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signed on behalf of NASA by the NASA
General Counsel or designee.

(3) NASA-provided International
Space Station crewmembers who are
employed by a branch, department, or
agency of the U.S. Government may, as
determined by the NASA General
Counsel, be required to enter into an
agreement with NASA to comply with
specified standards of conduct, includ-
ing those prescribed in the Code of Con-
duct for the International Space Sta-
tion Crew (§1214.403). Any such agree-
ment will be signed on behalf of NASA
by the NASA General Counsel or des-
ignee.

(b) All NASA-provided personnel on
board the International Space Station
are additionally subject to the author-
ity of the International Space Station
Commander and shall comply with
Commander’s orders and directions.

§1214.403 Code of Conduct for the
International Space Station Crew.

The Code of Conduct for the Inter-
national Space Station Crew, which
sets forth minimum standards for
NASA-provided International Space
Station crewmembers, is as follows:

CODE OF CONDUCT FOR THE INTERNATIONAL
SPACE STATION CREW

I. INTRODUCTION

A. Authority

This Code of Conduct for the International
Space Station (ISS) crew, hereinafter re-
ferred to as Crew Code of Conduct (CCOC), is
established pursuant to:

(1) Article 11 (Crew) of the intergovern-
mental Agreement Among the Government
of Canada, Governments of Member States of
the European Space Agency, the Government
of Japan, the Government of the Russian
Federation, and the Government of the
United States of America Concerning Co-
operation on the Civil International Space
Station (the IGA) signed by the Partner
States on January 29, 1998; and

(2) Article 11 (Space Station Crew) of the
Memoranda of Understanding between, re-
spectively, the National Aeronautics and
Space Administration of the United States of
America (NASA) and the Canadian Space
Agency (CSA), NASA and the European
Space Agency (ESA), NASA and the Govern-
ment of Japan (GOJ), and NASA and the
Russian Space Agency (RSA) Concerning Co-
operation on the Civil International Space
Station (the MOU’s), which require, inter
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alia, that the crew Code of Conduct be devel-
oped by the partners.

B. Scope and Content

The partners have developed and approved
this CCOC to: establish a clear chain of com-
mand on-orbit; establish a clear relationship
between ground and on-orbit management;
and establish a management hierarchy; set
forth standards for work and activities in
space, and, as appropriate, on the ground; es-
tablish responsibilities with respect to ele-
ments and equipment; set forth disciplinary
regulations; establish physical and informa-
tion security guidelines; and define the ISS
Commander’s authority and responsibility,
on behalf of all the partners, to enforce safe-
ty procedures, physical and information se-
curity procedures and crew rescue proce-
dures for the ISS. This CCOC and the dis-
ciplinary policy referred to in Section IV
shall not limit the application of Article 22
of the IGA. This CCOC succeeds the NASA-
RSA Interim Code of Conduct, which was de-
veloped pursuant to Article 11.2 of the MOU
between NASA and RSA to cover early as-
sembly prior to other partners’ flight oppor-
tunities.

This CCOC sets forth the standards of con-
duct applicable to all ISS crewmembers dur-
ing preflight, on-orbit, and post-flight activi-
ties, (including launch and return phases).
ISS crewmembers are subject to additional
requirements, such as the ISS Flight Rules,
the disciplinary policy, and requirements
imposed by their Cooperating Agency or
those relating to the Earth-to-Orbit Vehicle
(ETOV) transporting an ISS crewmember.
Each ISS crewmember has a right to know
about such additional requirements. ISS
crewmembers will also abide by the rules of
the institution hosting the training, and by
standards and requirements defined by the
Multilateral Crew Operations Panel (MCOP),
the Multilateral Space Medicine Board
(MSMB) and the Multilateral Medical Oper-
ations Panel (MMOP). Each ISS crewmember
will be informed by the Cooperating Agency
providing him or her of the responsibilities
of ISS crewmembers under the IGA, the
MOU’s and this CCOC. Further, each ISS
crewmember will be educated by the Cooper-
ating Agency providing him or her through
the crew training curriculum and normal
program operations as to ISS program rules,
operational directives and management poli-
cies. Completion of postflight activities shall
not affect an ISS crewmember’s continuing
obligations under Section V of this CCOC.

