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sense organs; digestive; genitourinary; 
hemic and lymphatic; skin; and endo-
crine; or (B) any mental or psycho-
logical disorder, such as mental retar-
dation, organic brain syndrome, emo-
tional or mental illness, and specific 
learning disabilities; The phrase in-
cludes, but is not limited to, such dis-
eases and conditions as orthopedic, vis-
ual, speech, and hearing impairments, 
cerebral palsy, epilepsy, muscular dys-
trophy, multiple sclerosis, cancer, 
heart disease, diabetes, mental retar-
dation, emotional illness, and drug ad-
diction and alcoholism; 

(ii) Major life activities means func-
tions such as caring for one’s self, per-
forming manual tasks, walking, seeing, 
hearing, speaking, breathing, learning, 
and working; 

(iii) Has a record of such impairment 
means has a history of, or has been 
misclassified as having, a mental or 
physical impairment that substantially 
limits one or more major life activi-
ties; 

(iv) Is regarded as having an impair-
ment means: (A) Has a physical or men-
tal impairment that does not substan-
tially limit major life activities but is 
treated by a legal services program as 
constituting such a limitation; (B) has 
a physical or mental impairment that 
substantially limits major life activi-
ties only as a result of the attitudes of 
others toward such impairments; or (C) 
has none of the impairments defined in 
paragraph (c)(2)(i) of this section but is 
treated by a legal services program as 
having such an impairment; 

(d) Qualified handicapped person 
means: (1) With respect to employ-
ment, a handicapped person who, with 
reasonable accommodation, can per-
form the essential functions of the job 
in question; (2) with respect to other 
services, a handicapped person who 
meets the eligibility requirements for 
the receipt of such services from the 
legal services program.

§ 1624.4 Discrimination prohibited. 

(a) No qualified handicapped person 
shall, on the basis of handicap, be ex-
cluded from participation in, be denied 
the benefits of, or otherwise be sub-
jected to discrimination by any legal 
services program, directly or through 

any contractural or another arrange-
ment. 

(b) A legal services program may not 
deny a qualified handicapped person 
the opportunity to participate in any 
of its programs or activities or to re-
ceive any of its services provided at a 
facility on the ground that the pro-
gram operates a separate or different 
program, activity or facility that is 
specifically designed to serve handi-
capped persons. 

(c) In determining the geographic 
site or location of a facility, a legal 
services program may not make selec-
tions that have the purpose or effect of 
excluding handicapped persons from, 
denying them the benefits of, or other-
wise subjecting them to discrimination 
under any program or activity of the 
legal services program. 

(d)(1) A legal services program that 
employs a total of fifteen or more per-
sons, regardless of whether such per-
sons are employed at one or more loca-
tions, shall provide, when necessary, 
appropriate auxiliary aids to persons 
with impaired sensory, manual or 
speaking skills, in order to afford such 
persons an equal opportunity to benefit 
from the legal services program’s serv-
ices. A legal services program is not re-
quired to maintain such aids at all 
times, provided they can be obtained 
on reasonable notice. 

(2) The Corporation may require legal 
services programs with fewer than fif-
teen employees to provide auxiliary 
aids where the provision of such aids 
would not significantly impair the 
ability of the legal services program to 
provide its services. 

(3) For the purpose of § 1624.4(d) (1) 
and (2), auxiliary aids include, but are 
not limited to, brailled and taped ma-
terial, interpreters, telecommuni-
cations equipment for the deaf, and 
other aids for persons with impaired 
hearing, speech or vision. 

(e) A legal services program shall 
take reasonable steps to insure that 
communications with its applicants, 
employees, and beneficiaries are avail-
able to persons with impaired vision 
and hearing. 

(f) A legal services program may not 
deny handicapped persons the oppor-
tunity to participate as members of or 
in the meetings or activities of any 
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planning or advisory board or process 
established by or conducted by the 
legal services program, including but 
not limited to meetings and activities 
conducted in response to the require-
ments of part 1620 of these regulations.

§ 1624.5 Accessibility of legal services. 
(a) No qualified handicapped person 

shall, because a legal services pro-
gram’s facilities are inaccessible to or 
unusable by handicapped persons, be 
denied the benefits of, be excluded from 
participation in, or otherwise be sub-
jected to discrimination by any legal 
services program. 

(b) A legal services program shall 
conduct its programs and activities so 
that, when viewed in their entirety, 
they are readily accessible to and usa-
ble by handicapped persons. This para-
graph does not necessarily require a 
legal services program to make each of 
its existing facilities or every part of 
an existing facility accessible to and 
usable by handicapped persons, or re-
quire a legal services program to make 
structural changes in existing facilities 
when other methods are effective in 
achieving compliance. In choosing 
among available methods for meeting 
the requirements of this paragraph, a 
legal services program shall give pri-
ority to those methods that offer legal 
services to handicapped persons in the 
most integrated setting appropriate. 

(c) A legal services program shall, to 
the maximum extent feasible, insure 
that new facilities that it rents or pur-
chases are accessible to handicapped 
persons. Prior to entering into any 
lease or contract for the purchase of a 
building, a legal services program shall 
submit a statement to the appropriate 
Regional Office certifying that the fa-
cilities covered by the lease or con-
tract will be accessible to handicapped 
persons, or if the facilities will not be 
accessible, a detailed description of the 
efforts the program made to obtain ac-
cessible space, the reasons why the in-
accessible facility was nevertheless se-
lected, and the specific steps that will 
be taken by the legal services program 
to insure that its services are acces-
sible to handicapped persons who would 
otherwise use that facility. After a 
statement certifying facility accessi-
bility has been submitted, additional 

statements need not be resubmitted 
with respect to the same facility, un-
less substantial changes have been 
made in the facility that affect its ac-
cessibility. 

(d) A legal services program shall en-
sure that new facilities designed or 
constructed for it are readily acces-
sible to and usable by handicapped per-
sons. Alterations to existing facilities 
shall, to the maximum extent feasible, 
be designed and constructed to make 
the altered facilities readily accessible 
to and usable by handicapped persons.

§ 1624.6 Employment. 
(a) No qualified handicapped person 

shall, on the basis of handicap, be sub-
jected to discrimination in employ-
ment by any legal services program. 

(b) A legal services program shall 
make all decisions concerning employ-
ment under any program or activity to 
which this part applies in a manner 
that insures that discrimination on the 
basis of handicap does not occur, and 
may not limit, segregate, or classify 
applicants or employees in any way 
that adversely affects their opportuni-
ties or status because of handicap. 

(c) The prohibition against discrimi-
nation in employment applies to the 
following activities: 

(1) Recruitment, advertising, and the 
processing of applications for employ-
ment; 

(2) Hiring, upgrading, promotion, 
award of tenure, demotion, transfer, 
layoff, termination, right of return 
from layoff, and rehiring; 

(3) Rates of pay or any other form of 
compensation and changes in com-
pensation; 

(4) Job assignments, job classifica-
tions, organizational structures, posi-
tion descriptions, lines of progression, 
and seniority lists; 

(5) Leaves of absence, sick leave, or 
any other leave; 

(6) Fringe benefits available by vir-
tue of employment, whether or not 
adminstered by the legal services pro-
gram; 

(7) Selection and financial support 
for training, including apprenticeship, 
professional meetings, conferences, and 
other related activities, and selection 
for leaves of absence to pursue train-
ing; 
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