Employee Benefits Security Admin., Labor

Keep Your Plan Informed of Address Changes

§2590.606-2.

In order to protect your family’s rights, you should keep the Plan Administrator informed of any
changes in the addresses of family members. You should also keep a copy, for your records, of any

notices you send to the Plan Administrator.

Plan Contact Information

[Enter name of group health plan and name (or position), address and phone number of party or
parties from whom information about the plan and COBRA continuation coverage can be obtained on

request.|

[69 FR 30097, May 26, 2004; 69 FR 34921, June
23,2004]

EFFECTIVE DATE NOTE: At 69 FR 30097, May
26, 2004, subpart A was amended by adding
§§2590.606-1 through 2590.606-4, effective July
26, 2004. At 69 FR 34921, June 23, 2004,
§2590.606-1(d) was corrected in the last sen-
tence by removing the words “covered em-
ployer” and adding in their place the words
“covered employee”, effective July 26, 2004.

§2590.606-2. Notice requirement for
employers.

(a) General. Pursuant to section
606(a)(2) of the Employee Retirement
Income Security Act of 1974, as amend-
ed (the Act), except as otherwise pro-
vided herein, the employer of a covered
employee under a group health plan
subject to the continuation coverage
requirements of part 6 of title | of the
Act shall provide, in accordance with
this section, notice to the adminis-
trator of the plan of the occurrence of
a qualifying event that is the covered
employee’s death, termination of em-
ployment (other than by reason of
gross misconduct), reduction in hours
of employment, Medicare entitlement,
or a proceeding in a case under title 11,
United States Code, with respect to the
employer from whose employment the
covered employee retired at any time.

(b) Timing of notice. The notice re-
quired by this section shall be fur-
nished to the administrator of the
plan—

(1) In the case of a plan that provides,
with respect to a qualifying event, pur-
suant to section 607(5) of the Act, that
continuation coverage and the applica-
ble period for providing notice under
section 606(a)(2) of the Act shall com-
mence on the date of loss of coverage,
not later than 30 days after the date on

which a qualified beneficiary loses cov-
erage under the plan due to the quali-
fying event;

(2) In the case of a multiemployer
plan that provides, pursuant to section
606(a)(2) of the Act, for a longer period
of time within which employers may
provide notice of a qualifying event,
not later than the end of the period
provided pursuant to the plan’s terms
for such notice; and

(3) In all other cases, not later than
30 days after the date on which the
qualifying event occurred.

(c) Content of notice. The notice re-
quired by this section shall include suf-
ficient information to enable the ad-
ministrator to determine the plan, the
covered employee, the qualifying
event, and the date of the qualifying
event.

(d) Multiemployer plan special rules.
This section shall not apply to any em-
ployer that maintains a multiemployer
plan, with respect to qualifying events
affecting coverage under such plan, if
the plan provides, pursuant to section
606(b) of the Act, that the adminis-
trator shall determine whether such a
qualifying event has occurred.

(e) Applicability. This section shall
apply to any notice obligation de-
scribed in this section that arises on or
after the first day of the first plan year
beginning on or after November 26,
2004.

[69 FR 30097, May 26, 2004]

EFFECTIVE DATE NOTE: At 69 FR 30097, May
26, 2004, subpart A was amended by adding
8§2590.606-1 through 2590.606-4, effective July
26, 2004.
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