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(1) Has appeared before the National
Board; or

(2) Has withdrawn his request to ap-
pear; or

(3) Has waived his right to an oppor-
tunity to appear; or

(4) Has failed to appear.

(p) Whenever the National Board or
the panel thereof to which a case has
been assigned cannot act on the case of
a registrant, and there is no other
panel of the National Board to which
the case may be transferred, the deci-
sion of the District Appeal Board will
be final.

(q) In considering a registrant’s ap-
peal, the board shall not receive or con-
sider any information other than the
following:

(1) Information contained in the reg-
istrant’s file; and

(2) Oral statements by the registrant
at the registrant’s personal appear-
ance; and

(3) Written evidence submitted by the
registrant to the board during his per-
sonal appearance.

(r) In the event that the board classi-
fies the registrant in a class other than
that which he requested, it shall record
its reasons therefor in his file.

(s) The making of verbatim tran-
scripts, and the using of cameras or
other recording devices are prohibited
in proceedings before the board. This
does not prevent the registrant or Se-
lective Service from making a written
summary of his testimony.

(t) Proceedings before the National
Appeal Board are closed to the public.

[47 FR 4663, Feb. 1, 1982, as amended at 52 FR
24459, July 1, 1987]

§1653.4 File to be returned after ap-
peal to the President is decided.

When the appeal to the President has
been decided, the file shall be returned
as prescribed by the Director of Selec-
tive Service.
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§1656.1 Purpose; definitions.

(a) The provisions of this part govern
the administration of registrants in
Class 1-W and the Alternative Service
Program.

(b) The definitions of this paragraph
shall apply in the interpretation of the
provisions of this part:

(1) Alternative Service (AS). Civilian
work performed in lieu of military
service by a registrant who has been
classified in Class 1-W.

(2) Alternative Service Office (ASO). An
office to administer the Alternative
Service Program in a specified geo-
graphical area.

(3) Alternative Service Office Manager
(ASOM). The head of the ASO.

(4) Alternative Service Work. Civilian
work which contributes to the mainte-
nance of the national health, safety or
interest, as the Director may deem ap-
propriate.

(5) Alternative Service Worker (ASW). A
registrant who has been found to be
qualified for service and has been or-
dered to perform alternative service
(Class 1-W).

(6) Creditable Time. Time that is
counted toward an ASWs fulfillment of
his alternative service obligation.

(7) Director. The Director of Selective
Service, unless used with a modifier.
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(8) Employer. Any institution, firm,
agency or corporation engaged in law-
ful activity in the United States, its
territories or possessions, or in the
Commonwealth of Puerto Rico, that
has been approved by Selective Service
to employ ASWs.

(9) Job Assignment. A job with an eli-
gible employer to which an ASW is as-
signed to perform his alternative serv-
ice.

(10) Job Bank. A current inventory of
alternative service job openings.

(11) Job Matching. A comparison of
the ASW’s work experience, education,
training, special skills, and work pref-
erences with the requirements of the
positions in the job bank.

(12) Job Placement. Assignment of the
ASW to alternative service work.

(13) Open Placement. The assignment
of ASWs without employer interview to
employers who have agreed to employ
all ASWs assigned to them up to an
agreed number.

[48 FR 16676, Apr. 19, 1983, as amended at 69
FR 20544, Apr. 16, 2004]

§1656.2 Order to perform alternative
service.

(@) The local board of jurisdiction
shall order any registrant who has been
classified in Class 1-O or 1-O-S to per-
form alternative service at a time and
place to be specified by the Director.

(b) When the local board orders a reg-
istrant to perform alternative service,
it shall be the duty of the registrant to
report for and perform alternative
service at the time and place ordered
unless the order has been canceled. If
the time when the registrant is ordered
to report for alternative service is
postponed, it shall be the continuing
duty of the registrant to report for and
perform alternative service at such
time and place as he may be reordered.
Regardless of the time when or the cir-
cumstances under which a registrant
fails to report for and perform alter-
native service when it is his duty to do
so, it shall thereafter be his continuing
duty from day to day to report for and
perform alternative service at the
place specified in the order to report
for and perform alternative service.

(c) The Director may authorize a
delay of reporting for alternative serv-
ice for any registrant whose date of in-

§1656.2

duction conflicts with a religious holi-
day historically observed by a recog-
nized church, religious sect or religious
organization of which he is a member.
Any registrant so delayed shall report
for alternative service on the next
business day following the religious
holiday.

(d)(1) Any registrant who is satisfac-
torily pursuing a full-time course of in-
struction at a high school or similar
institution of learning and is issued an
order to perform alternative service
shall, upon presentation of appropriate
facts in the manner prescribed by the
Director of Selective Service, have his
date to report to perform alternative
service postponed:

(i) Until the time of his graduation
therefrom; or

(ii) Until he attains the twentieth an-
niversary of his birth; or

(iii) Until the end of his last aca-
demic year, even if he has attained the
twentieth anniversary of his birth; or

(iv) Until he ceases satisfactorily to
pursue such course of instruction,
whichever is the earliest.

(2) Any registrant who, while satis-
factorily pursuing a full-time course of
instruction at a college, university or
similar institution of learning, is or-
dered to perform alternative service
shall, upon the presentation of appro-
priate facts in the manner prescribed
by the Director of Selective Service,
have his date to report to perform al-
ternative service.

(i) Until the end of the semester or
term, or in the case of his last aca-
demic year, the end of the academic
year; or

(ii) Until he ceases to satisfactorily
pursue such course of instruction,
whichever is the earlier.

(e) After the order to perform alter-
native service has been issued, the Di-
rector may postpone for a specific time
the date when such registrant is re-
quired to report in the following cir-
cumstances:

(1) In the case of the death of a mem-
ber of the registrant’s immediate fam-
ily, extreme emergency involving a
member of the registrant’s immediate
family, serious illness or injury of the
registrant, or other emergency beyond
the registrant’s control. The period of
postponement shall not exceed 60 days
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