Off. of Postsecondary Educ., Education

(1) Contributes significantly to the
national interest through the edu-
cation of students who matriculate
into advanced language and area stud-

ies programs or professional school
programs;
(2) Incorporates substantial inter-

national and foreign language content
into baccalaureate degree program;
(3) Makes training available predomi-
nantly to undergraduate students; and
(4) Engages in research, curriculum
development, and community out-
reach.

(Authority: 20 U.S.C. 1122)

Subpart B—How Does One Apply
for a Grant?

§656.10 What combined application
may an institution submit?

An institution that wishes to apply
for a grant under this part and for an
allocation of fellowships under 34 CFR
part 657 may submit one application
for both.

(Authority: 20 U.S.C. 1122)

Subpart C—How Does the
Secretary Make a Grant?

§656.20 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates an appli-
cation for a comprehensive Center
under the criteria contained in §656.21,
and for an undergraduate Center under
the criteria contained in §656.22.

(b) In general, the Secretary awards
up to 155 possible points for these cri-
teria. However, if the criterion in
§656.21(j) or §656.22(j) is used, the Sec-
retary awards up to 165 possible points.
The maximum possible points for each
criterion are shown in parentheses.

(Authority: 20 U.S.C. 1122)

§656.21 What selection criteria does
the Secretary use to evaluate an ap-
plication for a comprehensive Cen-
ter?

The Secretary uses the following cri-
teria in evaluating an application for a
comprehensive Center:

(a) Program planning and budget. (20
points) The Secretary reviews each ap-
plication to determine—

§656.21

(1) The extent to which the activities
for which the applicant seeks funding
are of high quality and directly related
to the purpose of the National Re-
source Centers Program (5 points);

(2) The extent to which the applicant
provides a development plan or
timeline demonstrating how the pro-
posed activities will contribute to a
strengthened program and whether the
applicant uses its resources and per-
sonnel effectively to achieve the pro-
posed objectives (5 points);

(3) The extent to which the costs of
the proposed activities are reasonable
in relation to the objectives of the pro-
gram (5 points); and

(4) The long-term impact of the pro-
posed activities on the institution’s un-
dergraduate, graduate, and professional
training programs (5 points).

(b) Quality of staff resources. (20
points) The Secretary reviews each ap-
plication to determine—

(1) The extent to which teaching fac-
ulty and other staff are qualified for
the current and proposed Center activi-
ties and training programs, are pro-
vided professional development oppor-
tunities (including overseas experi-
ence), and participate in teaching, su-
pervising, and advising students (10
points);

(2) The adequacy of Center staffing
and oversight arrangements, including
outreach and administration and the
extent to which faculty from a variety
of departments, professional schools,
and the library are involved (5 points);
and

(3) The extent to which the applicant,
as part of its nondiscriminatory em-
ployment practices, encourages appli-
cations for employment from persons
who are members of groups that have
been traditionally underrepresented,
such as members of racial or ethnic mi-
nority groups, women, persons with
disabilities, and the elderly (5 points).

(c) Impact and evaluation. (20 points)
The Secretary reviews each application
to determine—

(1) The extent to which the Center’s
activities and training programs have a
significant impact on the university,
community, region, and the Nation as
shown through indices such as enroll-
ments, graduate placement data, par-
ticipation rates for events, and usage
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