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and related statutes. A person ap-
pointed under this authority may con-
tinue to be employed under it after he 
ceases to be in a qualifying program 
only as long as he remains in the same 
agency without a break in service. 

(gg) Positions when filled by persons 
with psychiatric disabilities who have 
demonstrated their ability to perform 
satisfactorily under a temporary ap-
pointment [such as one authorized in 
213.3102(i)(3)] or who are certified as 
likely to be able to perform the essen-
tial functions of the job, with or with-
out reasonable accommodation, by a 
State vocational rehabilitation coun-
selor, a U.S. Department of Veterans 
Affairs Veterans Benefits Administra-
tion or Veterans Health Administra-
tion psychologist, vocational rehabili-
tation counselor, or psychiatrist. Upon 
completion of 2 years of satisfactory 
service under this authority, the em-
ployee can be converted, at the discre-
tion of the agency, to competitive sta-
tus under the provisions of Executive 
Order 12125 as amended by Executive 
Order 13124. 

(hh) [Reserved] 
(ii) Positions of Presidential Intern, 

GS–9 and 11, in the Presidential Man-
agement Intern Program. Initial ap-
pointments must be made at the GS–9 
level. No one may serve under this au-
thority for more than 2 years, unless 
extended with OPM approval for up to 
one additional year. Upon completion 
of 2 years of satisfactory service under 
this authority, the employee may qual-
ify for conversion to competitive ap-
pointment under the provisions of Ex-
ecutive Order 12364, in accordance with 
the provisions of § 315.708 of this chap-
ter and requirements prescribed in 
OPM issuances. 

(jj)–(kk) [Reserved] 
(ll) Positions as needed of readers for 

blind employees, interpreters for deaf 
employees and personal assistants for 

handicapped employees, filled on a full 
time, part-time, or intermittent basis. 

(5 U.S.C. 3301, 3307, 8337(h); 5 U.S.C. 3301, 3302; 
EO 12364, 47 FR 22931) 

[47 FR 28902, July 2, 1982, as amended at 47 
FR 43634, Oct. 1, 1982; 48 FR 2115, Jan. 18, 1983; 
48 FR 11923, 11924, Mar. 22, 1983; 48 FR 24857, 
June 3, 1983; 50 FR 11145, Mar. 20, 1985; 52 FR 
37762, Oct. 9, 1987; 54 FR 2985, Jan. 23, 1989; 57 
FR 17847, Apr. 28, 1992; 59 FR 64841, Dec. 16, 
1994; 60 FR 10006, Feb. 23, 1995; 60 FR 55174, 
Oct. 30, 1995; 60 FR 55653, Nov. 2, 1995; 62 FR 
55725, Oct. 28, 1997; 65 FR 41868, July 7, 2000; 
66 FR 66709, Dec. 27, 2001; 67 FR 56475, Sept. 
4, 2002; 67 FR 70119, Nov. 21, 2002] 

§ 213.3199 Temporary organizations. 

Positions on the staffs of temporary or-
ganizations, as defined in 5 U.S.C. 
3161(a). Appointments may not exceed 3 
years, but temporary organizations 
may extend the appointments for 2 ad-
ditional years if the conditions for ex-
tension are related to the completion 
of the study or project. 

[68 FR 24605, May 8, 2003] 

SCHEDULE B 

§ 213.3201 Positions other than those 
of a confidential or policy-deter-
mining character for which it is not 
practicable to hold a competitive 
examination. 

(a) Upon specific authorization by 
OPM, agencies may make appoint-
ments under this section to positions 
which are not of a confidential or pol-
icy-determining character, and which 
are not in the Senior Executive Serv-
ice, for which it is impracticable to 
hold open competition or to apply 
usual competitive examining proce-
dures. Appointments under this au-
thority are subject to the basic quali-
fication standards established by the 
Office of Personnel Management for 
the occupation and grade level. Posi-
tions filled under this authority are ex-
cepted from the competitive service 
and constitute Schedule B. For each 
authorization under this section, OPM 
shall assign a number from 213.3202 
through 213.3299 to be used by the ap-
pointing agency in recording appoint-
ments made under that authorization. 
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(b) [Reserved] 

[46 FR 20147, Apr. 3, 1981, as amended at 47 
FR 57655, Dec. 28, 1982; 53 FR 15353, Apr. 29, 
1988] 

§ 213.3202 Entire executive civil serv-
ice. 

