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of the employee (including all pay, al-
lowance, and benefits). Fees for dupli-
cation will be the same as those
charged by OGE in its Freedom of In-
formation Act and Ethics in Govern-
ment Act fee regulations at 56 CFR part
2604, subparts E and G.

(c) Witness fees. Fees for attendance
by a witness will include fees, expenses,
and allowances prescribed by the
court’s rules. If no such fees are pre-
scribed, witness fees will be determined
based upon the rule of the Federal dis-
trict court closest to the location
where the witness will appear. Such
fees will include cost of time spent by
the witness to prepare for testimony,
in travel, and for attendance in the
legal proceeding.

(d) Payment of fees. You must pay
witness fees for current OGE employees
and any records certification fees by
submitting to the General Counsel a
check or money order for the appro-
priate amount made payable to the
Treasury of the United States. In the
case of testimony by former OGE em-
ployees, you must pay applicable fees
directly to the former employee in ac-
cordance with 28 U.S.C. 1821 or other
applicable statutes.

(e) Certification (authentication) of
copies of records. The Office of Govern-
ment Ethics may certify that records
are true copies in order to facilitate
their use as evidence. If you seek cer-
tification, you must request certified
copies from OGE at least 45 days before
the date they will be needed. The re-
quest should be sent to the General
Counsel. You will be charged a certifi-
cation fee of $15.00 for each document
certified.

(f) Waiver or reduction of fees. The
General Counsel, in his or her sole dis-
cretion, may, upon a showing of rea-
sonable cause, waive or reduce any fees
in connection with the testimony, pro-
duction, or certification of records.

(g) De minimis fees. Fees will not be
assessed if the total charge would be
$10.00 or less.

Subpart D—Penalties

§2608.401 Penalties.

(a) An employee who discloses offi-
cial records or information or gives
testimony relating to official informa-
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tion, except as expressly authorized by
OGE or as ordered by a Federal court
after OGE has had the opportunity to
be heard, may face the penalties pro-
vided in 18 U.S.C. 641 and other applica-
ble laws. Additionally, former OGE em-
ployees are subject to the restrictions
and penalties of 18 U.S.C. 207 and 216.
(b) A current OGE employee who tes-
tifies or produces official records and
information in violation of this part
shall be subject to disciplinary action.

PART 2610—IMPLEMENTATION OF
THE EQUAL ACCESS TO JUSTICE
ACT

Subpart A—General Provisions
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2610.107 Allowable fees and expenses.
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AUTHORITY: 5 U.S.C. 504(c)(1); 5 U.S.C. App.
(Ethics in Government Act of 1978).

SOURCE: 57 FR 33268, July 28, 1992, unless
otherwise noted.
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