C. Definitions

For the purposes of the CCOC:

(1) ““Cooperating Agency’” means NASA,
CSA, ESA, Rosaviakosmos (formerly RSA)
and, in the case of Japan, the Science and
Technology Agency of Japan (STA) and, as
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appropriate, the National Space Develop-
ment Agency of Japan (NASDA), assisting
agency to STA.

(2) “*Crew Surgeon’ means a Flight Sur-
geon assigned by the MMOP to any given ex-
pedition. He or she is the lead medical officer
and carries primary responsibility for the
health and well-being of the entire ISS crew.

(3) “Disciplinary policy”” means the policy
developed by the MCOP to address violations
of the CCOC and impose disciplinary meas-
ures.

(4) “ETOV” means Earth-to-Orbit Vehicle
travelling between Earth and the ISS.

(5) “Flight Director’” means the Flight Di-
rector in control of the ISS.

(6) ““Flight Rules” means the set of rules
used by the Cooperating Agencies to govern
flight operations.

(7) ““ISS crewmembers’”’ means any person
approved for flight to the ISS, including both
ISS expedition crew and visiting crew, begin-
ning upon assignment to the crew for a spe-
cific and ending upon completion of the
postflight activities related to the mission.

Il. GENERAL STANDARDS

A. Responsibilities of 1SS Crewmembers

ISS Crewmembers shall comply with the
CCOC. Accordingly, during preflight, on-
orbit, and postflight activities, they shall
comply with the ISS Commander’s orders,
all Flight and ISS program Rules, oper-
ational directives, and management policies,
as applicable. These include those related to
safety, health, well-being, security, and
other operational or management matters
governing all aspects of ISS elements, equip-
ment, payloads and facilities, and non-I1SS
facilities, to which they have access. All ap-
plicable rules, regulations, directives, and
policies shall be made accessible to ISS
crewmembers through appropriate means,
coordinated by the MCOP.

B. General Rules of Conduct

ISS Crewmembers’ conduct shall be such
as to maintain a harmonious and cohesive
relationship among the ISS crewmembers
and an appropriate level of mutual con-
fidence and respect through an interactive,
participative, and relationship-oriented ap-
proach which duly takes into account the
international and multicultural nature of
the crew and mission.

No ISS crewmember shall, by his or her
conduct, act in a manner which results in or
creates the appearance of: (1) Giving undue
preferential treatment to any person or enti-
ty in the performance of ISS activities; and/
or (2) adversely affecting the confidence of
the public in the integrity of, or reflecting
unfavorably in a public forum on, any ISS
partner, partner state or Cooperating Agen-
cy.
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ISS crewmembers shall protect and con-
serve all property to which they have access
for ISS activities. No such property shall be
altered or removed for any purpose other
than those necessary for the performance of
ISS duties. Before altering or removing any
such property, ISS crewmembers shall first
obtain authorization from the Flight Direc-
tor, except as necessary to ensure the imme-
diate safety of ISS crewmembers or ISS ele-
ments, equipment, or payloads.

C. Use of Position

ISS crewmembers shall refrain from any
use of the position of ISS crewmember that
is motivated, or has the appearance of being
motivated, by private gain, including finan-
cial gain, for himself or herself or other per-
sons or entities. Performance of ISS duties
shall not be considered to be motivated by
private gain. Furthermore, no ISS crew-
member shall use the position of ISS crew-
member in any way to coerce, or give the ap-
pearance of coercing, another person to pro-
vide any financial benefit to himself or her-
self or other persons or entities.

D. Mementos and Personal Effects

Each ISS crewmember may carry and store
mementos, including flags, patches, insignia,
and similar small items of minor value, on-
board the ISS, for his or her private use, sub-
ject to the following:

(1) mementos are permitted as a courtesy,
not an entitlement; as such they shall be
considered as ballast as opposed to a payload
or mission requirement and are subject to
manifest limitations, on-orbit stowage allo-
cations, and safety considerations;

(2) mementos may not be sold, transferred
for sale, used or transferred for personal
gain, or used or transferred for any commer-
cial or fundraising purpose. Mementos
which, by their nature, lend themselves to
exploitation by the recipients, or which, in
the opinion of the Cooperating Agency pro-
viding the ISS crewmember, engender ques-
tions as to good taste, will not be permitted.

An 1SS crewmember’s personal effects,
such as a wristwatch, will not be considered
mementos. Personal effects of any nature
may be permitted, subject to constraints of
mass/volume allowances for crew personal ef-
fects, approval of the ISS crewmember’s Co-
operating Agency, and approval of the trans-
porting Cooperating Agency and consider-
ations of safety and good taste.

