§515.5

§515.5 Additional requirements.

(a) The State Agency shall follow the
procedure set forth in the Inspection
Manual for the enforcement of the act
and such supplements to or provisions
thereof as may be issued from time to
time by the Division or the Secretary
of Labor; use official forms for record-
ing findings; make reports as required;
and carry on the work connected with
the administration of the Acts in con-
formity with the plans and budget
agreed upon and with the instructions
and policies of the Division and the
Secretary of Labor.

(b) Representatives of the Division
and the Secretary of Labor may at any
time, upon notifying the State agency,
make such inspections and investiga-
tions and secure such information as
may be necessary for the administra-
tion of the Acts.

§515.6 Audits.

The accounting records and the sup-
porting data pertaining to expenditures
for investigations and inspections
under the Acts shall be subject to audit
by the Division and the Secretary of
Labor, annually, or so often as the Ad-
ministrator and the Secretary of
Labor, may require.

§515.7 Transmission of official mail.

Subject to the requirements of law
and of the regulations of the Post Of-
fice Department, franked self-ad-
dressed envelopes may be used for com-
munications from the field staff to a
State official designated by the Divi-
sion and the Secretary of Labor, and
for communication from the State
agency to the Division or the Secretary
of Labor.

§515.8 Enforcement.

All litigation relating to the enforce-
ment of the Acts, other than civil ac-
tions for the recovery of wages due in-
stituted pursuant to section 16(b) of
the Fair Labor Standards Act of 1938
and all administrative proceedings in-
stituted pursuant to section 5 of the
Public Contracts Act shall be under-
taken by and be under the direction
and control of the Federal Govern-
ment. Any State agency intending to
institute a civil action in behalf of an
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employee or employees for the recov-
ery of wages due, pursuant to section
16(b) of the Fair Labor Standards Act
of 1938 shall notify the Division and the
Secretary of Labor prior to the institu-
tion of such action.

§515.9 Agreements and

plans.

approved

Agreements and approved plans in-
corporated therein may be amended
upon the consent of the parties there-
to.

§515.10 Amendments and repeal.

This part may be amended or re-
pealed by appropriate joint regulations
issued by the Secretary of Labor and
the Administrator: Provided, however,
That no such amendment or repeal
shall be effective as to any agreement
previously entered into by a State
agency without its consent thereto.
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