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§ 591.304, as restricted by paragraph (b) 
of § 591.304; 

(2) Advising the Office of Personnel 
Management of each establishment or 
adjustment of an allowance under para-
graph (a)(1) of this section, and of the 
basis for such establishment or adjust-
ment; 

(3) Submitting a recommendation to 
the Office of Personnel Management to 
establish or adjust an allowance for 
each remote duty post at which the 
agency has employees and which meets 
the criteria in paragraph (a)(2) or (a)(3) 
or paragraph (c) of § 591.304; and 

(4) Advising the Office of Personnel 
Management in a timely manner of any 
changes in a duty post or commuting 
conditions or other factors that may 
affect an allowance that has been au-
thorized by the Office of Personnel 
Management under paragraph (b) of 
this section. 

(b) The Office of Personnel Manage-
ment is responsible for: 

(1) Establishing and subsequently ad-
justing, in accordance with the provi-
sions of this subpart, an allowance for 
each remote duty post which does not 
meet the criteria in paragraph (a)(1) of 
§ 591.304, but does meet the criteria in 
paragraph (a)(2) or (a)(3) or paragraph 
(c) of § 591.304; 

(2) Reviewing each establishment or 
adjustment of an allowance by an agen-
cy under paragraph (a)(1) of this sec-
tion to determine if such establishment 
or adjustment is in accordance with 
the provisions of this subpart; and 

(3) Directing the termination or ad-
justment of any allowance determined 
by the Office to be not in accordance 
with the provisions of this subpart, 
which termination or adjustment shall 
be implemented by the agency without 
delay. 

(c) Each allowance which has been 
authorized by the Office of Personnel 
Management or the Civil Service Com-
mission on or before February 1, 1979, 
and which is authorized for a remote 
duty post which meets the criteria in 
paragraph (a)(1) of § 591.304, shall be 
subject to further adjustment by the 
agency under paragraph (a)(1) of this 
section as if such allowance had been 
initially authorized by the agency 
under that paragraph. 

§ 591.304 Criteria for determining re-
moteness. 

(a) Except as provided by paragraphs 
(b) and (c) of this section, a duty post 
shall be determined to be a remote 
duty post for basic allowance eligi-
bility purposes when: 

(1) Normal ground transportation 
(e.g., automobile, train, bus) is avail-
able on a daily basis and the duty post 
is 80 kilometers (50 miles), or more, one 
way from the nearest established com-
munity or suitable place of residence. 
Distance shall be computed in road or 
rail kilometers (miles) over the most 
direct route traveled from the center of 
the city, or other appropriate point for 
large cities or areas; or 

(2) Daily commuting is impractical 
because the location of the duty post 
and available transportation are such 
that agency management requires em-
ployees to remain at the duty post for 
their workweek as a normal and con-
tinuing part of the conditions of em-
ployment; or 

(3) Transportation may be accom-
plished only by boat, aircraft, or un-
usual conveyance, or under extraor-
dinary conditions, and the distance, 
time, and commuting conditions result 
in expense, inconvenience, or hardship 
significantly greater than that encoun-
tered in metropolitan area commuting. 
A determination may only be made on 
an individual location basis. 

(b) Except when the criteria in para-
graph (a)(2) or (3) of this section are 
met, the criteria in paragraph (a)(1) of 
this section are not met: 

(1) When the duty post is within the 
boundary of a metropolitan area, a de-
veloped urban area, or community of 
sufficient size to provide adequate con-
sumer facilities; and 

(2) When the duty post is within 80 
kilometers (50 miles) of the center of, 
or other appropriate point for large cit-
ies or areas, a metropolitan area, a de-
veloped urban area, or community of 
sufficient size to provide adequate con-
sumer facilities. (This generally ex-
cludes a post of duty within 80 kilo-
meters (50 miles) of any city of 5,000 or 
more population.) 

