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(b) The agency shall process com-
plaints alleging violations of section 
504 with respect to employment accord-
ing to the procedures established by 
the Equal Employment Opportunity 
Commission in 29 CFR part 1613 pursu-
ant to section 501 of the Rehabilitation 
Act of 1973 (29 U.S.C. 791). 

(c) The Assistant Director for Per-
sonnel and EEO shall be responsible for 
coordinating implementation of this 
section. Complaints may be sent to the 
Assistant Director for Personnel and 
EEO, Office of Personnel Management, 
Room 1479, 1900 E St., NW., Wash-
ington, DC 20415. 

(d) The agency shall accept and in-
vestigate all complete complaints for 
which it has jurisdiction. All complete 
complaints must be filed within 180 
days of the alleged act of discrimina-
tion. The agency may extend this time 
period for good cause. 

(e) If the agency receives a complaint 
over which it does not have jurisdic-
tion, it shall promptly notify the com-
plainant and shall make reasonable ef-
forts to refer the complaint to the ap-
propriate Government entity. 

(f) The agency shall notify the Archi-
tectural and Transportation Barriers 
Compliance Board upon receipt of any 
complaint alleging that a building or 
facility that is subject to the Architec-
tural Barriers Act of 1968, as amended 
(42 U.S.C. 4151–4157), is not readily ac-
cessible to and usable by individuals 
with handicaps. 

(g) Within 180 days of the receipt of a 
complete complaint for which it has ju-
risdiction, the agency shall notify the 
complainant of the results of the inves-
tigation in a letter containing— 

(1) Findings of fact and conclusions 
of law; 

(2) A description of a remedy for each 
violation found; and 

(3) A notice of the right to appeal. 
(h) Appeals of the findings of fact and 

conclusions of law or remedies must be 
filed by the complainant within 90 days 
of receipt from the agency of the letter 
required by § 723.170(g). The agency 
may extend this time for good cause. 

(i) Timely appeals shall be accepted 
and processed by the head of the agen-
cy. 

(j) The head of the agency shall no-
tify the complainant of the results of 

the appeal within 60 days of the receipt 
of the request. If the head of the agen-
cy determines that additional informa-
tion is needed from the complainant, 
he or she shall have 60 days from the 
date of receipt of the additional infor-
mation to make his or her determina-
tion on the appeal. 

(k) The time limits cited in para-
graphs (g) and (j) of this section may be 
extended with the permission of the 
Assistant Attorney General. 

(l) The agency may delegate its au-
thority for conducting complaint in-
vestigations to other Federal agencies, 
except that the authority for making 
the final determination may not be 
delegated to another agency. 

[53 FR 25880 and 25885, July 8, 1988, as amend-
ed at 53 FR 25880, July 8, 1988] 

PART 724—IMPLEMENTATION OF 
TITLE II OF THE NOTIFICATION 
AND FEDERAL EMPLOYEE ANTI-
DISCRIMINATION AND RETALIA-
TION ACT OF 2002 

Subpart A—Reimbursement of Judgment 
Fund 

Sec. 
724.101 Purpose and Scope. 
724.102 Definitions. 
724.103 Agency Obligations. 
724.104 Procedures. 
724.105 Compliance. 
724.106 Effective Date. 

Subpart B—Notification of Rights and 
Protections and Training [Reserved] 

Subpart C—Annual Report [Reserved] 

Subpart D—Best Practices [Reserved] 

AUTHORITY: Sec. 204 of Pub. L. 107–174, 116 
Stat. 566; Presidential Memorandum dated 
July 8, 2003, ‘‘Delegation of Authority Under 
Section 204(a) of the Notification and Fed-
eral Employee Antidiscrimination Act of 
2002.’’ 

SOURCE: 69 FR 2998, Jan. 22, 2004, unless 
otherwise noted. 

