§1956.20

Subpart C—Approval, Change,
Evaluation and Withdrawal of
Approval Procedures

§1956.20 Procedures for submission,
approval and rejection.

The procedures contained in subpart
C of part 1902 of this chapter shall be
applicable to submission, approval, and
rejection of State plans submitted
under this part, except that the infor-
mation required in §1902.20(b)(1)(iii)
would not be included in decisions of
approval.

§1956.21 Procedures
changes.

The procedures contained in part 1953
of this chapter shall be applicable to
submission and consideration of devel-
opmental, Federal program, evalua-
tion, and State-initiated change sup-
plements to plans approved under this
part.

§1956.22 Procedures
and monitoring.

The procedures contained in part 1954
of this chapter shall be applicable to
evaluation and monitoring of State
plans approved under this part, except
that the decision to relinquish Federal
enforcement authority under section
18(e) of the Act is not relevant to Phase
Il and 111 monitoring under §1954.2 and
the guidelines of exercise of Federal
discretionary enforcement authority
provided in §1954.3 are not applicable to
plans approved under this part. The
factors listed in §1902.37(b) of this chap-
ter, except those specified in
§1902.37(b)(11) and (12), which would be
adapted to the State compliance pro-
gram, provide the basis for monitoring.

for submitting

for evaluation

§1956.23 Procedures for certification
of completion of development and
determination on application of cri-
teria.

The procedures contained in §§1902.33
and 1902.34 of this chapter shall be ap-
plicable to certification of completion
of developmental steps under plans ap-
proved in accordance with this part.
Such certification shall initiate inten-
sive monitoring of actual operations of
the developed plan, which shall con-
tinue for at least a year after certifi-
cation, at which time a determination

29 CFR Ch. XVII (7-1-04 Edition)

shall be made under the procedures and
criteria of §§1902.38, 1902.39, 1902.40 and
1902.41, that on the basis of actual oper-
ations, the criteria set forth in
§§1956.10 and 1956.11 of this part are
being applied under the plan. The fac-
tors listed in §1902.37(b) of this chapter,
except those specified in §1902.37(b)(11)
and (12) which would be adapted to the
State’s compliance program provide
the basis for making the determination
of operational effectiveness.

§1956.24 Procedures for withdrawal of
approval.

The procedures and standards con-
tained in part 1955 of this chapter shall
be applicable to the withdrawal of ap-
proval of plans approved under this
part 1956, except that (because these
plans, as do public employee programs
aproved and financed in connection
with a State plan covering private em-
ployees, must cover all employees of
State and local agencies in a State
whenever a State is constitutionally
able to do so, at least develop-
mentally), no industrial or occupa-
tional issues may be considered a sepa-
rable portion of a plan under
§1955.2(a)(10); and, as Federal standards
and enforcement do not apply to State
and local government employers, with-
drawal of approval of a plan approved
under this part 1956 could not bring
about application of the provisions of
the Federal Act to such employers as
set out in §1955.4 of this chapter.

Subpart D—General Provisions
and Conditions [Reserved]

Subpart E—Connecticut

SOURCE: 43 FR 51390, Nov. 3, 1978, unless
otherwise noted.

§1956.40 Description of the plan.

(@) The plan designates the Con-
necticut Department of Labor as the
State agency responsible for admin-
istering the plan throughout the State.
The State has adopted all Federal
standards promulgated as of September
1977 and has given assurances that it
will continue to adopt all Federal
standards, revisions, and amendments.
The State further assured that in those
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Occupational Safety and Health Admin., Labor

situations where public employees are
exposed to unique hazards for which ex-
isting standards do not provide ade-
quate protection, effective State stand-
ards will be adopted. The plan includes
legislation, Public Act 73-379, passed by
the Connecticut Legislature in 1973 and
amended as follows: P.A. 74-176, P.A.
75-285, P.A. 77-107, and P.A. 77-610.
Under the legislation the Connecticut
Department of Labor, Occupational
Safety and Health Division has full au-
thority to enforce and administer all
laws and rules protecting the safety
and health of employees of the State
and its political subdivisions. The plan
is accompanied by a statement of the
Governor’s support and a legal opinion
that the Connecticut legislation meets
the requirements of the Occupational
Safety and Health Act of 1970 and is in
accord with the constitution of the
State.

(b) The plan establishes procedures
for variances and the protection of em-
ployees from hazards under a variance;
insures inspection in response to com-
plaints; provides employer and em-
ployee representatives an opportunity
to accompany inspectors and to call at-
tention to possible violations before,
during, and after inspections; notifica-
tion to employees or their representa-
tives when no compliance action is
taken as a result of alleged violations,
including informal review; notification
of employees of their protection; pro-
tection of employees against discharge
or discrimination in terms and condi-
tions of employment; provision for
prompt notices to employers and em-
ployees of violations of standards and
abatement requirements; sanctions
against employers for violation of
standards and orders; employer’s right
to appeal citations for violations,
abatement periods and proposed pen-
alties; employee’s right to appeal
abatement periods; and employee par-
ticipation in review proceedings. Also
included are provisions for right of
entry for inspection, ‘“prohibition” of
advance notice of inspection and the
requirement for both employers and
employees to comply with the applica-
ble rules, standards, and orders, and
employer obligations to maintain
records and provide reports as required.
Further, the plan provides assurances

§1956.43

of a fully trained adequate staff and
sufficient funding.

(c) The plan includes the following
documents as of the date of approval:

(1) The plan document and appen-
dixes submitted January 30, 1978;

(2) Letter from the Commissioner,
Connecticut Department of Labor,
dated September 19, 1978, providing
supplemental assurances.

§1956.41 Where the plan may be in-
spected.

A copy of the plan may be inspected
and copied during normal business
hours at the following locations: Office
of State programs, 2100 M Street NW,
Room 149, Washington, DC 20210; Office
of the Regional Administrator, Occupa-
tional Safety and Health Administra-
tion, Room 1804, John F. Kennedy Fed-
eral Building, Boston, Mass. 02203; Con-
necticut Department of Labor, 200
Folly Brook Boulevard, Wethersfield,
Conn. 06109.

§1956.43 Developmental schedule.

The Connecticut plan is develop-
mental. The following is a schedule of
major developmental steps as provided
by the plan:

(a) A new State poster will be print-
ed, by December 15, 1978, in order to re-
flect coverage of the public sector only.

(b) Standards identical to or at least
as effective as all existing Federal
standards will be adopted by February
1, 1979.

(c) Connecticut regulations equiva-
lent to the following Federal provisions
will be revised by April 1, 1979, to show
coverage of the public sector only and
to accurately reflect the current pro-
gram: 29 CFR part 1903 (Inspections, Ci-
tations, and Proposed Penalties); 29
CFR part 1904 (Recording and Report-
ing Occupational Injuries and Ill-
nesses); 29 CFR part 1905 (Variance
Rules); 29 CFR part 2200 (Review Com-
mission); and the Field Operations
Manual.

(d) The State will submit revised and
updated provisions dealing with em-
ployee discrimination by May 1, 1979.

(e) The State will prepare by June 1,
1979, a comprehensive list of govern-
ment entities whose employees are
covered by the plan, giving the number
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