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(6) Technical information, docu-
ments, books, standards, codes, peri-
odicals, and publications; and

(7) Medical surveillance programs for
employees.

§1960.8 Agency responsibilities.

(a) The head of each agency shall fur-
nish to each employee employment and
a place of employment which are free
from recognized hazards that are caus-
ing or are likely to cause death or seri-
ous physical harm.

(b) The head of each agency shall
comply with the Occupational Safety
and Health Administration standards
applicable to the agency.

(c) The head of each agency shall de-
velop, implement, and evaluate an oc-
cupational safety and health program
in accordance with the requirements of
section 19 of the Act, Executive Order
12196, and the basic program elements
prescribed in this part, or approved al-
ternate program elements.

(d) The head of each agency shall ac-
quire, maintain, and require the use of
approved personal protective equip-
ment, approved safety equipment, and
other devices necessary to protect em-
ployees.

(e) In order to provide essential spe-
cialized expertise, agency heads shall
authorize safety and health personnel
to utilize such expertise from whatever
source available, including but not lim-
ited to other agencies, professional
groups, consultants, universities, labor
organizations, and safety and health
committees.

§1960.9 Supervisory responsibilities.

Employees who exercise supervisory
functions shall, to the extent of their
authority, furnish employees employ-
ment and a place of employment which
are free from recognized hazards that
are causing or are likely to cause death
or serious physical harm. They shall
also comply with the occupational
safety and health standards applicable
to their agency and with all rules, reg-
ulations, and orders issued by the head
of the agency with respect to the agen-
cy occupational safety and health pro-
gram.
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§1960.10 Employee
and rights.

(a) Each employee shall comply with
the standards, rules, regulations, and
orders issued by his/her agency in ac-
cordance with section 19 of the Act, Ex-
ecutive Order 12196, and this part which
are applicable to his/her own actions
and conduct.

(b) Employees shall use safety equip-
ment, personal protective equipment,
and other devices and procedures pro-
vided or directed by the agency and
necessary for their protection.

(c) Employees shall have the right to
report unsafe and unhealthful working
conditions to appropriate officials.

(d) Employees shall be authorized of-
ficial time to participate in the activi-
ties provided for in section 19 of the
Act, Executive Order 12196, this part,
and the agency occupational safety and
health program.

responsibilities

§1960.11 Evaluation of occupational
safety and health performance.

Each agency head shall ensure that
any performance evaluation of any
management official in charge of an es-
tablishment, any supervisory em-
ployee, or other appropriate manage-
ment official, measures that employ-
ee’s performance in meeting require-
ments of the agency occupational safe-
ty and health program, consistent with
the employee’s assigned responsibil-
ities and authority, and taking into
consideration any applicable regula-
tions of the Office of Personnel Man-
agement or other appropriate author-
ity. The recognition of superior per-
formance in discharging safety and
health responsibilities by an individual
or group should be encouraged and
noted.

§1960.12 Dissemination of occupa-
tional safety and health program in-
formation.

(a) Copies of the Act, Executive Order
12196, program elements published in
this part, details of the agency’s occu-
pational safety and health program,
and applicable safety and health stand-
ards shall be made available upon re-
quest to employees or employee rep-
resentatives for review.

(b) A copy of the agency’s written oc-
cupational safety and health program
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applicable to the establishment shall
be made available to each supervisor,
each occupational safety and health
committee member, and to employee
representatives.

(c) Each agency shall post conspicu-
ously in each establishment, and keep
posted, a poster informing employees
of the provisions of the Act, Executive
Order 12196, and the agency occupa-
tional safety and health program under
this part. The Department of Labor
will furnish the core text of a poster to
agencies. Each agency shall add the
following items:

(1) Details of the agency’s procedures
for responding to reports by employees
of unsafe or unhealthful working condi-
tions, and to allegations of discrimina-
tion or reprisal due to participation in
safety and/or health activities;

(2) The location where employees
may obtain information about the
agency’s occupational safety and
health program, including the full text
of agency occupational safety and
health standards, and

(3) Relevant information about any
agency safety and health committees.

Such posters and additions shall not be
altered, defaced, or covered by other
material.

(d) A copy of the agency’s poster
shall be provided to the Secretary. If
the agency needs assistance and advice
on the content and development of the
poster, such shall be requested of the
Secretary prior to printing and dis-
tribution.

(e) Agency heads shall promote em-
ployee awareness of occupational safe-
ty and health matters through their or-
dinary information channels, such as
newsletters, bulletins and handbooks.

Subpart C—Standards

§1960.16 Compliance
standards.

Each agency head shall comply with
all occupational safety and health
standards issued under section 6 of the
Act, or with alternate standards issued
pursuant to this subpart. In complying
with section 6 standards, an agency
may, upon prior notification to the
Secretary, prescribe and enforce more
stringent permissible exposure levels
or threshhold limit values and may re-

with OSHA

§1960.18

quire more frequent monitoring of ex-
posures without recourse to the ap-
proval procedures for alternate stand-
ards described in §1960.17. In addition,
after consultation with employees and
safety and health committees and prior
notification to the Secretary, an agen-
cy may utilize the latest edition of a
reference standard if it is more strin-
gent than the section 6 standard. After
notification, the Secretary may require
the use of the approval procedures for
alternate standards for any of the situ-
ations described in this paragraph.

§1960.17 Alternate standards.

An agency head may apply an alter-
nate standard where deemed necessary,
and shall, after consultation with em-
ployees or their representatives, in-
cluding appropriate occupational safe-
ty and health committees, notify the
Secretary and request approval of such
alternate standards.

(a) Any request by the head of the
agency for an alternate standard shall
be transmitted to the Secretary.

(b) Any such request for an alternate
standard shall not be approved by the
Secretary unless it provides equivalent
or greater protection for affected em-
ployees. Any such request shall in-
clude:

(1) A statement of why the agency
cannot comply with the OSHA stand-
ard or wants to adopt an alternate
standard;

(2) A description of the alternate
standard;

(3) An explanation of how the alter-
nate standard provides equivalent or
greater protection for the affected em-
ployees;

(4) A description of interim protec-
tive measures afforded employees until
a decision is rendered by the Secretary
of Labor; and

(5) A summary of written comments,
if any, from interested employees, em-
ployee representatives, and occupa-
tional safety and health committees.

§1960.18 Supplementary standards.

(@) In addition to complying with
emergency temporary standards issued
under section 6 of the Act, an agency
head shall adopt such emergency tem-
porary and permanent supplementary
standards as necessary and appropriate
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