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in which the staff member’s position 
would appropriately be placed. 

(2) A staff member of an NRC advi-
sory committee may not be paid at a 
rate higher than the daily equivalent 
of the maximum rate for a GG–15 under 
NRC’s General Grade Salary Schedule, 
unless the Chairman of the Commis-
sion determines that the staff mem-
ber’s position would appropriately be 
placed at a grade higher than GG–15, 
provided that in establishing rates of 
compensation, the Chairman shall 
comply with any applicable statutes, 
regulations, Executive Orders, and ad-
ministrative guidelines. The Commis-
sion may provide advisory committee 
staff members with additional com-
pensation, such as bonuses or premium 
pay, as long as the aggregate com-
pensation does not exceed the rate of 
pay for Executive Schedule level IV. 

(3) A Federal employee may serve as 
a staff member of an NRC advisory 
committee only with the knowledge of 
the advisory committee’s Designated 
Federal Officer or alternate and the ap-
proval of the employee’s direct super-
visor. A staff member who is not other-
wise a Federal employee shall be ap-
pointed in accordance with applicable 
agency procedures, following consulta-
tion with the advisory committee. 

(e)(1) Subject to the limitations in 
paragraph (e)(2) of this section, the fol-
lowing factors shall be considered in 
determining an appropriate rate of pay 
for a consultant to an NRC advisory 
committee: 

(i) The qualifications required of the 
consultant, and 

(ii) The significance, scope, and tech-
nical complexity of the work for which 
his services are required; 

(2) The rate of pay for an NRC advi-
sory committee consultant may not be 
higher than the maximum rate of basic 
pay established by NRC’s General Sal-
ary Schedule (that is, the GG–15, step 
10 rate, excluding locality pay or any 
other supplement), unless a higher rate 
is expressly allowed by another stat-
ute. The appointment and compensa-
tion of NRC experts and consultants 
must be in conformance with applica-
ble regulations issued by the United 
States Office of Personnel Management 
(see 5 CFR part 304). 

(f) A member or staff member of an 
NRC advisory committee engaged in 
the performance of duties away from 
his or her home or regular place of 
business may be allowed travel ex-
penses, including per diem in lieu of 
subsistence, as authorized by section 
5703, title 5, United States Code, for 
persons employed intermittently in the 
Government service. 

(g) Nothing in this section shall: 
(1) Prevent any full-time Federal em-

ployee who provides services to an NRC 
advisory committee from receiving 
compensation at a rate at which he or 
she would otherwise be compensated as 
a full-time Federal employee; 

(2) Prevent any individual who pro-
vides services to an NRC advisory com-
mittee, and who immediately before 
providing such services was a full-time 
Federal employee, from receiving com-
pensation at a rate at which he or she 
was compensated as a full-time Federal 
employee; or 

(3) Affect a rate of pay or a limita-
tion on a rate of pay that is specifi-
cally established by law or a rate of 
pay established under the NRC’s Gen-
eral Grade Salary Schedule and evalua-
tion system. 

[67 FR 79843, Dec. 31, 2002] 

§ 7.19 Advisory committee members 
with disabilities. 

An NRC advisory committee member 
who is disabled may be provided serv-
ices by a personal assistant while per-
forming advisory committee duties, if 
the member; 

(a) Qualifies as disabled under sec-
tion 501 of the Rehabilitation Act of 
1973 (29 U.S.C. 794) ; and 

(b) Does not otherwise qualify for as-
sistance under 5 U.S.C. 3102 by reason 
of being an employee of NRC. 

[67 FR 79843, Dec. 31, 2002] 
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