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(d) Military retirees or retired military 
members. (1) Regular and Reserve offi-
cers and enlisted members who retire 
from the Military Services under 10 
U.S.C. chapters 61, 63, 65, 67, 367, 571, 
573, or 867 and 14 U.S.C. chapters 11 and 
21. 

(2) Reserve officers and enlisted 
members eligible for retirement under 
one of the provisions of law in defini-
tion (d)(1) who have not reached age 60 
and who have not elected discharge or 
are not members of the Ready Reserve 
or Standby Reserve (including mem-
bers of the Inactive Standby Reserve). 

(3) Members of the Fleet Reserve and 
Fleet Marine Corps Reserve under 10 
U.S.C. 6330.

§ 64.4 Policy. 
It is DoD policy that military retir-

ees shall be ordered to active duty (as 
needed) to fill personnel shortfalls due 
to mobilization or other emergencies, 
as described in 10 U.S.C. 672 and 688. 
DoD Components and the Coast Guard 
shall plan to use as many retirees, as 
necessary, to meet national security 
needs. Military retirees may be used as 
follows: 

(a) To fill shortages in, or to aug-
ment, deployed or deploying units. 

(b) To fill shortages in, or to aug-
ment, supporting units and activities 
in the Continental United States 
(CONUS), Alaska, and Hawaii. 

(c) To release other military mem-
bers for deployment overseas. 

(d) Subject to the limitations of 10 
U.S.C. 973, to fill Federal civilian work-
force shortages within the Department 
of Defense, the Coast Guard, or other 
Government entities. 

(e) To meet national security needs 
in organizations outside the Depart-
ment of Defense with Defense-related 
missions.

§ 64.5 Responsibilities. 
(a) The Assistant Secretary of Defense 

(Reserve Affairs) (ASD(RA)) and the As-
sistant Secretary of Defense (Force Man-
agement and Personnel) (ASD(FM&P)) 
shall provide overall policy guidance 
for the management and mobilization 
of DoD military retirees. In addition, 
the Assistant Secretary of Defense (Force 
Management and Personnel) 
(ASD(FM&P)) shall: 

(1) Validate positions identified by 
Defense and non-Defense Agencies as 
suitable for fill by military retirees. 

(2) Establish priorities for fill once 
all requirements are identified. 

(3) Provide redistribution guidance. 
(b) The Secretaries of the Military De-

partments and the Commandant of the 
Coast Guard shall ensure that plans for 
the management and mobilization of 
military retirees are consistent with 
this part. 

(c) The Directors of the Defense Agen-
cies, the Director of the Federal Emer-
gency Management Agency (FEMA) and 
the Director of the Selective Service Sys-
tem (SSS) and other Federal Organiza-
tions, as appropriate, shall, by agree-
ment, assist in identifying military 
and Federal civilian wartime positions 
that are suitable for fill by military re-
tirees, and provide a list of require-
ments to the Office of the Assistant 
Secretary of Defense (Force Manage-
ment and Personnel) (OASD(FM&P)) 
for validation and prioritization before 
fill by the Military Services. The Serv-
ices retain the right to disapprove the 
request if no military retiree is avail-
able. At least annually, the requesting 
Agency shall verify to the 
OASD(FM&P) the accuracy of their 
validated requirements and identify 
any new requirements. 

(d) The Secretaries of the Military De-
partments, or designees, shall: 

(1) Prepare plans and establish proce-
dures for mobilization of military re-
tirees in conformance with this part. 

(2) Determine the extent of military 
retiree mobilization requirements 
based on existing inventories and in-
ventory projections for mobilization of 
qualified Reservists in an active status 
in the Ready Reserve, the Inactive Na-
tional Guard, or the Standby Reserve. 

(3) Develop procedures for identifying 
categories I and II retirees and conduct 
screening of retirees using this part for 
guidance. 

