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No, if you retest the employee’s hear-
ing within 30 days of the first test, and 
the retest does not confirm the record-
able STS, you are not required to 
record the hearing loss case on the 
OSHA 300 Log. If the retest confirms 
the recordable STS, you must record 
the hearing loss illness within seven (7) 
calendar days of the retest. If subse-
quent audiometric testing performed 
under the testing requirements of the 
§ 1910.95 noise standard indicates that 
an STS is not persistent, you may 
erase or line-out the recorded entry. 

(5) Are there any special rules for deter-
mining whether a hearing loss case is 
work-related? 

No. You must use the rules in § 1904.5 
to determine if the hearing loss is 
work-related. If an event or exposure in 
the work environment either caused or 
contributed to the hearing loss, or sig-
nificantly aggravated a pre-existing 
hearing loss, you must consider the 
case to be work related. 

(6) If a physician or other licensed 
health care professional determines the 
hearing loss is not work-related, do I still 
need to record the case? 

If a physician or other licensed 
health care professional determines 
that the hearing loss is not work-re-
lated or has not been significantly ag-
gravated by occupational noise expo-
sure, you are not required to consider 
the case work-related or to record the 
case on the OSHA 300 Log. 

(7) How do I complete the 300 Log for a 
hearing loss case? When you enter a re-
cordable hearing loss case on the OSHA 
300 Log, you must check the 300 Log 
column for hearing loss.

(NOTE: § 1904.10(b)(7) is effective beginning 
January 1, 2004.)

[67 FR 44047, July 1, 2002, as amended at 67 
FR 77170, Dec. 17, 2002]

§ 1904.11 Recording criteria for work-
related tuberculosis cases. 

(a) Basic requirement. If any of your 
employees has been occupationally ex-
posed to anyone with a known case of 
active tuberculosis (TB), and that em-
ployee subsequently develops a tuber-
culosis infection, as evidenced by a 
positive skin test or diagnosis by a 
physician or other licensed health care 
professional, you must record the case 

on the OSHA 300 Log by checking the 
‘‘respiratory condition’’ column. 

(b) Implementation. (1) Do I have to 
record, on the Log, a positive TB skin test 
result obtained at a pre-employment phys-
ical? No, you do not have to record it 
because the employee was not occupa-
tionally exposed to a known case of ac-
tive tuberculosis in your workplace. 

(2) May I line-out or erase a recorded 
TB case if I obtain evidence that the case 
was not caused by occupational exposure? 
Yes, you may line-out or erase the case 
from the Log under the following cir-
cumstances: 

(i) The worker is living in a house-
hold with a person who has been diag-
nosed with active TB; 

(ii) The Public Health Department 
has identified the worker as a contact 
of an individual with a case of active 
TB unrelated to the workplace; or 

(iii) A medical investigation shows 
that the employee’s infection was 
caused by exposure to TB away from 
work, or proves that the case was not 
related to the workplace TB exposure.

§ 1904.12 Recording criteria for cases 
involving work-related musculo-
skeletal disorders.

(a) Basic requirement. If any of your 
employees experiences a recordable 
work-related musculoskeletal disorder 
(MSD), you must record it on the 
OSHA 300 Log by checking the ‘‘mus-
culoskeletal disorder’’ column. 

(b) Implementation. (1) What is a 
‘‘musculoskeletal disorder’’ or MSD? Mus-
culoskeletal disorders (MSDs) are dis-
orders of the muscles, nerves, tendons, 
ligaments, joints, cartilage and spinal 
discs. MSDs do not include disorders 
caused by slips, trips, falls, motor vehi-
cle accidents, or other similar acci-
dents. Examples of MSDs include: Car-
pal tunnel syndrome, Rotator cuff syn-
drome, De Quervain’s disease, Trigger 
finger, Tarsal tunnel syndrome, Sci-
atica, Epicondylitis, Tendinitis, 
Raynaud’s phenomenon, Carpet layers 
knee, Herniated spinal disc, and Low 
back pain. 

(2) How do I decide which musculo-
skeletal disorders to record? There are no 
special criteria for determining which 
musculoskeletal disorders to record. 
An MSD case is recorded using the 
same process you would use for any 
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other injury or illness. If a musculo-
skeletal disorder is work-related, and 
is a new case, and meets one or more of 
the general recording criteria, you 
must record the musculoskeletal dis-
order. The following table will guide 
you to the appropriate section of the 
rule for guidance on recording MSD 
cases. 

