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evaluation by the Administrator of 
General Services or his designee to de-
termine whether the record has such 
value; 

(7) To another agency or to an instru-
mentality of any governmental juris-
diction within or under the control of 
the United States for a civil or crimi-
nal law enforcement activity if the ac-
tivity is authorized by law, and if the 
head of the agency or instrumentality 
has made a written request to the 
agency which maintains the record 
specifying the particular portion de-
sired and the law enforcement activity 
for which the record is sought; 

(8) To a person pursuant to a showing 
of compelling circumstances affecting 
the health or safety of an individual if 
upon such disclosure notification is 
transmitted to the last known address 
of such individual; 

(9) To either House of Congress, or, to 
the extent of matter within its juris-
diction, any committee or sub-
committee thereof, any joint com-
mittee of Congress or subcommittee of 
any such joint committee; 

(10) To the Comptroller General, or 
any of his authorized representatives, 
in the course of the performance of the 
duties of the General Accounting Of-
fice; or 

(11) Pursuant to the order of a court 
of competent jurisdiction. 

(d) No Committee member or em-
ployee shall maintain a record describ-
ing how any individual exercises rights 
guaranteed by the First Amendment 
unless expressly authorized by statute 
or by the individual about whom the 
record is maintained or unless perti-
nent to and within the scope of an au-
thorized law enforcement activity. 

(e) No Committee member or em-
ployee shall sell or rent an individual’s 
name and address unless such action is 
specifically authorized by law. 

(f) A Committee member or em-
ployee, who by virtue of his employ-
ment or official position, has posses-
sion of, or access to, agency records 
which contain individually identifiable 
information the disclosure of which is 
prohibited by paragraph a of this sec-
tion or by any other rules or regula-
tions established under the Privacy 
Act of 1974, and who (1) knowing that 
disclosure of the specific material is so 

prohibited, willfully discloses the ma-
terial in any manner to any person or 
agency not entitled to receive it, or (2) 
willfully maintains a system of records 
without meeting the notice require-
ments of the Privacy Act of 1974, or (3) 
knowingly and willfully requests or ob-
tains any record concerning an indi-
vidual from any agency under false pre-
tenses, is subject to criminal penalties 
and administrative sanctions. Any 
Committee member or employee who 
(i) makes a determination not to 
amend an individual’s record in accord-
ance with the Privacy Act of 1974, or 
(ii) refuses to comply with an individ-
ual’s request to gain access to review, 
and obtain a copy of any information 
pertaining to him, or (iii) fails to main-
tain any record concerning any indi-
vidual with such accuracy, relevance, 
timeliness, and completeness as is nec-
essary to assure fairness in any deter-
mination relating to the qualifications, 
character, rights, or opportunities or of 
benefits to the individual that may be 
made on the basis of such record, and 
consequently a determination is made 
which is adverse to the individual, or 
(iv) fails to comply with any provision 
of the Privacy Act of 1974 or any Com-
mittee regulation implementing it, 
subjects the Committee to civil pen-
alties and himself to administrative 
sanctions. 

PART 51–10—ENFORCEMENT OF 
NONDISCRIMINATION ON THE 
BASIS OF HANDICAP IN PRO-
GRAMS OR ACTIVITIES CON-
DUCTED BY THE COMMITTEE FOR 
PURCHASE FROM PEOPLE WHO 
ARE BLIND OR SEVERELY DIS-
ABLED 

Sec. 
51–10.101 Purpose. 
51–10.102 Application. 
51–10.103 Definitions. 
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51–10.110 Self-evaluation. 
51–10.111 Notice. 
51–10.112—51–10.129 [Reserved] 
51–10.130 General prohibitions against dis-

crimination. 
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51–10.140 Employment. 
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tion prohibited. 
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51–10.150 Program accessibility: Existing fa-
cilities. 

51–10.151 Program accessibility: New con-
struction and alterations. 

