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SPECIAL SITUATIONS 

551.431 Time spent on standby duty or in an 
on-call status. 

551.432 Sleep time.

Subpart E—Overtime Pay Provisions

BASIC PROVISIONS 

551.501 Overtime pay.

OVERTIME PAY COMPUTATIONS 

551.511 Hourly regular rate of pay. 
551.512 Overtime pay entitlement. 
551.513 Entitlement to other forms of pay. 
551.514 Nondiscretionary bonuses.

FRACTIONAL HOURS OF WORK 

551.521 Fractional hours of work.

COMPENSATORY TIME OFF 

551.531 Compensatory time off.

SPECIAL OVERTIME PAY PROVISIONS 

551.541 Employees engaged in fire protec-
tion activities or law enforcement activi-
ties.

Subpart F—Child Labor

551.601 Minimum age standards. 
551.602 Responsibilities.

Subpart G—FLSA Claims and Compliance

551.701 Applicability. 
551.702 Time limits. 
551.703 Avenues of review. 
551.704 Claimant’s representative. 
551.705 Filing an FLSA claim. 
551.706 Responsibilities. 
551.707 Withdrawal or cancellation of an 

FLSA claim. 
551.708 Finality and effect of OPM FLSA 

claim decision. 
551.709 Availability of information. 
551.710 Where to file an FLSA claim with 

OPM.

AUTHORITY: 5 U.S.C. 5542(c); Sec. 4(f) of the 
Fair Labor Standards Act of 1938, as amend-
ed by Pub. L. 93–259, 88 Stat. 55 (29 U.S.C. 
204f).

Subpart A—General Provisions

SOURCE: 62 FR 67244, Dec. 23, 1997, unless 
otherwise noted.

§ 551.101 General. 
(a) The Fair Labor Standards Act of 

1938, as amended (referred to as ‘‘the 
Act’’ or ‘‘FLSA’’), provides for min-
imum standards for both wages and 
overtime entitlement, and delineates 

administrative procedures by which 
covered worktime must be com-
pensated. Included in the Act are provi-
sions related to child labor, equal pay, 
and portal-to-portal activities. In addi-
tion, the Act exempts specified em-
ployees or groups of employees from 
the application of certain of its provi-
sions. It prescribes penalties for the 
commission of specifically prohibited 
acts. 

(b) This part contains the regula-
tions, criteria, and conditions that the 
Office of Personnel Management has 
prescribed for the administration of 
the Act. This part supplements and im-
plements the Act, and must be read in 
conjunction with it.

§ 551.102 Authority and administra-
tion. 

(a) Office of Personnel Management. 
Section 3(e)(2) of the Act authorizes 
the application of the provisions of the 
Act to any person employed by the 
Government of the United States, as 
specified in that section. Section 4(f) of 
the Act authorizes the Office of Per-
sonnel Management (OPM) to admin-
ister the provisions of the Act. OPM is 
the administrator of the provisions of 
the Act with respect to any person em-
ployed by an agency, except as speci-
fied in paragraphs (b), (c), and (d) of 
this section. 

(b) The Equal Employment Opportunity 
Commission administers the equal pay 
provisions contained in section 6(d) of 
the Act. 

(c) The Department of Labor admin-
isters the Act for the following United 
States Government entities: 

(1) The Library of Congress; 
(2) The United States Postal Service; 
(3) The Postal Rate Commission; and 
(4) The Tennessee Valley Authority. 
(d) Office of Compliance. The Congres-

sional Accountability Act of 1995, as 
amended, sections 1301 et seq. of title 2, 
United States Code, extends rights and 
protections of the FLSA to employees 
of the following United States Govern-
ment entities, and assigns certain ad-
ministrative responsibilities to the Of-
fice of Compliance: 

(1) The United States House of Rep-
resentatives; 

(2) The United States Senate;: 
(3) The Capitol Guide Service;
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