(i) Determining if the MSD is work-
related. See § 1904.5. 

(ii) Determining if the MSD is a new 
case. See § 1904.6. 

(iii) Determining if the MSD meets 
one or more of the general recording 
criteria: 

(A) Days away from work, see 
§ 1904.7(b)(3). 

(B) Restricted work or transfer to an-
other job, or see § 1904.7(b)(4). 

(C) Medical treatment beyond first 
aid. See § 1904.7(b)(5). 

(3) If a work-related MSD case involves 
only subjective symptoms like pain or tin-
gling, do I have to record it as a musculo-
skeletal disorder? The symptoms of an 
MSD are treated the same as symp-
toms for any other injury or illness. If 
an employee has pain, tingling, burn-
ing, numbness or any other subjective 
symptom of an MSD, and the symp-
toms are work-related, and the case is 
a new case that meets the recording 
criteria, you must record the case on 
the OSHA 300 Log as a musculoskeletal 
disorder.

NOTE TO § 1904.12: This section is effective 
January 1, 2004. From January 1, 2002 until 
December 31, 2003, you are required to record 
work-related injuries and illnesses involving 
muscles, nerves, tendons, ligaments, joints, 
cartilage and spinal discs in accordance with 
the requirements applicable to any injury or 
illness under § 1904.5, § 1904.6, § 1904.7, and 
§ 1904.29. For entry (M) on the OSHA 300 Log, 
you must check either the entry for ‘‘injury’’ 
or ‘‘all other illnesses.’’

[66 FR 6122, Jan. 19, 2001, as amended at 66 
FR 52034, Oct. 12, 2001; 67 FR 77170, Dec. 17, 
2002]

EFFECTIVE DATE NOTE: At 68 FR 38607, June 
30, 2003, § 1904.12 was removed, effective Jan. 
1, 2004.

§§ 1904.13–1904.28 [Reserved]

§ 1904.29 Forms.
(a) Basic requirement. You must use 

OSHA 300, 300–A, and 301 forms, or 
equivalent forms, for recordable inju-

ries and illnesses. The OSHA 300 form 
is called the Log of Work-Related Inju-
ries and Illnesses, the 300–A is the 
Summary of Work-Related Injuries and 
Illnesses, and the OSHA 301 form is 
called the Injury and Illness Incident 
Report. 

(b) Implementation. (1) What do I need 
to do to complete the OSHA 300 Log? You 
must enter information about your 
business at the top of the OSHA 300 
Log, enter a one or two line description 
for each recordable injury or illness, 
and summarize this information on the 
OSHA 300–A at the end of the year. 

(2) What do I need to do to complete the 
OSHA 301 Incident Report? You must 
complete an OSHA 301 Incident Report 
form, or an equivalent form, for each 
recordable injury or illness entered on 
the OSHA 300 Log. 

(3) How quickly must each injury or ill-
ness be recorded? You must enter each 
recordable injury or illness on the 
OSHA 300 Log and 301 Incident Report 
within seven (7) calendar days of re-
ceiving information that a recordable 
injury or illness has occurred. 

(4) What is an equivalent form? An 
equivalent form is one that has the 
same information, is as readable and 
understandable, and is completed using 
the same instructions as the OSHA 
form it replaces. Many employers use 
an insurance form instead of the OSHA 
301 Incident Report, or supplement an 
insurance form by adding any addi-
tional information required by OSHA. 

(5) May I keep my records on a com-
puter? Yes, if the computer can produce 
equivalent forms when they are needed, 
as described under §§ 1904.35 and 1904.40, 
you may keep your records using the 
computer system. 

(6) Are there situations where I do not 
put the employee’s name on the forms for 
privacy reasons? Yes, if you have a 
‘‘privacy concern case,’’ you may not 
enter the employee’s name on the 
OSHA 300 Log. Instead, enter ‘‘privacy 
case’’ in the space normally used for 
the employee’s name. This will protect 
the privacy of the injured or ill em-
ployee when another employee, a 
former employee, or an authorized em-
ployee representative is provided ac-
cess to the OSHA 300 Log under 
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