§ 724.101 Purpose and scope. 
This subpart implements Title II of 

the Notification and Federal Employee 
Antidiscrimination and Retaliation 
Act of 2002 concerning the obligation of 
Federal agencies to reimburse the 
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Judgment Fund for payments. The reg-
ulations describe agency obligations 
and the procedures for reimbursement 
and compliance. 

§ 724.102 Definitions. 
In this part: Agency means an Execu-

tive agency as defined in 5 U.S.C. 105, 
the United States Postal Service, or 
the Postal Rate Commission; 

Applicant for Federal employment 
means an individual applying for em-
ployment in or under a Federal agency; 

Employee means an individual em-
ployed in or under a Federal agency; 

Former employee means an individual 
formerly employed in or under a Fed-
eral agency; 

Judgment Fund means the Judgment 
Fund established by 31 U.S.C. 1304; 

No FEAR Act means the ‘‘Notification 
and Federal Employee Antidiscrimina-
tion and Retaliation Act of 2002;’’ 

Payment means a disbursement from 
the Judgment Fund on or after October 
1, 2003, to an employee, former em-
ployee, or applicant for Federal em-
ployment, in accordance with 28 U.S.C. 
2414, 2517, 2672, 2677 or with 31 U.S.C. 
1304, that involves alleged discrimina-
tory conduct described in 5 U.S.C. 
2302(b)(1) and (b)(8) or (b)(9) as applied 
to discriminatory conduct described in 
5 U.S.C. 2302(b)(1) and/or (b)(8). 

§ 724.103 Agency Obligations. 
A Federal agency must reimburse the 

Judgment Fund for payments covered 
by the No FEAR Act. Such reimburse-
ment must be made within a reason-
able time as described in § 724.104. 

§ 724.104 Procedures. 
(a) The procedures that agencies 

must use to reimburse the Judgment 
Fund are those prescribed by the Fi-
nancial Management Service (FMS), 
the Department of the Treasury, in 
Chapter 3100 of the Treasury Financial 
Manual. All reimbursements to the 
Judgment Fund covered by the No 
FEAR Act are expected to be fully col-
lectible from the agency. FMS will pro-
vide notice to the agency’s Chief Fi-
nancial Officer within 15 business days 
after payment from the Judgment 
Fund. For any payments from the Fund 
between October 1, 2003, and January 
22, 2004, FMS will provide such notice 

within 15 business days after January 
22, 2004, if it has not already provided 
such notice. 

(b) Within 45 business days of notice 
by FMS, agencies must reimburse the 
Judgment Fund or contact FMS to 
make arrangements in writing for re-
imbursement. 

§ 724.105 Compliance. 

An agency’s failure to reimburse the 
Judgment Fund or to contact FMS 
within 45 business days of an FMS no-
tice for reimbursement under § 724.104 
will be recorded on an annual basis and 
posted on the FMS Web site. 

§ 724.106 Effective Date. 

This subpart is effective on October 
1, 2003. 

Subpart B—Notification of Rights 
and Protections and Training 
[Reserved] 

Subpart C—Annual Report 
[Reserved] 

Subpart D—Best Practices 
[Reserved] 

PART 730—NOTIFICATION OF 
POST-EMPLOYMENT RESTRICTIONS 

Sec. 
730.101 Purpose. 
730.102 Definitions. 
730.103 Coverage. 
730.104 Notification. 
730.105 Savings provision. 

AUTHORITY: 5 U.S.C. 7302 and sec. 1125(b) of 
the National Defense Authorization Act for 
FY 2004, Pub. L. 108–136, 117 Stat. 1392. 

SOURCE: 69 FR 61144, Oct. 15, 2004, unless 
otherwise noted. 

§ 730.101 Purpose. 

This part implements 5 U.S.C. 7302, 
which requires agencies to provide 
written notice to senior executives and 
other individuals covered by 18 U.S.C. 
207(c)(2)(A)(ii) that they are subject to 
certain post-employment conflict-of- 
interest restrictions in 18 U.S.C. 207(c). 
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