(c) A determination of remoteness for 
a duty post outside the 50 United 
States will be made on an individual 
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location basis, taking into consider-
ation the distance, time, and com-
muting conditions, and the extent to 
which these factors result in signifi-
cant expense, inconvenience, or hard-
ship. 

[44 FR 55134, Sept. 25, 1979, as amended by 58 
FR 32278, June 9, 1993] 

§ 591.305 Allowance rates. 
(a) General. An allowance rate may 

not exceed $10 a day. An allowance rate 
shall be established for each post of 
duty determined to be remote under 
§ 591.304, and shall be terminated or ad-
justed as warranted. In determining 
the amount of the allowance rate, the 
following shall be considered: 

(1) Transportation expenses incurred 
in commuting to the remote post of 
duty as compared to transportation ex-
penses (including cost of public trans-
portation service) representative of 
those incurred in metropolitan areas 
within the United States or overseas as 
appropriate as periodically determined 
by the Office of Personnel Manage-
ment. 

(2) Expenses incurred for lodging, 
meals, other services, and miscella-
neous expenses when it is not feasible 
for an employee to commute daily as 
at duty posts determined under 
§ 591.304(a)(2). 

(3) Inconvenience or hardship associ-
ated with commuting to the remote 
duty post taking into account such fac-
tors as travel time, road conditions and 
terrain, type and quality of vehicle, 
and climate conditions, and conditions 
that exist at those duty posts deter-
mined by the Office of Personnel Man-
agement to meet the criteria in 
§ 591.304(a)(2). 

(4) Operational or workload demands, 
weather conditions, or other situations 
which require an employee to report to 
or remain at this post of duty substan-
tially beyond his or her normal arrival 
or departure time with respect to those 
duty posts meeting the criteria in 
§ 591.304(a)(2). 

(b) Authorized allowance rates. Each 
authorized allowance rate for each 
duty post may consist of up to three 
parts, separately stated as appropriate, 
and the authorized allowance rate shall 
be paid as provided in § 591.306, but no 
employee may be paid more than $10 a 

day. The parts which make up the au-
thorized allowance rate are: 

(1) Transportation allowance—(i) Com-
muting by private motor vehicle. A trans-
portation allowance schedule showing 
the daily transportation expense rate 
to be paid under the distances and con-
ditions described, when commuting by 
private motor vehicle is set out as ap-
pendix A to this subpart and is incor-
porated in and made part of this sec-
tion. 

(ii) Travel by commercial or Govern-
ment-provided transportation. The trans-
portation allowance shall be limited to 
the cost of the service less normal cost 
for public transportation service in 
metropolitan areas. 

(2) Inconvenience or hardship allow-
ance. An allowance rate to compensate 
for hardship or inconvenience may not 
be considered unless the travel time 
normally exceeds one hour one way be-
tween the closest established commu-
nity or suitable place or residence and 
the remote duty post. An allowance 
schedule covering land travel by motor 
vehicle, showing the daily rates to be 
paid under the time factors and condi-
tions described, for inconvenience or 
hardship combined, is set out as appen-
dix B to this subpart and is incor-
porated in and made part of this sec-
tion. 

(3) Other commuting situations. Not-
withstanding paragraphs (b)(1) and 
(b)(2) of this section, when commuting 
is by boat, aircraft or an unusual con-
veyance, or under extraordinary condi-
tions by motor vehicle, or involving 
factors or conditions unique to the 
duty post, the Office of Personnel Man-
agement shall establish the allowance 
based on the facts and circumstances of 
that individual remote duty post. 

(4) Miscellaneous. When daily com-
muting is impractical as determined 
under § 591.304(a)(2): 

(i) The Office of Personnel Manage-
ment may authorize a miscellaneous 
allowance, the amount to depend on 
such factors as miscellaneous expenses, 
living conditions that exist at the duty 
post, or inconvenience or hardship that 
may be associated with this type of 
employment environment. When em-
ployees are required to pay a fee for 
lodging, meals, or other services at the 
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