§1928.110

or gratings, or with an inverted hori-
zontally slotted guard of the trough
type, which will prevent employees
from coming into contact with the
screw conveyor. Such guards may con-
sist of horizontal bars spaced so as to
allow material to be fed into the con-
veyor, and supported by arches which
are not more than 8 feet apart. Screw
conveyors under gin stands shall be
considered guarded by location.

(3) Warning device. A warning device
shall be installed in all gins to provide
an audible signal which will indicate to
employees that any or all of the ma-
chines comprising the gin are about to
be started. The signal shall be of suffi-
cient volume to be heard by employees,
and shall be sounded each time before
starting the gin.

[41 FR 10195, Mar. 9, 1976; 41 FR 11022, Mar. 16,
1976; 41 FR 22268, June 2, 1976, as amended at
41 FR 46598, Oct. 22, 1976]

Subparts E-H [Reserved]

Subpart —General Environmental
Controls

§1928.110 Field sanitation.

(a) Scope. This section shall apply to
any agricultural establishment where
eleven (11) or more employees are en-
gaged on any given day in hand-labor
operations in the field.

(b) Definitions. Agricultural employer
means any person, corporation, asso-
ciation, or other legal entity that:

(i) Owns or operates an agricultural
establishment;

(i) Contracts with the owner or oper-
ator of an agricultural establishment
in advance of production for the pur-
chase of a crop and exercises substan-
tial control over production; or

(iii) Recruits and supervises employ-
ees or is responsible for the manage-
ment and condition of an agricultural
establishment.

Agricultural establishment is a busi-
ness operation that uses paid employ-
ees in the production of food, fiber, or
other materials such as seed, seedlings,
plants, or parts of plants.

Hand-labor operations means agricul-
tural activities or agricultural oper-
ations performed by hand or with hand
tools. Except for purposes of paragraph
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(c)(2)(iii) of this section, hand-labor op-
erations also include other activities or
operations performed in conjunction
with hand labor in the field. Some ex-
amples of hand-labor operations are the
hand-cultivation, hand-weeding, hand-
planting and hand-harvesting of vege-
tables, nuts, fruits, seedlings or other
crops, including mushrooms, and the
hand packing of produce into con-
tainers, whether done on the ground,
on a moving machine or in a temporary
packing shed located in the field.
Hand-labor does not include such ac-
tivities as logging operations, the care
or feeding of livestock, or hand-labor
operations in permanent structures
(e.g., canning facilities or packing
houses).

Handwashing facility means a facility
providing either a basin, container, or
outlet with an adequate supply of pota-
ble water, soap and single-use towels.

Potable water means water that meets
the standards for drinking purposes of
the state or local authority having ju-
risdiction or water that meets the
quality standards prescribed by the
U.S. Environmental Protection Agen-
cy’s National Interim Primary Drink-
ing Water Regulations, published in 40
CFR part 141.

Toilet facility means a fixed or port-
able facility designed for the purpose of
adequate collection and containment
of the products of both defecation and
urination which is supplied with toilet
paper adequate to employee needs. Toi-
let facility includes biological, chem-
ical, flush and combustion toilets and
sanitary privies.

(c) Requirements. Agricultural em-
ployers shall provide the following for
employees engaged in hand-labor oper-
ations in the field, without cost to the
employee:

(1) Potable drinking water. (i) Potable
water shall be provided and placed in
locations readily accessible to all em-
ployees.

(ii) The water shall be suitably cool
and in sufficient amounts, taking into
account the air temperature, humidity
and the nature of the work performed,
to meet the needs of all employees.

(iii) The water shall be dispensed in
single-use drinking cups or by foun-
tains. The use of common drinking
cups or dippers is prohibited.



Occupational Safety and Health Admin., Labor

(2) Toilet and handwashing facilities.
(i) One toilet facility and one hand-
washing facility shall be provided for
each twenty (20) employees or fraction
thereof, except as stated in paragraph
(©)(2)(v) of this section.

(ii) Toilet facilities shall be ade-
quately ventilated, appropriately
screened, have self-closing doors that
can be closed and latched from the in-
side and shall be constructed to insure
privacy.

(iii) Toilet and handwashing facili-
ties shall be accessibly located and in
close proximity to each other. The fa-
cilities shall be located within a one-
quarter-mile walk of each hand labor-
er’s place of work in the field.

(iv) Where due to terrain it is not fea-
sible to locate facilities as required
above, the facilities shall be located at
the point of closest vehicular access.

(v) Toilet and handwashing facilities
are not required for employees who
perform field work for a period of three
(3) hours or less (including transpor-
tation time to and from the field) dur-
ing the day.

(3) Maintenance. Potable drinking
water and toilet and handwashing fa-
cilities shall be maintained in accord-
ance with appropriate public health
sanitation practices, including the fol-
lowing:

(i) Drinking water containers shall be
constructed of materials that maintain
water quality, shall be refilled daily or
more often as necessary, shall be kept
covered and shall be regularly cleaned.

(ii) Toilet facilities shall be oper-
ational and maintained in clean and
sanitary condition.

(iii) Handwashing facilities shall be
refilled with potable water as nec-
essary to ensure an adequate supply
and shall be maintained in a clean and
sanitary condition; and

(iv) Disposal of wastes from facilities
shall not cause unsanitary conditions.

(4) Reasonable use. The employer shall
notify each employee of the location of
the sanitation facilities and water and
shall allow each employee reasonable
opportunities during the workday to
use them. The employer also shall in-
form each employee of the importance
of each of the following good hygiene
practices to minimize exposure to the
hazards in the field of heat, commu-
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nicable diseases, retention of urine and
agrichemical residues:

(i) Use the water and facilities pro-
vided for drinking, handwashing and
elimination;

(ii) Drink water frequently and espe-
cially on hot days;

(iii) Urinate as frequently as nec-
essary;

(iv) Wash hands both before and after
using the toilet; and

(v) Wash hands before eating and
smoking.

(d) Dates—(1) Effective date. This
standard shall take effect on May 30,
1987.

(2) Startup dates. Employers must
comply with the requirements of para-
graphs:

(i) Paragraph (c)(1), to provide pota-
ble drinking water, by May 30, 1987;

(i) Paragraph (c)(2), to provide hand-
washing and toilet facilities, by July
30, 1987;

(iii) Paragraph (c)(3), to provide
maintenance for toilet and handwash-
ing facilities, by July 30, 1987; and

(iv) Paragraph (c)(4), to assure rea-
sonable use, by July 30, 1987.

[52 FR 16095, May 1, 1987]
Subparts J-L [Reserved]

Subpart M—Occupational Health

§1928.1027 Cadmium.
See §1910.1027, Cadmium.
[61 FR 9255, Mar. 7, 1996]
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