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(b) Coverage does not include, how-
ever, a limited emergency or a limited 
term appointee who is being removed 
for disciplinary reasons and who is cov-
ered by 5 CFR 752.601(c)(2). 

§ 359.902 Conditions of removal. 

(a) Authority. The agency may re-
move an appointee subject to this sub-
part at any time. 

(b) Notice. The agency shall notify 
the appointee in writing before the ef-
fective date of the removal. 

(c) Placement rights. An appointee 
covered by this subpart is not entitled 
to the placement rights provided for 
career appointees under subpart G of 
this part. 

(d) Appeals. Actions taken under this 
subpart are not appealable to the Merit 
Systems Protection Board under 5 
U.S.C. 7701. 

PART 362—PRESIDENTIAL 
MANAGEMENT INTERN PROGRAM 

Subpart A—Purpose and Definitions 
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Subpart A—Purpose and 
Definitions 

§ 362.101 Purpose. 
The Presidential Management Intern 

(PMI) Program is designed to attract 
to Federal service outstanding men and 
women from a wide variety of aca-
demic disciplines who have a clear in-
terest in, and commitment to, a career 
in the analysis and management of 
public policies and programs. 

§ 362.102 Definitions. 
(a) A Presidential Management Intern 

is appointed in the excepted service 
under § 213.3102(ii) of this chapter, in an 
executive agency or department. The 
individual must have completed a grad-
uate course of study at a qualifying 
college or university, received the 
nomination of the dean or academic 
program director, successfully com-
pleted an OPM-administered assess-
ment process, and been selected and ap-
pointed by an agency for a 2-year Pres-
idential Management Internship. 

(b) A qualifying college or university is 
an academic institution formally ac-
credited by an accrediting organization 
recognized by the Secretary of the U.S. 
Department of Education (34 CFR part 
602). 

Subpart B—Program 
Administration 

§ 362.201 Nomination and selection. 
(a) Eligibility. Individuals eligible to 

be nominated for the Program are 
graduate students from a variety of 
academic disciplines completing or ex-
pecting to complete, during the current 
academic year, an advanced degree 
from a qualifying college or university. 
These individuals must demonstrate an 
exceptional ability, a clear interest in, 
and a commitment to a career in the 
analysis and management of public 
policies and programs. 

(b) Nomination procedure. (1) The col-
lege or university making nominations 
for the Program shall establish a com-
petitive nomination process to ensure 
that all eligible students are aware of 
the PMI Program and how to apply for 
nomination. The process will also en-
sure that applicants receive careful and 
thorough review, and that all receive 
equal opportunity for nomination. 

(2) Students must be nominated by 
the dean, chairperson, or academic pro-
gram director. 

(3) Students who apply to be nomi-
nated must be rated qualified or not 
qualified for nomination. Nominations 
are made by school officials through 
completion of the PMI application 
form. 

(4) Students eligible for veterans’ 
preference who apply for nomination 
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