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§64.1 Purpose.

This part implements sections 672(a),
675, 688, and 973 of title 10, United
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States Code, by prescribing uniform
policy and procedures governing the
peacetime management of retired mili-
tary personnel, both Regular and Re-
serve, in preparation for their use dur-
ing a mobilization.

§64.2 Applicability and scope.

This part:

(a) Applies to the Office of the Sec-
retary of Defense (OSD); the Military
Departments (including their National
Guard and Reserve components); the
Chairman, Joint Chiefs of Staff (Joint
Staff); the Coast Guard and its Reserve
component (by agreement with the De-
partment of Transportation (DoT));
and the Defense Agencies (hereafter re-
ferred to collectively as “DoD Compo-
nents’’). The term “Military Services,”’
as used herein, refers to the Army,
Navy, Air Force, Marine Corps, and
Coast Guard (by agreement with the
DoT).

(b) By agreement with non-DoD orga-
nizations that have DoD-related mis-
sions, includes organizations with De-
fense-related missions, such as the Fed-
eral Emergency Management Agency
(FEMA), the Selective Service System
(SSS), and the organizations with
North Atlantic Treaty Organization
(NATO)-related missions.

§64.3 Definitions.

(a) Key employee. Any Reservist, or
any military retiree (Regular or Re-
serve) identified by his or her em-
ployer, private or public, as filling a
key position.

(b) Key position. A civilian position,
public or private (designated by the
employers and approved by the Sec-
retary concerned), that cannot be va-
cated during war or national emer-
gency.

(c) Military retiree categories—(1) Cat-
egory I. Nondisability military retirees
under age 60 who have been retired less
than 5 years.

(2) Category Il. Nondisability military
retirees under age 60 who have retired
5 years or more.

(3) Category Ill. Military retirees, in-
cluding those retired for disability,
other than categories | or Il retirees
(includes warrant officers and health-
care professionals who retire from ac-
tive duty after age 60).

312



Office of the Secretary of Defense

(d) Military retirees or retired military
members. (1) Regular and Reserve offi-
cers and enlisted members who retire
from the Military Services under 10
U.S.C. chapters 61, 63, 65, 67, 367, 571,
573, or 867 and 14 U.S.C. chapters 11 and
21.

(2) Reserve officers and enlisted
members eligible for retirement under
one of the provisions of law in defini-
tion (d)(1) who have not reached age 60
and who have not elected discharge or
are not members of the Ready Reserve
or Standby Reserve (including mem-
bers of the Inactive Standby Reserve).

(3) Members of the Fleet Reserve and
Fleet Marine Corps Reserve under 10
U.S.C. 6330.

§64.4 Policy.

It is DoD policy that military retir-
ees shall be ordered to active duty (as
needed) to fill personnel shortfalls due
to mobilization or other emergencies,
as described in 10 U.S.C. 672 and 688.
DoD Components and the Coast Guard
shall plan to use as many retirees, as
necessary, to meet national security
needs. Military retirees may be used as
follows:

(a) To fill shortages in, or to aug-
ment, deployed or deploying units.

(b) To fill shortages in, or to aug-
ment, supporting units and activities
in the Continental United States
(CONUS), Alaska, and Hawaii.

(c) To release other military mem-
bers for deployment overseas.

(d) Subject to the limitations of 10
U.S.C. 973, to fill Federal civilian work-
force shortages within the Department
of Defense, the Coast Guard, or other
Government entities.

(e) To meet national security needs
in organizations outside the Depart-
ment of Defense with Defense-related
missions.

§64.5 Responsibilities.

(a) The Assistant Secretary of Defense
(Reserve Affairs) (ASD(RA)) and the As-
sistant Secretary of Defense (Force Man-
agement and Personnel) (ASD(FM&P))
shall provide overall policy guidance
for the management and mobilization
of DoD military retirees. In addition,
the Assistant Secretary of Defense (Force
Management and Personnel)
(ASD(FM&P)) shall:

§64.5

(1) Validate positions identified by
Defense and non-Defense Agencies as
suitable for fill by military retirees.

(2) Establish priorities for fill once
all requirements are identified.

(3) Provide redistribution guidance.

(b) The Secretaries of the Military De-
partments and the Commandant of the
Coast Guard shall ensure that plans for
the management and mobilization of
military retirees are consistent with
this part.

(c) The Directors of the Defense Agen-
cies, the Director of the Federal Emer-
gency Management Agency (FEMA) and
the Director of the Selective Service Sys-
tem (SSS) and other Federal Organiza-
tions, as appropriate, shall, by agree-
ment, assist in identifying military
and Federal civilian wartime positions
that are suitable for fill by military re-
tirees, and provide a list of require-
ments to the Office of the Assistant
Secretary of Defense (Force Manage-
ment and Personnel) (OASD(FM&P))
for validation and prioritization before
fill by the Military Services. The Serv-
ices retain the right to disapprove the
request if no military retiree is avail-
able. At least annually, the requesting
Agency shall verify to the
OASD(FM&P) the accuracy of their
validated requirements and identify
any new requirements.

(d) The Secretaries of the Military De-
partments, or designees, shall:

(1) Prepare plans and establish proce-
dures for mobilization of military re-
tirees in conformance with this part.

(2) Determine the extent of military
retiree mobilization requirements
based on existing inventories and in-
ventory projections for mobilization of
qualified Reservists in an active status
in the Ready Reserve, the Inactive Na-
tional Guard, or the Standby Reserve.

(3) Develop procedures for identifying
categories | and Il retirees and conduct
screening of retirees using this part for
guidance.

(4) Maintain personnel records and
other necessary records for military re-
tirees, including date of birth, date of
retirement, current address, and docu-
mentation of military qualifications.
Maintain records for categories | and 11
military retirees, including retirees
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