§139.5

State and the Immigration and Natu-
ralization Service upon each occur-
rence of any of the following: termi-
nation or change of approved employ-
ment of a participant, withdrawal from
participation in the program, results of
an exit interview with the participant,
and the departure from the United
States of any participant upon conclu-
sion of participation in the program.

(h) Developing and maintaining a
computerized database and website to
underpin all of the functions in para-
graphs (a) through (g) of this section.
The Program Administrator will retain
this data base for at least five years
after termination of the Program, or
transfer the data base to the Depart-
ment of State, and provide the Depart-
ment of State and the Immigration and
Naturalization Service access to that
data base while under its control.

(i) The Program Administrator with-
in 5 business days is to terminate a
participant from the program when:
the participant is terminated from ap-
proved employment for cause or fails
to obtain another approved employ-
ment within 30 days of leaving current
employment (not having been sepa-
rated for cause); the participant, with-
out good cause, fails to comply with
program regulations, including rules of
the Program Administrator and the
code of code of conduct; or the partici-
pant engages in employment that has
not been authorized under the program
or fails to maintain adequate, contin-
uous health coverage (see §139.5). The
Program Administrator shall promptly
(normally within five business days)
give written notice to the Department
of State, the Immigration and Natu-
ralization Service, FAS or T & EA as
appropriate, and to the consulate that
issued a visa to the participant, that
the participant has been terminated
and the reason therefor. The Program
Administrator shall conduct an exit
interview with any participant leaving
the program to assess the experience
and to obtain return of the partici-
pant’s certification letter.

[656 FR 14766, Mar. 17, 2000, as amended at 66
FR 52504, Oct. 16, 2001]
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§139.5 Qualifications required for se-
lection as a trainee.

To be a program participant in the
IPPCTP, a person must:

(a) Be between 18 and 35 years of age;
and

(b) Have been physically resident in
Northern Ireland or one of the border
counties for at least five months prior
to the date of certification; and

(c) Meet United States immigration/
visa requirements, including being in
receipt of a job offer certified by the
Program Administrator, and able to
demonstrate satisfactorily to a Con-
sular Officer that he/she has a resi-
dence abroad that he/she has no inten-
tion of abandoning; and

(d)(1) Be unemployed for at least 3
months, or have completed or cur-
rently be enrolled in a training/pro-
gram sponsored by T&EA or FAS, or by
other such publicly funded programs,
or have been made redundant in their
employment (i.e., lost his/her job) or
have received a notice of redundancy
(termination of employment); or

(2) Be a currently employed person
whose employer has at least 90 days
(unless otherwise authorized) of em-
ployment relationship with that per-
son, whose nomination is in writing
and contains the following: the em-
ployer in the United States, the length
and type of occupational training con-
templated, a justification for why the
length of stay requested is necessary,
and the benefits to the nominee and
the nominator, including a job offer for
the participant upon return to North-
ern Ireland or Ireland; provided, how-
ever, that the Program Administrator
may waive the requirements of at least
90 days of employment and for a job
offer upon return from a sponsor that
is a Northern Ireland institution of fur-
ther or higher learning for a student in
that institution who needs on the job
experience to qualify for a degree or
certificate from the institution.

(e) Has read, understood, and signed a
“participant code of conduct’’ prepared
by the Program Administrator in con-
sultation with the Department of State
and the Immigration and Naturaliza-
tion Service and with FAS and T & EA;
obtains and maintains adequate, con-
tinuous health insurance; is expected
to remain with his or her original or
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other approved employer; and is ex-
pected to depart the United States
promptly upon termination of partici-
pation in the program.

(f) A participant who has been termi-
nated from the program may apply to
the Program Administrator for rein-
statement, except in the following
cases: termination of approved employ-
ment for cause, knowingly or willfully
failed to obtain or maintain the re-
quired adequate and continuous health
insurance, engaged in unapproved em-
ployment, or has been outside the
United States in excess of three con-
secutive months. In any such case the
physical residence requirement may be
waived for participants who have been
admitted to the United States for the
program, and personal and professional
development training previously com-
pleted need not be repeated; however,
all other application requirements for
a participant do apply, and the Pro-
gram Administrator, with the approval
of the Department of State in consulta-
tion with the Immigration and Natu-
ralization Service, and upon being sat-
isfied that reinstatement serves the
purpose of the program, may issue a
new or amended certification letter.

[656 FR 14766, Mar. 17, 2000, as amended at 66
FR 52505, Oct. 16, 2001]

§139.6 Requesting participation in the
IPPCTP.

Requests for participation as a train-
ee in the IPPCTP must be made to FAS
or T&EA in the case of §139.5(d)(1); or,
in the case of §139.5(d)(2), directly to
the Program Administrator by the pro-
spective participant’s employer having
at least 90 days (unless otherwise au-
thorized) of employment relationship
with that participant. Neither FAS, T
& EA, nor the Program Administrator
are to consider requests from a former
participant.

[66 FR 14766, Mar. 17, 2000, as amended at 66
FR 52505, Oct. 16, 2001]

§139.7 Qualifications for participation
as an employer in the United
States.

To participate in the Irish Peace
Process Cultural and Training Pro-
gram, U.S. employers must:

(a) Provide job/training opportunities
that:

§139.8

(1) Correspond to one of the occupa-
tional areas identified by the govern-
ments of Northern Ireland and the Re-
public of Ireland except as otherwise
approved by the Program Adminis-
trator under §139.5(d)(2); and

(2) Include a career path comprising
work assignment rotations, and/or
training opportunities, which offer pro-
motion potential if job performance is
satisfactory.

(b) Offer health insurance, which, at
a minimum, provides:

(1) Medical benefits of at least $50,000
per accident or illness (major medical);
and

(2) A deductible not to exceed $500 per
accident or illness.

(c) Pay participants at least the min-
imum wage and at the same rate as
American workers doing the same or
similar work.

(d) Agree not to petition for a change
of immigration status or non-immi-
grant status for any participant.

(e) Grant permission to the Program
Administrator to conduct on-site visits
and take other measures necessary to
verify that each employer’s job/train-
ing contract is being followed.

(f) Notify the Program Administrator
in the event of the termination of a
participant from employment, or de-
parture of the participant from the
Program. As a condition of qualifica-
tion as an employer, undertakes to pro-
vide advance notice to the Program
Administrator of intention to termi-
nate a participant for cause, with a
written statement of reasons, and to
provide the Program Administrator a
reasonable opportunity to mediate be-
tween the employer and the partici-
pant, if possible before actual termi-
nation, and to offer employment to any
selected participant for at least six
months. The employer must also un-
dertake in writing to provide no less
than the Federal minimum wage and a
40 hour work week or equivalent.

(g) Prepare a written record describ-
ing the work experience gained, and
make it available to each participant.

[656 FR 14766, Mar. 17, 2000, as amended at 66
FR 52506, Oct. 16, 2001]
§139.8 Target economic sectors.

Job/Training under the IPPCTP will
be authorized for preferred economic
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