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(d) A physician who is employed on a 
regularly scheduled part-time basis of 
half-time or more is eligible to receive 
a physicians’ comparability allowance, 
but any such allowance must be pro-
rated according to the proportion of 
the physicians’ work schedule to full- 
time employment. A physician who is 
employed on less than a half-time or 
intermittent basis is excluded from the 
physicians’ comparability allowance 
program. 

(e) A physician who is serving with 
the Government under a loan repay-
ment program must have the amount 
of any loan being repaid deducted from 
any physicians’ comparability allow-
ance for which he or she is eligible and 
may receive only that portion of such 
allowance which exceeds the amount of 
the loan being repaid during the period 
of employment required by the service 
agreement under the student loan re-
payment program. 

[44 FR 40876, July 13, 1979, as amended at 53 
FR 8141, Mar. 14, 1988, and 53 FR 24011, June 
27, 1988; 64 FR 72458, Dec. 28, 1999; 69 FR 27817, 
May 17, 2004] 

§ 595.106 What termination and refund 
provisions are required? 

Each service agreement entered into 
by an agency and a physician under the 
comparability allowance program must 
prescribe the terms under which the 
agreement may be terminated and the 
amount of allowance, if any, required 
to be refunded by the physician for 
each reason for termination. In the 
case of each service agreement cov-
ering a period of service of more than 1 
year, the service agreement must in-
clude a provision that, if the physician 
completes more than 1 year of service 
pursuant to the agreement, but fails to 
complete the full period of service 
specified in the agreement either vol-
untarily or because of misconduct by 
the physician, the physician must re-
fund the amount of allowance he or she 
has received under the agreement for 
the 26 weeks of service immediately 
preceding the termination (or for a 
longer period, if specified in the agree-
ment). 

[69 FR 27818, May 17, 2004] 

§ 595.107 What are the requirements 
for implementing a physicians’ com-
parability allowance program? 

(a) An agency may not enter into any 
service agreement under 5 U.S.C. 5948 
until the agency’s plan for imple-
menting the physicians’ comparability 
allowance program has been submitted 
to and approved by the Office of Man-
agement and Budget in accordance 
with this section and such instructions 
as the Office of Management and Budg-
et may prescribe. 

(b) The agency must submit to the 
Office of Management and Budget a 
complete description of its plan for im-
plementing the physicians’ com-
parability allowance program, includ-
ing the following: 

(1) An identification of the categories 
of physician positions the agency has 
established under § 595.103, and of the 
basis for such categories; 

(2) An explanation of the determina-
tion that a recruitment and retention 
problem exists for each such category, 
in accordance with the criteria in 
§ 595.104; and 

(3) An explanation of the basis for the 
amount of comparability allowance de-
termined necessary for each category 
of physician position under § 595.105. 

(c) The Office of Management and 
Budget (OMB) will review each agen-
cy’s plan for implementing the physi-
cians’ comparability allowance pro-
gram and determine whether the plan 
is consistent with 5 U.S.C. 5948 and the 
requirements of this part. The Office of 
Management and Budget will advise 
the agency within 45 calendar days 
after receipt of the plan as to whether 
the plan is consistent with 5 U.S.C. 5948 
and this part or what changes need to 
be made. 

[44 FR 40876, July 13, 1979, as amended at 53 
FR 8142, Mar. 14, 1988, and 53 FR 24011, June 
27, 1988; 69 FR 27818, May 17, 2004] 

PART 610—HOURS OF DUTY 

Subpart A—Weekly and Daily Scheduling 
of Work 
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610.101 Coverage. 
610.102 Definitions. 
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WORKWEEK 

610.111 Establishment of workweeks. 

WORK SCHEDULES 
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610.306 Supplemental regulations. 
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610.404 Requirement for time-accounting 

method. 
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flexible work schedules. 
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ules. 

610.408 Use of credit hours. 

SOURCE: 33 FR 12474, Sept. 4, 1968, unless 
otherwise noted. 

Subpart A—Weekly and Daily 
Scheduling of Work 

AUTHORITY: 5 U.S.C. 6101; sec. 1(1) of E.O. 
11228, 3 CFR, 1964—1965 Comp., p. 317. 

§ 610.101 Coverage. 
This subpart applies to each em-

ployee to whom subpart A of part 550 
applies and to each employee whose 
pay is fixed and adjusted from time to 
time under section 5343 or 5349 of title 
5, United States Code, or by a wage 
board or similar administrative au-
thority serving the same purpose. 

[42 FR 3297, Jan. 18, 1977] 

§ 610.102 Definitions. 
In this subpart: 

Administrative workweek means any 
period of 7 consecutive 24-hour periods 
designated in advance by the head of 
the agency under section 6101 of title 5, 
United States Code. 

Agency means an Executive agency 
and a military department as defined 
by sections 105 and 102 of title 5, United 
States Code. 

Basic workweek, for full-time employ-
ees, means the 40-hour workweek es-
tablished in accordance with § 610.111. 

Employee means an employee of an 
agency to whom this subpart applies. 

Head of agency means the head of an 
agency or an official who has been del-
egated the authority to act for the 
head of the agency in the matter con-
cerned. 

Regularly scheduled administrative 
workweek, for a full-time employee, 
means the period within an administra-
tive workweek, established in accord-
ance with § 610.111, within which the 
employee is regularly scheduled to 
work. For a part-time employee, it 
means the officially prescribed days 
and hours within an administrative 
workweek during which the employee 
is regularly scheduled to work. 

Regularly scheduled work means work 
that is scheduled in advance of an ad-
ministrative workweek under an agen-
cy’s procedures for establishing work-
weeks in accordance with § 610.111. 

Tour of duty means the hours of a day 
(a daily tour of duty) and the days of 
an administrative workweek (a weekly 
tour of duty) that constitute an em-
ployee’s regularly scheduled adminis-
trative workweek. 

(5 U.S.C. 5548 and 6101(c)) 

[33 FR 12474, Sept. 4, 1968, as amended at 48 
FR 3934, Jan. 28, 1983; 60 FR 67287, Dec. 29, 
1995; 64 FR 69182, Dec. 10, 1999] 

WORKWEEK 

§ 610.111 Establishment of workweeks. 
(a) The head of each agency, with re-

spect to each full-time employee to 
whom this subpart applies, shall estab-
lish by a written agency policy state-
ment: 

(1) A basic workweek of 40 hours 
which does not extend over more than 
6 of any 7 consecutive days. Except as 
provided in paragraphs (b), (c), and (d) 
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