(4) Maintain personnel records and 
other necessary records for military re-
tirees, including date of birth, date of 
retirement, current address, and docu-
mentation of military qualifications. 
Maintain records for categories I and II 
military retirees, including retirees 
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who are key employees and their avail-
ability for mobilization, civilian em-
ployment, and physical condition. Data 
shall be maintained on retired Reserve 
members in accordance with 32 CFR 
part 114. 

(5) Advise military retirees of their 
duty to provide the Military Services 
with accurate mailing addresses and 
any changes in civilian employment, 
military qualifications, availability for 
service, and physical condition. 

(6) Preassign retired members, when 
determined appropriate and as nec-
essary. 

(7) Determine refresher training re-
quirements in accordance with the cri-
teria established in § 64.6(a)(8).

§ 64.6 Procedures. 
(a) Premobilization—(1) Management of 

military retirees. Military retiree man-
agement systems should provide for 
rapid identification of retiree location 
and military skills to expedite report-
ing of retirees to a wide range of as-
signments and geographic locations in 
mobilization or crisis. As part of the 
criteria for assignment of individuals 
to specific mobilization billets, the 
Military Services should consider the 
criticality of the mobilization billet, 
the skills of the individual, and his or 
her geographic proximity to the place 
of assignment. To the extent possible, 
military retirees should be given the 
opportunity to volunteer for specific 
assignments. The Military Depart-
ments shall develop plans and proce-
dures to identify military retirees ex-
cess to their needs. The Military De-
partments, other DoD Components, 
FEMA, SSS, and other Federal Agen-
cies, as appropriate, shall provide a list 
of requirements to the Department of 
Defense. The Department of Defense 
shall establish priorities for fill once 
all requirements and excess personnel 
are identified and provide redistribu-
tion guidance. 

(2) Requirement validation. The 
OASD(FM&P) shall review and validate 
each mobilization requirement for a 
military retiree. The criteria consid-
ered shall be the structure of the orga-
nization, the expanded workload re-
quirements in a mobilization environ-
ment, current manpower authoriza-
tions, and existing manpower infra-

structures supporting the organiza-
tions. 

(3) Assignment priority. The priority 
for use of military retirees shall be: 

(i) Use by their own Service. 
(ii) Use by another Service or a De-

fense Agency. 
(iii) Use by a civilian Federal Depart-

ment or Agency. 
(iv) Any other approved use. 
(4) Preassignment of categories I and II 

military retirees. When determined ap-
propriate by the Military Service con-
cerned, military retirees who phys-
ically are qualified maximally should 
be preassigned in peacetime, either vol-
untarily or involuntarily, to installa-
tions or to mobilization positions that 
must be filled within 30 days after mo-
bilization. Key employees and category 
III retirees shall not be preassigned in-
voluntarily. Severe hostilities may 
prevent the transmittal of mobilization 
orders to military retirees. All mili-
tary retirees preassigned to mobiliza-
tion positions or installations, either 
voluntarily or involuntarily, shall be 
issued preassignment or contingent 
preassignment orders. 

(5) Category III military retirees. The 
nature and extent of the mobilization 
of category III retirees shall be deter-
mined by each Military Service, based 
on the retiree’s military skill and, if 
applicable, the nature and degree of the 
retiree’s disability. Category III retir-
ees generally should be assigned to ci-
vilian jobs, unless they have critical 
skills or volunteer for specific military 
jobs. Age or disability alone may not 
be the sole basis for excluding a retiree 
from active Military Service during 
mobilization. 

(6) Military retirees living overseas. 
Military retirees who live overseas 
maximally shall be preassigned in 
peacetime, as determined by the Mili-
tary Service concerned, to meet mobi-
lization augmentation requirements at 
overseas, U.S., or allied military in-
stallations or activities that are near 
their places of residence. 

(7) Military retiree information. The de-
velopment and maintenance of current 
information on the mobilization avail-
ability of military retirees shall be the 
responsibility of the Military Services. 
Such information shall include, but not 
be limited to, date of retirement, date 

VerDate Jan<31>2003 11:54 Jul 23, 2003 Jkt 200119 PO 00000 Frm 00314 Fmt 8010 Sfmt 8010 Y:\SGML\200119T.XXX 200119T


