§500.77

related to planting, cultivating or har-
vesting operations, shall ascertain and,
upon request, disclose in writing the
following information to such worker
when an offer of employment is made:

(1) The place of employment (with as
much specificity as practical, such as
the name and address of the employer
or the association);

(2) The wage rates (including piece
rates) to be paid;

(3) The crops and kinds of activities
on which the worker may be employed;

(4) The period of employment;

(5) The transportation and any other
employee benefits to be provided, if
any, and any costs to be charged for
each of them,;

(6) Whether state workers’ compensa-
tion or state unemployment insurance
is provided:

(i) If workers’ compensation is pro-
vided, the required disclosure must in-
clude the name of the workers’ com-
pensation insurance carrier, the
name(s) of the policyholder(s), the
name and telephone number of each
person who must be notified of an in-
jury or death, and the time period
within which such notice must be
given.

(ii) The information requirement in
paragraph (b)(6)(i) of this section may
satisfied giving the worker a photocopy
of any workers’ compensation notice
required by State law;

(7) The existence of any strike or
other concerted work stoppage, slow-
down, or interruption of operations by
employees at the place of employment;
and

(8) The existence of any arrange-
ments with any owner or agent of any
establishment in the area of employ-
ment under which the farm labor con-
tractor, the agricultural employer, or
the agricultural association is to re-
ceive a commission or any other ben-
efit resulting from any sales by such
establishment to the workers.

(c) Each farm labor contractor, agri-
cultural employer and agricultural as-
sociation which recruits any seasonal
agricultural worker for employment
through the use of day-haul operation
in canning, packing, ginning, seed con-
ditioning or related research, or proc-
essing operations, shall ascertain and
disclose in writing to the worker at the
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time of recruitment the information on
employment conditions set out in para-
graph (b) of this section.

(d)(1) Each farm labor contractor, ag-
ricultural employer and agricultural
association which employs any sea-
sonal agricultural worker shall post
(and maintain) at the place of employ-
ment in a conspicuous place readily ac-
cessible to the worker a poster pro-
vided by the Secretary of Labor which
sets out the rights and protections for
such worker required under the Act.

(2) Such employer shall provide, on
request of the worker, a written state-
ment of the information described in
paragraph (b) of this section.

(e) In a joint employment situation,
each employer is equally responsible
for displaying and maintaining the
poster and for responding to worker re-
quests for written statements of the
conditions of employment which are
made during the course of employment.
This joint responsibility, however, does
not require needless duplication, such
as would occur if each employer posted
the same poster or provided the same
written statement with respect to the
same employment conditions.

[48 FR 36741, Aug. 12, 1983, as amended at 61
FR 24866, May 16, 1996]

EMPLOYMENT INFORMATION FURNISHED

§500.77 Accuracy of information fur-
nished.

No farm labor contractor, agricul-
tural employer or agricultural associa-
tion shall knowingly provide false or
misleading information on the terms,
conditions or existence of agricultural
employment and housing required to be
disclosed by the Act and these regula-
tions to any migrant or seasonal agri-
cultural worker.

§500.78 Information
guage.

in foreign lan-

Each farm labor contractor, agricul-
tural employer and agricultural asso-
ciation shall make all required written
disclosures to the worker, including
the written disclosures of the terms
and conditions of occupancy of housing
to be provided to any migrant worker,
in English or, as necessary and reason-
able, in Spanish or another language
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common to migrant or seasonal agri-
cultural workers who are not fluent or
literate in English. The Department of
Labor shall make forms available in
English, Spanish, Haitian-Creole and
other languages, as necessary, which
may be used in providing workers with
such information.

WAGES AND PAYROLL STANDARDS

§500.80 Payroll records required.

(a) Each farm labor contractor, agri-
cultural employer and agricultural as-
sociation which employs any migrant
or seasonal agricultural worker shall
make and keep the following records
with respect to each worker including
the name, permanent address, and So-
cial Security number:

(1) The basis on which wages, are
paid;

(2) The number of piecework units
earned, if paid on a piecework basis;

(3) The number of hours worked;

(4) The total pay period earnings;

(5) The specific sums withheld and
the purpose of each sum withheld; and

(6) The net pay.

(b) Each farm labor contractor, agri-
cultural employer and agricultural as-
sociation which employs any migrant
or seasonal agricultural worker shall
preserve all payroll records with re-
spect to each such worker for a period
of three years.

(c) When a farm labor contractor fur-
nishes any migrant or seasonal agricul-
tural worker, and the farm labor con-
tractor is the employer, the farm labor
contractor must furnish the agricul-
tural employer, agricultural associa-
tion or other farm labor contractor to
whom the workers are furnished, a
copy of all payroll records required
under paragraph (a) of this section
which the farm labor contractor has
made regarding such worker for that
place of employment. The person re-
ceiving such records shall maintain
them for a period of three years.

(d) In addition to making records of

this payroll information, the farm
labor contractor, agricultural em-
ployer and agricultural association

shall provide each migrant or seasonal
agricultural worker employed with an
itemized written statement of this in-
formation at the time of payment for
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§500.100

each pay period which must be no less
often than every two weeks (or semi-
monthly). Such statement shall also
include the employer’s name, address,
and employer indentification number
assigned by the Internal Revenue Serv-
ice. This responsibility does not re-
quire needless duplication such as
would occur if each provided the work-
er with a written itemized statement
for the same work.

§500.81 Payment of wages when due.

Each farm labor contractor, agricul-
tural employer and agricultural asso-
ciation which employs any migrant or
seasonal agricultural worker must pay
the wages owed such worker when due.
In meeting this responsibility, the
farm labor contractor, agricultural em-
ployer and agricultural association
shall pay the worker no less often than
every two weeks (or semi-monthly).

Subpart D—Motor Vehicle Safety
and Insurance for Transpor-
tation of Migrant and Sea-

sonal Agricultural Workers,
Housing Safety and Health for
Migrant Workers

MOTOR VEHICLE SAFETY

§500.100 Vehicle safety obligations.

(a) General obligations. Each farm
labor contractor, agricultural em-
ployer and agricultural association

which uses, or causes to be used, any
vehicle to transport a migrant or sea-
sonal agricultural worker shall ensure
that such vehicle conforms to vehicle
safety standards prescribed by the Sec-
retary of Labor under the Act and with
other applicable Federal and State
safety standards. Each farm labor con-
tractor, agricultural employer and ag-
ricultural association shall also ensure
that each driver of any such vehicle
has a currently valid motor vehicle op-
erator’s permit or license, as provided
by applicable State law, to operate the
vehicle.

(b) Proof of compliance with vehicle
safety standards. Prima facie evidence
that safety standards have been met
will be shown by the presence of a cur-
rent State vehicle inspection sticker.
Such sticker will not, however, relieve



