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provided in paragraph (d)(3) of this sec-
tion, if it is determined that the addi-
tional time is needed and the condi-
tions for extension under paragraphs
(a) and (b) of this section are met;

(3) The VR&C Officer must also con-
cur in an extension of the vocational
training program beyond 24 months
when paragraphs (a) through (c) of this
section are met.

(Authority: 38 U.S.C. 1524(b)(2))

§21.6074 Computing the period of vo-
cational training program partici-
pation.

(a) Computing the participation period.
The number of months and days used
in a vocational training program shall
be computed on the basis of calendar
months and days during which the pro-
gram participant is receiving services
under the plan developed in accordance
with §21.6080 of this part, whether
training is pursued on a full-time or
less than full-time basis. Leaves of ab-
sence during a period of instruction
and periods in which the veteran does
not pursue actual training, such as
breaks between periods of instruction,
are included.

(Authority: 38 U.S.C. 1524(b))

(b) Period of employment services sepa-
rate. The period during which employ-
ment services may be provided pursu-
ant to §21.6040(b) of this part is not in-
cluded in computing the period used for
vocational training under this pro-
gram.

(Authority: 38 U.S.C. 1524(b))

(c) Limitations. (1) A program partici-
pant may receive the services nec-
essary to carry out the vocational
training program during a maximum
period of 48 months. The 48-month pe-
riod begins to run on the day the vet-
eran begins to receive the services
needed to carry out the vocational
training program as specified in the
IWRP, and ends 48 months from that
date.

(2) Employment services which begin
before the end of the 48-month period
may be continued for the period speci-
fied in the IEAP, or may be provided
after the end of the 48 month period if
so specified in the IWRP or IEAP, sub-

§21.6080

ject to the provisions of §21.6040(b) of
this part.

(Authority: 38 U.S.C. 1524(b)(2), (3))

INDIVIDUALIZED WRITTEN
REHABILITATION PLAN

§21.6080 Requirement for an individ-
ualized written rehabilitation or
employment assistance plan.

(a) General. An Individualized Writ-
ten Rehabilitation Plan (IWRP) and/or
Individualized Employment Assistance
Plan (IEAP) will be developed for each
program participant for services under
38 U.S.C. 1524. These plans shall be de-
veloped in the same manner as for
chapter 31 purposes. See §§21.80, 21.84,
21.88, 21.90, 21.92, 21.94 (a) through (d),
21.96 and 21.98.

(Authority: 38 U.S.C. 1524(b)(2))

(b) Selecting the type of training to in-
clude in the plan. The use of on-job
training, including non-pay training, a
combination of on-job and institutional
training, or institutional training to
accomplish the goals of the program
should be explored in each case. On-job
training, or a combination of on-job
and institutional training, should gen-
erally be used:

(1) When these options are available;

(2) When these options are as suitable
as institutional training for accom-
plishing the goals of the program; and

(3) The veteran agrees that such
training will meet his or her needs.

(Authority: 38 U.S.C. 1524(b))

(c) Changes in the plan. Any change
amending the duration of a veteran’s
plan is subject to provisions governing
duration of a vocational training pro-
gram described in §21.6070 and §21.6072
of this part.

(Authority: 38 U.S.C. 1524(b)(1))

(d) Change in the vocational goal after
24 months of training. If a veteran seeks
to change the vocational goal after re-
ceipt of 24 months of training and the
change is not permitted under
§21.6070(f) of this part, the counseling
psychologist shall inform the veteran
that:

(1) No change of goal may be author-
ized but training for the vocational
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§21.6082

goal previously established may be
continued, if it is still reasonably fea-
sible for the veteran to pursue the
training under appropriate extensions
of the program pursuant to §21.6072 of
this part;

(2) If the veteran elects to terminate
the planned vocational training pro-
gram, he or she shall be provided as-
sistance, to the extent provided under
§21.80(d) of this part, in identifying
other resources through which the
training desired may be secured;

(3) If the veteran disagrees with the
decision, the veteran’s case shall be
considered under the provisions of
§21.98 of this part.

(Authority: 38 U.S.C. 1524(b)(2))

§21.6082 Completing the plan.

(a) Completing the plan. If the VA de-
termines that the veteran is unable to
complete the program within the time
limits of the plan after training has
begun and the conditions for extension
are not met, the long-range vocational
goal of the veteran must be reevalu-
ated, and another vocational goal se-
lected which can be completed within
the limits prescribed in §21.6054 and
§21.6072 of this part.

(Authority: 38 U.S.C. 1524(b)(1))

(b) Employment assistance when train-
ing is not completed under 38 U.S.C. chap-
ter 15. A plan for employment assist-
ance may be implemented under
§21.6040(b) of this part even though the
veteran’s vocational training program
has not been, or will not be, completed
under this temporary program, pro-
vided the other requirements for par-
ticipation in the program are met.

(Authority: 38 U.S.C. 1524(b)(3))
COUNSELING

§21.6100 Counseling.

General. A veteran requesting or
being furnished assistance under this
temporary program shall be provided
professional counseling services by the
Vocational Rehabilitation and Employ-
ment (VR&C) Division and other quali-
fied staff as necessary, and in the same
manner as such services are provided
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veterans participating in a chapter 31
program. See §821.100, 21.380.

(Authority: 38 U.S.C. 1524(a)(1), (2) and (b)(2))

EDUCATIONAL AND VOCATIONAL
TRAINING SERVICES

§21.6120 Educational and vocational
training services.

(a) Purposes. Educational and voca-
tional training services are to be pro-
vided to a veteran eligible for services
and assistance under this temporary
program to enable the veteran to:

(1) Become employable in the occupa-
tional objective established in an
IWRP; and

(2) Receive incidental training nec-
essary to achieve the employment ob-
jective established in an IEAP.

(Authority: 38 U.S.C. 1524(b)(1))

(b) Selection of courses. VA and the
veteran will select vocationally ori-
ented courses of study and training,
completion of which usually results in
a diploma, certificate, degree, quali-
fication for licensure, or employment.
The educational and training services
to be provided include:

(1) Remedial, deficiency and refresher
training; and

(2) Training which leads to a voca-
tional objective. All of the forms of
program pursuit presented in §21.122
through §21.132 of this part may be au-
thorized. Education and training pro-
grams in institutions of higher learn-
ing are authorized provided the courses
are part of a program which is pre-
dominantly vocational in content. The
program of education and training
shall be considered to be predomi-
nantly vocational in content if the ma-
jority of the instruction offered pro-
vides the technical skills and knowl-
edge generally regarded as specific to,
and required for, entry into the voca-
tional goal approved for the veteran.
Such education and training may gen-
erally be authorized at an under-
graduate or advanced degree level.
However the following are excluded:

(i) An associate degree program in
which the content of the majority of
the instruction provided is not voca-
tionally oriented;

(ii) The first two years of a 4-year
baccalaureate degree program;
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