If a Cooperating Agency carries and stores
items onboard the ISS in connection with
separate arrangements, these items will not
be considered mementos of the ISS crew-
members.
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I1l. AUTHORITY AND RESPONSIBILITIES OF THE
ISS COMMANDER, CHAIN OF COMMAND AND
SUCCESSION ONORBIT; RELATIONSHIP BE-
TWEEN GROUND AND ON-ORBIT MANAGE-
MENT

A. Authority and Responsibilities of the ISS
Commander

The ISS Commander, as an ISS crew-
member, is subject to the standards detailed
elsewhere in this CCOC, in addition to the
command-specific provisions set forth below:

The ISS Commander will seek to maintain
a harmonious and cohesive relationship
among the ISS crewmembers and an appro-
priate level of mutual confidence and respect
through an interactive, participative, and re-
lationship-oriented approach which duly
takes into account the international and
multicultural nature of the crew and mis-
sion.

For avoidance of doubt, nothing in this
Section shall affect the ability of the MCOP
to designate the national of any Partner
State as an ISS Commander.

(1) During Preflight and Postflight Activities

The ISS Commander is the leader of the
crew and is responsible for forming the indi-
vidual ISS crewmembers into a single, inte-
grated team. During preflight activities, the
ISS Commander, to the extent of his or her
authority, leads the ISS crewmembers
through the training curriculum and mis-
sion-preparation activities and seeks to en-
sure that the ISS crewmembers are ade-
quately prepared for the mission, acting as
the crew’s representative to the ISS pro-
gram’s training, medical, operations, and
utilization authorities. During postflight ac-
tivities, the ISS Commander coordinates as
necessary with these authorities to ensure
that the ISS crewmembers complete the re-
quired postflight activities.

(2) During On-Orbit Operations
(a) General

The ISS Commander is responsible for and
will, to the extent of his or her authority and
the ISS on-orbit capabilities, accomplish the
mission program implementation and ensure
the safety of the ISS crewmembers and the
protection of the ISS elements, equipment,
or payloads.

(b) Main Responsibilities

The ISS Commander’s main responsibil-
ities are to: (1) Conduct operations in or on
the ISS as directed by the Flight Director
and in accordance with the Flight Rules,
plans and procedures; (2) direct the activities
of the ISS crewmembers as a single, inte-
grated team to ensure the successful comple-
tion of the mission; (3) fully and accurately
inform the Flight Director, in a timely man-
ner, of the ISS vehicle configuration, status,
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commanding, and other operational activi-
ties on-board (including off-nominal or emer-
gency situations); (4) enforce procedures for
the physical and information security of op-
erations and utilization data; (5) maintain
order; (6) ensure crew safety, health and
well-being including crew rescue and return;
and (7) take all reasonable action necessary
for the protection of the ISS elements,
equipment, or payloads.

(c) Scope of Authority

During all phases of on-orbit activity, the
ISS Commander, consistent with the author-
ity of the Flight Director, shall have the au-
thority to use any reasonable and necessary
means to fulfill his or her responsibilities.
This authority, which shall be exercised con-
sistent with the provisions of Sections Il and
1V, extends to: (1) the ISS elements, equip-
ment, and payloads; (2) the ISS crew-
members; (3) activities of any kind occurring
in or on the ISS; and (4) data and personal ef-
fects in or on the ISS where necessary to
protect the safety and well-being of the ISS
crewmembers and the ISS elements, equip-
ment, and payloads. Any matter outside the
ISS Commander’s authority shall be within
the purview of the Flight Director.

Issues regarding the Commander’s use of
such authority shall be referred to the Flight
Director as soon as practicable, who will
refer the matter to appropriate authorities
for further handling. Although other ISS
crewmembers may have authority over and
responsibility for certain ISS elements,
equipment, payloads, or tasks, the ISS Com-
mander remains ultimately responsible, and
solely accountable, to the Flight Director for
the successful completion of the activities
and the mission.

B. Chain of Command and Succession On-orbit

(1) The ISS Commander is the highest au-
thority among the ISS crewmembers on-
orbit. The MCOP will determine the order of
succession among the ISS crewmembers in
advance of flight, and the Flight Rules set
forth the implementation of a change of
command.