(a) Student Educational Employment 
Program—Student Temporary Employ-
ment Program. (1) Students may be ap-
pointed to the Student Temporary Em-
ployment Program if they are pursuing 
any of the following educational pro-
grams: 

(i) High school diploma or General 
Equivalency Diploma (GED); 

(ii) Vocational/Technical certificate; 
(iii) Associate degree; 
(iv) Baccalaureate degree; 
(v) Graduate degree; or 
(vi) Professional degree. 
(2) Definition of student: A student is 

an individual who has been accepted 
for enrollment, or who is enrolled, as a 
degree (diploma, certificate, etc.) seek-
ing student in an accredited high 
school, technical or vocational school, 
2-year or 4-year college or university, 
graduate or professional school. If the 
student is enrolled, the student must 
be taking at least a half-time aca-
demic/vocational/ or technical course 
load. The definition of half-time is the 
definition provided by the school in 
which the student is enrolled. Students 
need not be in actual physical attend-
ance, so long as all the other require-
ments are met. An individual who 
needs to complete less than the equiva-
lent of half an academic/vocational or 
technical courseload in the class en-
rollment period immediately prior to 
graduating is still considered a student 
for purposes of this program. 

(3) Schedules. Students may work 
full-time or part-time schedules at any 
time during the year. There are no lim-
itations on the number of hours a stu-
dent can work per week, but the stu-
dent’s work schedule should not inter-
fere with the student’s academic sched-
ule. 

(4) Breaks in program. A break in pro-
gram is defined as a period of time 
when a program participant is working 
but is unable to go to school, or neither 
attending classes nor working at the 
agency. Agencies may use their discre-

tion in either approving or denying a 
break in program. 

(5) Employment of minors. Participa-
tion in this program must be in con-
formance with Federal, State, or local 
laws and standards governing the em-
ployment of minors. 

(6) Citizenship. Agencies may appoint 
non-citizens provided that: 

(i) The student is lawfully admitted 
to the United States as a permanent 
resident or otherwise authorized to be 
employed; and 

(ii) The agency is authorized to pay 
aliens under the annual appropriations 
act ban and any agency specific ena-
bling and appropriation statutes. 

(7) Employment of relatives. In accord-
ance with part 310 of this chapter, a 
student may work in the same agency 
with a relative when there is no direct 
reporting relationship and the relative 
is not in a position to influence or con-
trol the student’s appointment, em-
ployment, promotion or advancement 
within the agency. 

(8) Financial need. There is no re-
quirement for students to meet any 
specific economic/income criteria to be 
eligible. However, agencies have the 
option to establish and use financial 
need as a criteria to select students, if 
they wish. OPM does not develop or 
distribute annual economic guidelines 
for use in determining financial need. 
An agency wishing to use the Depart-
ment of Health and Human Services’ 
poverty guidelines may call the De-
partment of Health and Human Serv-
ices, Office of the Assistant Secretary 
for Planning and Evaluation. 

(9) Training expenses: Observing the 
prohibitions in 5 U.S.C. 4107, agencies 
may use their training authority in 5 
U.S.C. chapter 41 and 5 CFR part 410 to 
pay all or part of training expenses di-
rectly related to students’ official du-
ties. 

(10) Appointments. (i) Students are ap-
pointed to positions not to exceed 1 
year. Appointments under this author-
ity may be extended in one-year incre-
ments as long as the individual meets 
the definition of a student. Agencies 
may establish minimum academic re-
quirements and on the job performance 
requirements for continuation in the 

VerDate Aug<04>2004 11:03 Jan 27, 2005 Jkt 205008 PO 00000 Frm 00072 Fmt 8010 Sfmt 8010 Y:\SGML\205008T.XXX 205008T