51–10.152—51–10.159 [Reserved] 
51–10.160 Communications. 
51–10.161—51–10.169 [Reserved] 
51–10.170 Compliance procedures. 
51–10.171—51–10.999 [Reserved] 

AUTHORITY: 29 U.S.C. 794. 

SOURCE: 50 FR 22894, June 23, 1986. Redesig-
nated at 56 FR 48983, Sept. 26, 1991. 

§ 51–10.101 Purpose. 
This part effectuates section 119 of 

the Rehabilitation, Comprehensive 
Services, and Developmental Disabil-
ities Amendments of 1978, which 
amended section 504 of the Rehabilita-
tion Act of 1973 to prohibit discrimina-
tion on the basis of handicap in pro-
grams or activities conducted by Exec-
utive agencies or the United States 
Postal Service. 

§ 51–10.102 Application. 
This part applies to all programs or 

activities conducted by the agency. 

§ 51–10.103 Definitions. 
For purposes of this part, the term— 
Asssistant Attorney General means the 

Assistant Attorney General, Civil 
Rights Division, United States Depart-
ment of Justice. 

Auxiliary aids means services or de-
vices that enable persons with im-
paired sensory, manual, or speaking 
skills to have an equal opportunity to 
participate in, and enjoy the benefits 
of, programs or activities conducted by 
the agency. For example, auxiliary aids 
useful for persons with impaired vision 
include readers, brailled materials, 
audio recordings, telecommunications 
devices and other similar services and 
devices. Auxiliary aids useful for per-
sons with impaired hearing include 
telephone handset amplifiers, tele-
phones compatible with hearing aids, 
telecommunication devices for deaf 
persons (TDD’s), interpreters, 
notetakers, written materials, and 
other similar services and devices. 

Complete complaint means a written 
statement that contains the complain-
ant’s name and address and describes 
the agency’s alleged discriminatory ac-
tion in sufficient detail to inform the 

agency of the nature and date of the al-
leged violation of section 504. It shall 
be signed by the complainant or by 
someone authorized to do so on his or 
her behalf. Complaints filed on behalf 
of classes or third parties shall describe 
or identify (by name, if possible) the 
alleged victims of discrimination. 

Facility means all or any portion of 
buildings, structures, equipment, 
roads, walks, parking lots, rolling 
stock or other conveyances, or other 
real or personal property. 

Handicapped person means any person 
who has a physical or mental impair-
ment that substantially limits one or 
more major life activities, has a record 
of such an impairment, or is regarded 
as having such an impairment. 

As used in this definition, the phrase: 
(1) Physical or mental impairment in-

cludes— 
(i) Any physiological disorder or con-

dition, cosmetic disfigurement, or ana-
tomical loss affecting one or more of 
the following body systems: Neuro-
logical; musculoskeletal; special sense 
organs; respiratory, including speech 
organs; cardiovascular; reproductive; 
digestive; genitourinary; hemic and 
lymphatic; skin; and endocrine; or 

(ii) Any mental or psychological dis-
order, such as mental retardation, or-
ganic brain syndrome, emotional or 
mental illness, and specific learning 
disabilities. The term ‘‘physical or 
mental impairment’’ includes, but is 
not limited to, such diseases and condi-
tions as orthopedic, visual, speech, and 
hearing impairments, cerebral palsy, 
epilepsy, muscular dystrophy, multiple 
sclerosis, cancer, heart disease, diabe-
tes, mental retardation, emotional ill-
ness, and drug addiction and 
alocoholism. 

(2) Major life activities includes func-
tions such as caring for one’s self, per-
forming manual tasks, walking, seeing, 
hearing, speaking, breathing, learning, 
and working. 

(3) Has a record of such an impairment 
means has a history of, or has been 
misclassified as having, a mental or 
physical impairment that substantially 
limits one or more major life activi-
ties. 

(4) Is regarded as having an impairment 
means— 

VerDate May<21>2004 08:46 Jul 23, 2004 Jkt 203170 PO 00000 Frm 00082 Fmt 8010 Sfmt 8010 Y:\SGML\203170T.XXX 203170T


