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(a) You have a qualifying life event; 
the change in FEHB coverage is con-
sistent with the qualifying life event; 
and you complete an election form to 
participate in premium conversion 
within 60 days after the qualifying life 
event; or 

(b) You cancel your waiver during an 
open season, including an extended 
open season authorized by OPM.

§ 892.207 Can I make changes to my 
FEHB enrollment while I am par-
ticipating in premium conversion? 

Generally, you can make changes to 
your FEHB enrollment for the same 
reasons and with the same effective 
dates listed in § 890.301 of this chapter. 
However, if you are participating in 
premium conversion there are two ex-
ceptions: you must have a qualifying 
life event to change from self-and-fam-
ily enrollment to self-only enrollment 
or to drop FEHB coverage entirely. 
(See § 892.209 and § 892.210.) Your change 
in enrollment must be consistent with 
and correspond to your qualifying life 
event as described in § 892.101. These 
limitations only apply to changes you 
may wish to make outside open season.

§ 892.208 Can I change from self-and-
family enrollment in FEHB to self-
only enrollment at any time? 

If you are participating in premium 
conversion you may change your FEHB 
enrollment from self-and-family to 
self-only: 

(a) During the annual open season; or 
(b) Within 60 days after you have a 

qualifying life event.Your change in 
enrollment must be consistent with 
and correspond to your qualifying life 
event. For example, if you get di-
vorced, changing to self-only would be 
consistent with that qualifying life 
event. If you adopt a child, a change 
from self-only to self-and-family cov-
erage would also be consistent with 
that qualifying life event.

§ 892.209 Can I cancel FEHB coverage 
at any time? 

If you are participating in premium 
conversion you may cancel your FEHB 
coverage: 

(a) During the annual open season; or 
(b) Within 60 days after you have a 

qualifying life event.Your cancellation 

of coverage must be consistent with 
and correspond to your qualifying life 
event. For example, if you get married 
and your spouse is employed by a com-
pany that provides health insurance for 
you, then canceling FEHB coverage 
would be consistent with that quali-
fying life event. If you adopt a child, 
canceling coverage would not be con-
sistent with that qualifying life event.

§ 892.210 Does premium conversion 
change the effective date of an 
FEHB enrollment, change in enroll-
ment, or cancellation of enroll-
ment? 

No. If you are participating in pre-
mium conversion, the effective date of 
an FEHB enrollment, change in enroll-
ment, or cancellation of enrollment is 
the same effective date as provided in 
§ 890.301 of this chapter.

§ 892.211 What happens if I go on leave 
without pay (LWOP)? 

(a) Your commencement of LWOP is 
a qualifying life event as described in 
§ 892.101. You may change your pre-
mium conversion election (waive if you 
now participate, or participate if you 
now waive). 

(b)(1) You may continue your FEHB 
coverage by agreeing in advance of 
LWOP to one of the payment options 
described in paragraphs (b)(2), (b)(3), or 
(b)(4) of this section. 

(2) Pre-pay. Prior to commencement 
of your LWOP you may pay the 
amount due for your share of your 
FEHB premium during your LWOP pe-
riod, if your employing agency, at its 
discretion, allows you to do 
so.Contributions under the pre-pay op-
tion may be made through premium 
conversion on a pre-tax basis. Alter-
natively, you may pre-pay premiums 
for the LWOP period on an after-tax 
basis. 

(3) Direct pay. Under the direct pay 
option, you may pay your share of your 
FEHB premium on the same schedule 
as payments would be made if you were 
not on LWOP, as described in 
§ 890.502(b) of this chapter. You must 
make the premium payments directly 
to your employing agency. The pay-
ments you make under the direct pay 
option are not subject to premium con-
version, and are made on an after-tax 
basis. 
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(4) Catch-up. Under the catch-up op-
tion, you must agree in advance of the 
LWOP period that: you will continue 
FEHB coverage while on LWOP; your 
employer will advance your share of 
your FEHB premium during your 
LWOP period; and you will repay the 
advanced amounts when you return 
from LWOP. (Described in § 890.502(b) of 
this chapter.) Your catch-up contribu-
tions may be made through premium 
conversion. 

(5) If you remain in FEHB upon your 
return from LWOP, your catch-up pre-
miums and current premiums will be 
paid at the same time. 

(c) Your return from LWOP con-
stitutes a qualifying life event as de-
scribed in § 892.101. You may change 
your premium conversion election 
(waive if you now participate, or par-
ticipate if you now waive). The elec-
tion you choose upon return from 
LWOP will apply to your current as 
well as your catch-up premiums.

Subpart C—Contributions and 
Withholdings

§ 892.301 How do I pay my premium? 

As a participant in premium conver-
sion, instead of having your premium 
withheld from after-tax salary, your 
salary will be reduced (through a Fed-
eral allotment) by the amount equal to 
yourFEHB premium, which you will 
allot to your agency. The allotment 
from salary satisfies the FEHB pre-
mium payment requirement of 5U.S.C. 
8906. Your employer is authorized to 
accept this allotment under 
§ 550.311(a)(8) and § 550.312 of this chap-
ter or, for employers not subject to 
those regulations, a similar mecha-
nism.Your agency will use the allot-
ment to pay your share of your FEHB 
premium. This will reduce your taxable 
income as described in § 892.102.

§ 892.302 Will the Government con-
tribution continue? 

Yes, your employer will still pay the 
same share of your premium as pro-
vided in the Federal Employees Health 
Benefits Act, and § 890.501 of this chap-
ter. Employee allotments do not count 
toward the Government’s statutory 
maximum contribution.

§ 892.303 Can I pay my premiums di-
rectly by check under the premium 
conversion plan? 

No, your employer must take your 
contribution to your FEHB premium 
from your salary to qualify for pre-tax 
treatment.

Subpart D—Reemployed 
Annuitants

§ 892.401 Am I eligible for premium 
conversion if I retire and then come 
back to work for the Federal Gov-
ernment? 

(a) If you are a retired individual en-
rolled in FEHB who is receiving an an-
nuity and you are reemployed in a po-
sition that conveys FEHB eligibility 
and is covered by the premium conver-
sion plan, you are automatically cov-
ered by premium conversion, unless 
you waive participation as described in 
§ 892.205. 

(b)(1) If you do not waive premium 
conversion, your FEHB coverage will 
be transferred to your employing agen-
cy, and your employing agency will as-
sume responsibility for contributing 
the government share of your FEHB 
coverage. Your coverage will be based 
on your status as an active employee 
and your employing agency will deduct 
your premiums from your salary. 

(2) If you elect to waive participation 
in premium conversion, you will keep 
your FEHB coverage as an annuitant, 
but your contributions towards 
yourFEHB premiums will be made on 
an after-tax basis. Your employing 
agency must receive your waiver no 
later than 60 days after the date you 
return to Federal employment. A waiv-
er will be effective at the beginning of 
the first pay period after your em-
ployer receives it. 

(c) If you did not carry FEHB into re-
tirement and you are reemployed as an 
employee in a position covered by the 
premium conversion plan, you may en-
roll in the FEHB Program as a new em-
ployee as described in § 890.301 of this 
chapter. Upon enrolling in FEHB, you 
are automatically covered by the pre-
mium conversion plan, unless you 
waive participation as described in 
§ 892.205. 

(d) Your status as an annuitant under 
the retirement regulations and your 

VerDate Dec<13>2002 09:49 Feb 11, 2003 Jkt 200008 PO 00000 Frm 00494 Fmt 8010 Sfmt 8010 Y:\SGML\200008T.XXX 200008T


