHA 300 Log. If the retest confirms 
the recordable STS, you must record 
the hearing loss illness within seven (7) 
calendar days of the retest. If subse-
quent audiometric testing performed 
under the testing requirements of the 
§ 1910.95 noise standard indicates that 
an STS is not persistent, you may 
erase or line-out the recorded entry. 

(5) Are there any special rules for deter-
mining whether a hearing loss case is 
work-related? 

No. You must use the rules in § 1904.5 
to determine if the hearing loss is 
work-related. If an event or exposure in 
the work environment either caused or 
contributed to the hearing loss, or sig-
nificantly aggravated a pre-existing 
hearing loss, you must consider the 
case to be work related. 

(6) If a physician or other licensed 
health care professional determines the 
hearing loss is not work-related, do I still 
need to record the case? 

If a physician or other licensed 
health care professional determines 
that the hearing loss is not work-re-
lated or has not been significantly ag-
gravated by occupational noise expo-
sure, you are not required to consider 
the case work-related or to record the 
case on the OSHA 300 Log. 

(7) How do I complete the 300 Log for a 
hearing loss case? When you enter a re-
cordable hearing loss case on the OSHA 
300 Log, you must check the 300 Log 
column for hearing loss.

(NOTE: § 1904.10(b)(7) is effective beginning 
January 1, 2004.)

[67 FR 44047, July 1, 2002, as amended at 67 
FR 77170, Dec. 17, 2002]

§ 1904.11 Recording criteria for work-
related tuberculosis cases. 

(a) Basic requirement. If any of your 
employees has been occupationally ex-
posed to anyone with a known case of 
active tuberculosis (TB), and that em-
ployee subsequently develops a tuber-
culosis infection, as evidenced by a 
positive skin test or diagnosis by a 
physician or other licensed health care 
professional, you must record the case 

on the OSHA 300 Log by checking the 
‘‘respiratory condition’’ column. 

(b) Implementation. (1) Do I have to 
record, on the Log, a positive TB skin test 
result obtained at a pre-employment phys-
ical? No, you do not have to record it 
because the employee was not occupa-
tionally exposed to a known case of ac-
tive tuberculosis in your workplace. 

(2) May I line-out or erase a recorded 
TB case if I obtain evidence that the case 
was not caused by occupational exposure? 
Yes, you may line-out or erase the case 
from the Log under the following cir-
cumstances: 

(i) The worker is living in a house-
hold with a person who has been diag-
nosed with active TB; 

(ii) The Public Health Department 
has identified the worker as a contact 
of an individual with a case of active 
TB unrelated to the workplace; or 

(iii) A medical investigation shows 
that the employee’s infection was 
caused by exposure to TB away from 
work, or proves that the case was not 
related to the workplace TB exposure.

§ 1904.12 Recording criteria for cases 
involving work-related musculo-
skeletal disorders.

(a) Basic requirement. If any of your 
employees experiences a recordable 
work-related musculoskeletal disorder 
(MSD), you must record it on the 
OSHA 300 Log by checking the ‘‘mus-
culoskeletal disorder’’ column. 

(b) Implementation. (1) What is a 
‘‘musculoskeletal disorder’’ or MSD? Mus-
culoskeletal disorders (MSDs) are dis-
orders of the muscles, nerves, tendons, 
ligaments, joints, cartilage and spinal 
discs. MSDs do not include disorders 
caused by slips, trips, falls, motor vehi-
cle accidents, or other similar acci-
dents. Examples of MSDs include: Car-
pal tunnel syndrome, Rotator cuff syn-
drome, De Quervain’s disease, Trigger 
finger, Tarsal tunnel syndrome, Sci-
atica, Epicondylitis, Tendinitis, 
Raynaud’s phenomenon, Carpet layers 
knee, Herniated spinal disc, and Low 
back pain. 

(2) How do I decide which musculo-
skeletal disorders to record? There are no 
special criteria for determining which 
musculoskeletal disorders to record. 
An MSD case is recorded using the 
same process you would use for any 
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