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status automatically on completion of 
probation. 

[44 FR 44813, July 31, 1979. Redesignated at 44 
FR 63080, Nov. 2, 1979; 66 FR 66710, Dec. 27, 
2001]

§ 315.708 Conversion based on service 
as a Presidential Management In-
tern. 

(a) Agency authority. An agency may 
convert noncompetitively to career or 
career-conditional employment, a 
Presidential Management Intern who: 

(1) Has satisfactorily completed a 2-
year Presidential Management Intern-
ship, under § 213.3102(ii) of this chapter, 
at the time of conversion; 

(2) Is recommended for conversion 
within 90 calender days before comple-
tion of the Internship; and 

(3) Meets the citizenship require-
ment. 

(b) Tenure on conversion. (1) Except as 
provided in paragraph (b)(2) of this sec-
tion, a person appointed under para-
graph (a) of this section becomes a ca-
reer-conditional employee. 

(2) A person appointed under para-
graph (a) of this section becomes a ca-
reer employee when he or she has com-
pleted the service requirement for ca-
reer tenure or is excepted from it under 
§ 315.201(c) of this chapter. 

(c) Acquisition of competitive status. A 
person converted to career or career-
conditional employment under this 
section does not serve probation and 
acquires competitive status imme-
diately upon conversion. 

[62 FR 44199, Aug. 20, 1997]

§ 315.709 Employees who are mentally 
retarded, severely physically handi-
capped, or have psychiatric disabil-
ities serving under Schedule A ap-
pointments. 

(a) Coverage. Employees appointed 
under §§ 213.3102(t), (u), and (gg) of this 
chapter may have their appointments 
converted to career or career-condi-
tional appointments when they: 

(1) Complete 2 or more years of satis-
factory service, without a break of 
more than 30 days, under non-
temporary Schedule A appointments. 

(2) Are recommended for conversion 
by their supervisors; 

(3) Meet all requirements and condi-
tions governing career and career-con-

ditional appointment except those re-
quirements concerning competitive se-
lection from a register and medical 
qualifications; and 

(4) Are converted without a break in 
service of one workday. 

(b) Tenure on conversion. An employee 
converted under paragraph (a) of this 
section becomes: 

(1) A career-conditional employee, 
except as provided in paragraph (b)(2) 
of this section; 

(2) A career employee if he or she has 
completed 3 years of substantially con-
tinuous service in nontemporary ap-
pointments under §§ 213.3102(t), (u), or 
(gg) of this chapter, or has otherwise 
completed the service requirement for 
career tenure, or is excepted from it by 
§ 315.201(c). 

(c) Acquisition of competitive status. A 
person whose employment is converted 
to career or career-conditional employ-
ment under this section acquires a 
competitive status automatically on 
conversion. 

[44 FR 66574, Nov. 20, 1979; 44 FR 72569, Dec. 
14, 1979, as amended at 65 FR 41868, July 7, 
2000]

§ 315.710 Professional and administra-
tive career employees serving 
under Schedule B appointments. 

(a) Coverage. This section covers em-
ployees serving in occupations that 
were covered by the Professional and 
Administrative Career Examination on 
August 30, 1982, and that were listed in 
the consent decree entered on Novem-
ber 19, 1981, by the U.S. District Court 
for the District of Columbia in the civil 
action known as Luevano v. Devine and 
numbered as No. 79–271. Those occupa-
tions are designated in these regula-
tions as professional and administra-
tive career (PAC) occupations or posi-
tions. OPM will publish a listing of 
PAC occupations. 

(b) Eligibility. An agency may, but is 
not required to, convert appointments 
of employees occupying PAC positions 
under nontemporary appointments ef-
fected under § 213.3202(1) of this chapter 
to career or career-conditional ap-
pointments at the GS–9 level in any po-
sition in a PAC occupation when such 
employees— 

(1) Complete at least 1 year of Sched-
ule B service at the GS–7 level that
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meets the quality of experience re-
quirement for the GS–9 position in 
which converted (less than full-time 
service is credited according to the re-
lation it bears to the full-time work-
week); 

(2) Demonstrate performance that 
warrants conversion at GS–9 (a current 
performance rating of fully successful 
or better for the year immediately pre-
ceding conversion is necessary for this 
purpose); 

(3) Meet all requirements and condi-
tions governing career and career-con-
ditional appointment except those re-
quirements concerning competitive se-
lection from a register; 

(4) Are converted without a break in 
service of one workday or more; and 

(5) Are converted as a result of a de-
liberate decision by management. 

(c) Tenure on conversion. An employee 
converted under paragraph (a) of this 
section becomes— 

(1) A career-conditional employee, 
except as provided in paragraph (c)(2) 
of this section; 

(2) A career employee if he or she has 
completed 3 years of substantially con-
tinuous service in nontemporary ap-
pointments under § 213.3202(l) of this 
chapter, or has otherwise completed 
the service requirement for career ten-
ure, or is excepted from it by 
§ 315.201(c). 

(d) Acquisition of competitive status. A 
person whose employment is converted 
to career or career-conditional employ-
ment under this section acquires a 
competitive status automatically on 
conversion. 

[52 FR 25194, July 6, 1987, as amended at 52 
FR 43722, Nov. 15, 1987; 66 FR 66710, Dec. 27, 
2001]

§ 315.711 Readers, interpreters, and 
personal assistants serving under 
Schedule A appointments. 

(a) Agency authority. An agency may 
convert noncompetitively to career or 
career-conditional employment, a read-
er, interpreter, or personal assistant: 

(1) Who completed at least 1 year of 
satisfactory service in such a position 
under a non-temporary appointment 
under 5 CFR 213.3102(11); and 

(2) Whose employment in such a posi-
tion is no longer necessary for reasons 
beyond management control, e.g. res-

ignation or reassignment of the em-
ployee being assisted. 

(b) Tenure on appointment. (1) Except 
as provided in paragraph (b)(2) of this 
section, a person appointed under para-
graph (a) of this section becomes a ca-
reer-conditional employee. 

(2) A person appointed under para-
graph (a) of this section becomes a ca-
reer employee when he or she has com-
pleted the service requirement for ca-
reer tenure or is excepted from it by 
§ 315.201(c). 

(c) Acquisition of competitive status. A 
person appointed under paragraph (a) 
of this section acquires a competitive 
status automatically on appointment. 

[55 FR 12327, Apr. 3, 1990] 
§ 315.712 Conversion based on service as a 

Career Intern 
(a) Agency authority. An agency may 

convert noncompetitively to career or 
career-conditional employment, a ca-
reer intern who: 

(1) Has successfully completed a Ca-
reer Intern Program, under § 213.3202(o) 
of this chapter, at the time of conver-
sion; and 

(2) Meets all citizenship, suitability 
and qualification requirements. 

(b) Tenure on conversion. An employee 
whose appointment is converted to ca-
reer or career-conditional employment 
under paragraph (a) of this section be-
comes: 

(1) A career-conditional employee ex-
cept as provided in paragraph (b)(2) of 
this section; 

(2) A career employee when he or she 
has completed the service requirement 
for career tenure or is excepted from it 
by § 315.201(c). 

(c) Acquisition of competitive status. An 
employee whose employment is con-
verted to career or career-conditional 
employment under this section ac-
quires a competitive status automati-
cally on conversion. 

[65 FR 78079, Dec. 14, 2000]

§ 315.725 Disqualifications. 

Any law, executive order, or civil 
service rule or regulation which would 
disqualify an applicant for appoint-
ment shall also disqualify an employee 
for conversion of his employment to
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