(2) Relationship of the ISS Commander to
ETOV and Other Commanders

The Flight Rules define the authority of
the ETOV Commander, the Rescue Vehicle
Commander, and any other commanders, and
set forth the relationship between their re-
spective authorities and the authority of the
ISS Commander.

C. Relationship Between the ISS Commander
(On-Orbit Management) and the Flight Direc-
tor (Ground Management)

The Flight Director is responsible for di-
recting the mission. A Flight Director will
be in charge of directing real-time ISS oper-
ations at all time. The ISS Commander,
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working under the direction of the Flight Di-
rector and in accordance with the Flight
Rules, is responsible for conducting on-orbit
operations in the manner best suited to the
effective implementation of the mission. The
ISS Commander, acting on his or her own
authority, is entitled to change the daily
routine of the ISS crewmembers where nec-
essary to address contingencies, perform ur-
gent work associated with crew safety and
the protection of the ISS elements, equip-
ment or payloads, or conduct critical flight
operations. Otherwise, the ISS Commander
should implement the mission as directed by
the Flight Director. Specific roles and re-
sponsibilities of the ISS Commander and the
Flight Director are described in the Flight
Rules. The Flight Rules outline decisions
planned in advance of the mission and are
designed to minimize the amount of real-
time discussion required during mission op-
erations.

IV. DISCIPLINARY REGULATIONS

ISS crewmembers will be subject to the
disciplinary policy developed and revised as
necessary by the MCOP and approved by the
Multilateral Coordination Board (MCB). The
MCOP has developed an initial disciplinary
policy which has been approved by the MCB.
The disciplinary policy is designed to main-
tain order among the ISS crewmembers dur-
ing preflight, on-orbit and postflight activi-
ties. The disciplinary policy is administra-
tive in nature and is intended to address vio-
lations of the CCOC. Such violations may,
inter alia, affect flight assignments as an
ISS crewmember. The disciplinary policy
does not limit a Cooperating Agency’s right
to apply relevant laws, regulations, policies,
and procedures to the ISS crewmembers it
provides, consistent with the IGA and the
MOU’s.

V. PHYSICAL AND INFORMATION SECURITY
GUIDELINES

The use of all equipment and goods to
which ISS crewmembers have access shall be
limited to the performance of ISS duties.
Marked or otherwise identified as export
controlled data and marked proprietary data
obtained by an ISS crewmember in the
course of ISS activities shall only be used in
the performance of his or her ISS duties.
With respect to data first generated on-board
the ISS, the ISS crewmembers will be ad-
vised by the appropriate Cooperating Agency
or by the data owner or provider through
that Cooperating Agency as to the propri-
etary or export-controlled nature of the data
and will be directed to mark and protect
such data and to continue such protection
for as long as the requirements for such pro-
tection remain in place. Additionally, ISS
crewmembers shall act in a manner con-
sistent with the provisions of the IGA and
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the MOU’s regarding protection of oper-
ations data, utilization data, and the intel-
lectual property of ISS users. They shall also
comply with applicable ISS program rules,
operational directives, and management
policies designed to further such protections.
Personal information about ISS crew-
members, including all medical information,
private family conference, or other private
information, whether from verbal, written,
or electronic sources, shall not be used or
disclosed by other ISS crewmembers for any
purpose, without the consent of the affected
ISS crewmember, except as required for the
immediate safety of ISS crewmembers or the
protection of ISS elements, equipment, or
payloads. In particular, all personal medical
information, whether derived from medical
monitoring, investigations, or medical con-
tingency events, shall be treated as private
medical information and shall be trans-
mitted in a private and secure fashion in ac-
cordance with procedures to be set forth by
the MMOP. Medical data which must be han-
dled in this fashion includes, for example,
biomedical telemetry, private medical com-
munications, and medical investigation
data. Nothing in this paragraph shall be in-
terpreted to limit an ISS crewmember’s ac-
cess to all medical resources aboard the ISS,
to ground-based medical support services, or
to his or her own medical data during pre-
flight, on-orbit, and postflight activities.

V1. PROTECTION OF HUMAN RESEARCH
SUBJECTS

No research on human subjects shall be
conducted which could, with reasonable fore-
sight, be expected to jeopardize the life,
health, physical integrity, or safety of the
subject.

