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(3) The location of the licensee’s sta-
tion from which such service is trans-
mitted. 
Any authority, granted under this 
paragraph, to transmit addressed press 
messages to any person or to any point 
may be terminated by the Commission 
upon notice to the licensee within 30 
days after notification of institution of 
service to such person or point is filed 
by the licensee. 

(b) In the event of the deletion of 
service to any point or to any person or 
any change with respect to the facts 
reported under paragraph (a) (1) or (3) 
of this section, the licensee shall 
promptly notify the Commission of 
such deletion or change and the date 
thereof. 

(c) On or before the first day of Feb-
ruary and the first day of August of 
each year, the licensee shall submit, 
for each of its stations authorized to 
render addressed press service in ac-
cordance with provisions of this sec-
tion, a recapitulative list, as of the 
first day of January and the first day 
of July respectively of that year, con-
taining the following: 

(1) The name and location of each 
person subscribing to such service, and 

(2) The date of institution of such 
service to each person at each point. 

[28 FR 13032, Dec. 5, 1963, as amended at 36 
FR 2562, Feb. 6, 1971] 

§ 23.54 Use of double sideband radio-
telephone. 

Use of double sideband radio-
telephone transmissions, on fre-
quencies below 30 MHz, shall be held to 
a minimum with a view towards dis-
continuance of such operations as soon 
as possible. Except in cases where the 
foreign correspondent is unable to re-
ceive single sideband transmissions, 
double sideband radiotelephone shall 
not be transmitted after January 1, 
1965. 

§ 23.55 Equal employment opportuni-
ties. 

(a) General policy. Equal opportunity 
in employment shall be afforded by all 
common carrier licensees or permittees 
to all qualified persons, and no per-
sonnel shall be discriminated against 
in employment because of sex, race, 
color, religion, or national origin. 

(b) Equal employment opportunity pro-
gram. Each licensee or permittee shall 
establish, maintain, and carry out, a 
positive continuing program of specific 
practices designed to assure equal op-
portunity in every aspect of employ-
ment policy and practice. Under the 
terms of its program, a licensee or per-
mittee shall: 

(1) Define the responsibility of each 
level of management to insure a posi-
tive application and vigorous enforce-
ment of the policy of equal oppor-
tunity, and establish a procedure to re-
view and control managerial and super-
visory performance. 

(2) Inform its employees and recog-
nized employee organizations of the 
positive equal employment oppor-
tunity policy and program and enlist 
their cooperation. 

(3) Communicate its equal employ-
ment opportunity policy and program 
and its employment needs to sources of 
qualified applicants without regard to 
sex, race, color, religion, or national 
origin, and solicit their recruitment as-
sistance on a continuing basis. 

(4) Conduct a continuing campaign to 
exclude every form of prejudice or dis-
crimination based upon sex, race, 
color, religion, or national origin, from 
the licensees’ or permittees’ personnel 
policies and practices and working con-
ditions. 

(5) Conduct a continuing review of 
job structure and employment prac-
tices and adopt positive recruitment, 
training, job design and other measures 
needed in order to insure genuine 
equality of opportunity to participate 
fully in all organizational units, occu-
pations and levels of responsibility. 

(c) Additional information to be fur-
nished to the Commission. (1) Equal Em-
ployment Programs to be filed by com-
mon carrier licensees or permittees. 

(i) All licensees or permittees will 
file a statement of their equal employ-
ment opportunity program not later 
than December 17, 1970, indicating spe-
cific practices to be followed in order 
to assure equal employment oppor-
tunity on the basis of sex, race, color, 
religion, or national origin in such as-
pects of employment practices as re-
gards recruitment, selection, training, 
placement, promotion, pay, working 

VerDate Aug<04>2004 12:03 Nov 15, 2004 Jkt 203194 PO 00000 Frm 00224 Fmt 8010 Sfmt 8010 Y:\SGML\203194T.XXX 203194T


