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(I) Of the total number of complaints
pending for any length of time in such
fiscal year, the total number of com-
plaints in which the agency has not
completed its investigation within the
time required by 29 CFR 1614.106(e)(2)
plus any extensions authorized by that
section or §1614.108(e).

§1614.705 Comparative data—all Fed-
eral agencies.

Commencing on January 31, 2004 and
no later than January 31 of each year
thereafter, each federal agency shall
post year-end data corresponding to
that required to be posted by §1614.704
for each of the five immediately pre-
ceding fiscal years (or, if not available
for all five fiscal years, for however
many of those five fiscal years for
which data are available). For each
category of data, the agency shall post
a separate figure for each year.

§1614.706 Additional data to be posted
by EEOC.

(a) Commencing on January 31, 2004
and thereafter no later than 30 days
after the end of each fiscal quarter be-
ginning on or after January 1, 2004, the
Commission must post the following
current fiscal year statistics on its
public Internet Web site regarding
hearings requested under this part 1614:

(1) The number of hearings requested
in such fiscal year;

(2) The number of individuals filing
those requests;

(3) The number of individuals who
filed two or more of those requests;

(4) The number of those hearing re-
quests involving each of the various
bases of alleged discrimination;

(5) The number of those hearing re-
quests involving each of the various
issues of alleged discrimination;

(6) The average length of time it has
taken EEOC to complete the hearing
step for all cases pending at the hear-
ing step for any length of time during
such fiscal year;

(7)(i) The total number of adminis-
trative judge (AJ) decisions rendered in
such fiscal year involving a finding of
discrimination and, of that number,

(ii) The number and percentage that
were rendered without a hearing, and

(iii) The number and percentage that
were rendered after a hearing;
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(8) Of the total number of AJ deci-
sions rendered in such fiscal year in-
volving a finding of discrimination,

(i) The number and percentage of
those based on each respective basis,

(i) The number and percentage for
each respective basis that were ren-
dered without a hearing, and

(iii) The number and percentage for
each respective basis that were ren-
dered after a hearing;

(9) Of the total number of AJ deci-
sions rendered in such fiscal year in-
volving a finding of discrimination,

(i) The number and percentage for
each respective issue,

(i) The number and percentage for
each respective issue that were ren-
dered without a hearing, and

(iii) The number and percentage for
each respective issue that were ren-
dered after a hearing;

(10) Of the total number of hearing
requests pending for any length of time
in such fiscal year,

(i) The number that were first filed
before the start of the then current fis-
cal year, and

(ii) The number of individuals who
filed those hearing requests in earlier
years; and

(11) Of the total number of hearing
requests pending for any length of time
in such fiscal year, the total number in
which the Commission failed to com-
plete the hearing step within the time
required by §1614.109(i).

(b) Commencing on January 31, 2004
and thereafter no later than 30 days
after the end of each fiscal quarter be-
ginning on or after January 1, 2004, the
Commission must post the following
current fiscal year statistics on its
public Internet Web site regarding EEO
appeals filed under this part 1614:

(1) The number of appeals filed in
such fiscal year;

(2) The number of individuals filing
those appeals (including as the agent of
a class);

(3) The number of individuals who
filed two or more of those appeals;

(4) The number of those appeals rais-
ing each of the various bases of alleged
discrimination;

(5) The number of those appeals rais-
ing each of the various issues of alleged
discrimination;
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(6) The average length of time it has
taken EEOC to issue appellate deci-
sions for:

(i) All appeals pending for any length
of time during such fiscal year,

(ii) AIll appeals pending for any
length of time during such fiscal year
in which a hearing was not requested,
and

(iii) All appeals pending for any
length of time during such fiscal year
in which a hearing was requested;

(7)(i) The total number of appellate
decisions rendered in such fiscal year
involving a finding of discrimination
and, of that number,

(if) The number and percentage that
involved a final action by an agency
rendered without a hearing, and

(iii) The number and percentage that
involved a final action by an agency
after a hearing;

(8) Of the total number of appellate
decisions rendered in such fiscal year
involving a finding of discrimination,

(i) The number and percentage of
those based on each respective basis of
discrimination,

(i) The number and percentage for
each respective basis that involved a
final action by an agency rendered
without a hearing, and

(iii) The number and percentage for
each respective basis that involved a
final action by an agency rendered
after a hearing;

(9) Of the total number of appellate
decisions rendered in such fiscal year
involving a finding of discrimination,

(i) The number and percentage for
each respective issue of discrimination,

(i) The number and percentage for
each respective issue that involved a
final action by an agency rendered
without a hearing, and

(iii) The number and percentage for
each respective issue that involved a
final action by an agency rendered
after a hearing; and

(10) Of the total number of appeals
pending for any length of time in such
fiscal year,

(i) The number that were first filed
before the start of the then current fis-
cal year, and

(if) The number of individuals who
filed those appeals in earlier years.

29 CFR Ch. XIV (7-1-04 Edition)

PART 1615—ENFORCEMENT OF
NONDISCRIMINATION ON THE
BASIS OF HANDICAP IN PRO-
GRAMS OR ACTIVITIES CON-
DUCTED BY THE EQUAL EMPLOY-
MENT OPPORTUNITY COMMIS-
SION

Sec.

1615.101 Purpose.

1615.102 Application.

1615.103 Definitions.

1615.104-1615.109 [Reserved]

1615.110 Self-evaluation.

1615.111 Notice.

1615.112-1615.129 [Reserved]

1615.130 General prohibitions against dis-
crimination.

1615.131-1615.139 [Reserved]

1615.140 Employment.

1615.141-1615.148 [Reserved]

1615.149 Program accessibility: Discrimina-
tion prohibited.

1615.150 Program accessibility: Existing fa-
cilities.

1615.151 Program accessibility: New con-
struction and alterations.

1615.152-1615.159 [Reserved]

1615.160 Communications.

1615.161-1615.169 [Reserved]

1615.170 Compliance procedures.

1615.171-1615.999 [Reserved]

AUTHORITY: 29 U.S.C. 794.

SOURCE: 54 FR 22749, May 26, 1989, unless
otherwise noted.

§1615.101 Purpose.

The purpose of this part is to effec-
tuate section 119 of the Rehabilitation,
Comprehensive Services, and Develop-
mental Disabilities Amendments of
1978, which amended section 504 of the
Rehabilitation Act of 1973 to prohibit
discrimination on the basis of handicap
in programs or activities conducted by
Executive agencies or the United
States Postal Service.

§1615.102 Application.

This part applies to all programs or
activities conducted by the Commis-
sion.

§1615.103 Definitions.

For purposes of this part, the term—

Assistant Attorney General means the
Assistant Attorney General, Civil
Rights Division, United States Depart-
ment of Justice.
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