No research procedures shall be under-
taken with any ISS crewmember as a human
subject without: (1) written approval by the
Human Research Multilateral Review Board
(HRMRB) and (2) the full written and in-
formed consent of the human subject. Each
such approval and consent shall be obtained
prior to the initiation of such research, and
shall fully comply with the requirements of
the HRMRB. The HRMRB is responsible for
procedures for initiation of new experiments
on-orbit when all consent requirements have
been met, but the signature of the human
subject cannot be obtained; explicit consent
of the human subject will nonetheless be re-
quired in all such cases. Subjects volun-
teering for human research protocols may at
their own discretion, and without providing
a rationale, withdraw their consent for par-
ticipation at any time, without prejudice,
and without incurring disciplinary action. In
addition, approval or consent for any re-
search may be revoked at any time, includ-
ing after the commencement of the research,
by: the HRMRB, the Crew Surgeon, the
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Flight Director, or the ISS Commander, as
appropriate, if the research would endanger
the ISS Crew Member or otherwise threaten
the mission success. A decision to revoke
consent by the human subject or approval by
the other entities listed above will be final.

§1214.404 Violations.

This subpart is a regulation within
the meaning of 18 U.S.C. 799, and who-
ever willfully violates, attempts to vio-
late, or conspires to violate any provi-
sion of this subpart or any order or di-
rection issued under this subpart may
be cited for violating title 18 of the
U.S. Code and could be fined or impris-
oned not more than 1 year, or both.

Subpart 1214.5—Mission Ciritical
Space System Personnel Reli-
ability Program

SOURCE: 55 FR 53289, Dec. 28, 1990, unless
otherwise noted.

§1214.500 Scope.

This subpart 1214.5 establishes a pro-
gram designed to ensure that personnel
assigned to mission critical positions/
duties meet the screening requirements
outlined in §1214.504 of this part.

§1214.501 Applicability.

(a) This regulation applies to civil
service and contractor personnel at
NASA Headquarters and field installa-
tions who work in activities that are
vital to the safety and success of mis-
sion critical space systems.

(b) The provisions of this regulation
apply to all civil service and con-
tractor personnel assigned to mission
critical positions/duties with the ex-
ception of the personnel addressed in
§1214.501(c) of this part. This includes
command and decision making per-
sonnel as well as technicians.

(c) This regulation does not include
flight crew or payload specialists. They
are covered by NASA Management In-
struction (NMI) 33304 (14 CFR part 1214,
subpart 1214.11), ““NASA Astronaut
Candidate Recruitment and Selection
Program.””

(d) This regulation applies to Space
Station Freedom International Part-
ners in that the certification require-
ments in §1214.505(f) of this part apply
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to foreign personnel in mission critical
positions/duties.

§1214.502

(a) Mission Critical Space Systems. The
Space Shuttle and other critical space
systems, including Space Station Free-
dom, designated Expendable Launch
Vehicles (ELV’s), designated payloads,
Shuttle Carrier Aircraft and other des-
ignated resources that provide access
to space. The Director of each NASA
Installation will designate areas asso-
ciated with these systems that are mis-
sion critical space systems areas.

(b) Mission Critical Positions/Duties.
Positions/duties which, if performed in
a faulty, negligent, or malicious man-
ner, could jeopardize mission critical
space systems and/or delay a mission.
While this regulation establishes suit-
ability screening requirements which,
if met, will allow unescorted access to
mission critical space areas, compli-
ance with the requirements does not
authorize unescorted access to classi-
fied areas by Personnel Reliability
Program (PRP) personnel who do not
have security clearances.

(c) Medical Authority. A NASA civil
service or contract physician/psychia-
trist responsible for maintaining med-
ical records, providing results of med-
ical evaluations, and interpreting eval-
uations as they relate to reliable per-
formance of mission-critical duties.
The medical authority will coordinate
evaluations with the investigatory au-
thority.

(d) Investigatory Authority. A NASA
civil service or contract individual re-
sponsible for reviewing court, law en-
forcement (Civil, DOD, NASA, other
Federal), and other official records and
NASA screening plans/procedures
records to provide evaluations, rec-
ommendations, and guidance to NASA
organizations, supervisors, and PRP
adjudicators on issuing, denying, or re-
voking eligibility for mission critical
positions/duties.

(e) Certification. The determination
that an employee assigned to duties as
described in §1214.505 of this part, is
qualified to perform those duties, and

Definitions.
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