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Office of Personnel Management § 532.703 

WINDCHILL CHART IN NON-METRIC UNITS

[55 FR 46180, Nov. 1, 1990; 55 FR 52267, Dec. 21, 1990; 55 FR 53608, Dec. 31, 1990; 58 FR 32274, June 
9, 1993; 64 FR 15916, Apr. 2, 1999]

Subpart F—Job Grading System

§ 532.601 General. 
The Office of Personnel Management 

shall establish a job grading system in 
accordance with section 5346 of title 5, 
United States Code. Appropriate in-
structions to agencies on the applica-
tion of the job grading system shall be 
published by the Office of Personnel 
Management. Agencies are required to 
grade all jobs subject to this part in ac-
cordance with such instructions.

Subpart G—Job Grading Reviews 
and Appeals

§ 532.701 General. 
A prevailing rate employee may at 

any time appeal the occupational se-
ries, grade, or title to which the em-
ployee’s job is assigned, but may not 
appeal under this subpart the stand-
ards established for the job, nor other 

matters such as the accuracy of the job 
description, the rate of pay, or the pro-
priety of a wage schedule rate. The fil-
ing of a job-grading appeal does not ne-
gate any other appeal or grievance 
rights which may be available under 
applicable law, rule, regulation, or ne-
gotiated agreement. 

[51 FR 18561, May 21, 1986]

§ 532.703 Agency review. 

(a) Each agency shall establish a sys-
tem processing an employee’s applica-
tion for review of the correctness of the 
series, grade or title of the employee’s 
job.

NOTE: Application for review will be here-
after referred to as an ‘‘application’’.

(b) In establishing the system re-
quired by this subpart, an agency, as a 
minimum, shall provide that the fol-
lowing requisites be met.
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