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the Chairman, and is subject to the su-
pervision and direction of the Chair-
man as provided in Reorganization 
Plan No. 1 of 1980. 

(b) The EDO supervises and coordi-
nates policy development and oper-
ational activities in the following line 
offices; the Office of Nuclear Reactor 
Regulation, the Office of Nuclear Mate-
rial Safety and Safeguards, the Office 
of Nuclear Regulatory Research, and 
the NRC Regional Offices; and the fol-
lowing staff offices: The Office of En-
forcement, the Office of Administra-
tion, the Office of Investigations, Inci-
dent Response Operations, the Office of 
Small Business and Civil Rights, the 
Office of Human Resources, the Office 
of State Programs, and other organiza-
tional units as shall be assigned by the 
Commission. The EDO is also respon-
sible for implementation of the Com-
mission’s policy directives pertaining 
to these offices. 

(c) The EDO exercises powers and 
functions delegated to the EDO under 
the Reorganization Plan No. 1 of 1980, 
this chapter, or otherwise by the Com-
mission or Chairman, as appropriate. 
The EDO has the authority to perform 
any function that may be performed by 
an office director reporting to the EDO. 

[54 FR 53314, Dec. 28, 1989, as amended at 59 
FR 63882, Dec. 12, 1994. Redesignated and 
amended at 63 FR 15741, Apr. 1, 1998; 67 FR 
3585, Jan. 25, 2002] 

STAFF OFFICES 

§ 1.33 Office of Enforcement. 
The Office of Enforcement— 
(a) Develops policies and programs 

for enforcement of NRC requirements; 
(b) Manages major enforcement ac-

tions; and 
(c) Assesses the effectiveness and uni-

formity of Regional enforcement ac-
tions. 

[63 FR 15741, Apr. 1, 1998] 

§ 1.34 Office of Administration. 
The Office of Administration— 
(a) Develops and implements agency-

wide contracting policies and proce-
dures; 

(b) Develops policies and procedures 
and manages the operation and mainte-
nance of NRC offices, facilities, and 
equipment; 

(c) Plans, develops, establishes, and 
administers policies, standards, and 
procedures for the overall NRC secu-
rity program; and 

(d) Develops and implements policies 
and procedures for the review and pub-
lication of NRC rulemakings, and en-
sures compliance with the Regulatory 
Flexibility Act and the Small Business 
Regulatory Enforcement Fairness Act, 
manages the NRC management direc-
tives program, and provides trans-
lations services. 

[63 FR 15741, Apr. 1, 1998] 

§ 1.35 Office of the Chief Information 
Officer. 

The Office of the Chief Information 
Officer— 

(a) Plans, directs, and oversees the 
NRC’s information resources, including 
technology infrastructure and delivery 
of information management services, 
to meet the mission and goals of the 
agency; 

(b) Provides principal advice to the 
Chairman to ensure that information 
technology (IT) is acquired and infor-
mation resources across the agency are 
managed in a manner consistent with 
Federal information resources manage-
ment (IRM) laws and regulations; 

(c) Assists senior management in rec-
ognizing where information technology 
can add value while improving NRC op-
erations and service delivery; 

(d) Directs the implementation of a 
sound and integrated IT architecture 
to achieve NRC’s strategic and IRM 
goals; 

(e) Monitors and evaluates the per-
formance of information technology 
and information management pro-
grams based on applicable performance 
measures and assesses the adequacy of 
IRM skills of the agency; 

(f) Provides guidance and oversight 
for the selection, control and evalua-
tion of information technology invest-
ments; and 

(g) Provides oversight and quality as-
surance for the design and operation of 
the Licensing Support System (LSS) 
services and for the completeness and 
integrity of the LSS database, ensures 
that the LSS meets the requirements 
of 10 CFR part 2, subpart J, concerning 
the use of the LSS in the Commission’s 
high-level waste licensing proceedings, 
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and provides technical oversight of 
DOE in the design, development, and 
operation of the LSS. 

[63 FR 15741, Apr. 1, 1998. Redesignated at 67 
FR 67097, Nov. 4, 2002] 

§ 1.36 Office of Investigations. 
The Office of Investigations (OI)— 
(a) Conducts investigations of licens-

ees, applicants, their contractors or 
vendors, including the investigation of 
all allegations of wrongdoing by other 
than NRC employees and contractors; 

(b) Maintains current awareness of 
inquiries and inspections by other NRC 
offices to identify the need for formal 
investigations; 

(c) Makes appropriate referrals to the 
Department of Justice; 

(d) Maintains liaison with other 
agencies and organizations to ensure 
the timely exchange of information of 
mutual interest; and 

(e) Issues subpoenas where necessary 
or appropriate for the conduct of inves-
tigations. 

[54 FR 53315, Dec. 28, 1989] 

§ 1.37 Office of Small Business and 
Civil Rights. 

The Office of Small Business and 
Civil Rights— 

(a) Develops and implements an ef-
fective small and disadvantaged busi-
ness program in accordance with the 
Small Business Act, as amended, and 
plans and implements NRC policies and 
programs relating to equal employ-
ment oppportunity and civil rights 
matters as required by the Equal Em-
ployment Opportunity Commission 
(EEOC) and the Office of Personnel 
Management (OPM); 

(b) Ensures that appropriate consid-
eration is given to Labor Surplus Area 
firms and Women Business Enterprises, 
and conducts an outreach program 
aimed at contractors desiring to do 
business with NRC; 

(c) Maintains liaison with other Gov-
ernment agencies and trade associa-
tions; 

(d) Coordinates efforts with the Di-
rector, Division of Contracts, and Di-
rectors of other affected offices; 

(e) Develops and recommends for ap-
proval by the Executive Director for 
Operations, NRC policy providing for 

equal employment opportunity in all 
aspects of Federal personnel practice; 

(f) Develops, monitors, and evaluates 
the agency’s equal employment oppor-
tunity efforts and affirmative action 
programs to ensure compliance with 
NRC policy; 

(g) Serves as the principal contact 
with local and national public and pri-
vate organizations to facilitate the 
NRC equal opportunity program; and 

(h) Coordinates all efforts pertaining 
to small and disadvantaged business 
utilization and equal employment op-
portunity with Office Directors and Re-
gional Administrators. 

[52 FR 31602, Aug. 21, 1987, as amended at 59 
FR 63882, Dec. 12, 1994] 

§ 1.38 [Reserved] 

§ 1.39 Office of Human Resources. 
The Office of Human Resources— 
(a) Plans and implements NRC poli-

cies, programs, and services to provide 
for the effective organization, utiliza-
tion, and development of the agency’s 
human resources; 

(b) Provides labor relations and per-
sonnel policy guidance and supporting 
services to NRC managers and employ-
ees; 

(c) Provides training, benefits admin-
istration, and counseling services for 
NRC employees; 

(d) Collects, analyzes, and provides 
data on the characteristics, allocation, 
utilization, and retention of NRC’s 
workforce; 

(e) Provides staffing advice and serv-
ices to NRC managers and employees; 
and 

(f) Provides executive resources man-
agement and organizational and mana-
gerial development services to the 
NRC. 

[52 FR 31602, Aug. 21, 1987, as amended at 63 
FR 15742, Apr. 1, 1998] 

§ 1.40 [Reserved] 

§ 1.41 Office of State Programs. 
The Office of State Programs— 
(a) Plans and directs NRC’s program 

of cooperation and liaison with States, 
local governments, interstate and In-
dian Tribe organizations; and coordi-
nates liaison with other Federal Agen-
cies; 
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