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work experience, and preferences with
the qualification criteria for the job.

(d) When An ASW is hired, the ASO
will issue a Job Placement Order speci-
fying the employer, the time, date and
place to report for his alternative serv-
ice work.

(e) The ASO will normally place the
ASW in an alternative service job with-
in 30 calendar days after classification
in Class 1-W.

§1656.11 Job performance standards
and sanctions.

(a) Standards of Performance. An ASW
is responsible for adhering to the
standards of conduct, attitude, appear-
ance and performance demanded by the
employer of his other employees in
similar jobs. If there are no other em-
ployees, the standards shall conform to
those that are reasonable and cus-
tomary in a similar job.

(b) Failure to Perform. An ASW will be
deemed to have failed to perform satis-
factorily whenever:

(1) He refuses to comply with an
order of the Director issued under this
part;

(2) He refuses employment by an ap-
proved employer who agrees to hire
him;

(3) His employer terminates the
ASW’s employment because his con-
duct, attitude, appearance or perform-
ance violates reasonable employer
standards; or

(4) He quits or leaves his job without
reasonable justification, and has not
submitted an appeal of his job assign-
ment to the District Appeal Board.

(c) Sanctions for ASW’s Failure to Per-
form. (1) The sanctions for failure to
meet his Alternative Service obliga-
tion are job reassignment, loss of cred-
itable time during such period and re-
ferral to the Department of Justice for
failure to comply with the Military Se-
lective Service Act.

(2) Prior to invoking any of the sanc-
tions discussed herein, the ASO will
conduct a review as prescribed in
§1656.17 of all allegations that an ASW
has failed to perform pursuant to any
of the provisions of §1656.11(b).

[48 FR 16676, Apr. 19, 1983, as amended at 69
FR 20544, Apr. 16, 2004]
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§1656.12 Job reassignment.

(a) Grounds for Reassignment. The Di-
rector may reassign an ASW whenever
the Director determines that:

(1) The job assignment violates the
ASW’s religious, moral or ethical be-
liefs or convictions as to participation
in a war that led to his classification
as a conscientious objector or violates
§1656.5(a) of this part.

(2) An ASW experiences a change in
his mental or physical condition which
renders him unfit or unable to continue
performing satisfactorily in his as-
signed job;

(3) An ASW’s dependents incur a
hardship which is not so severe as to
justify a suspension of the Order to
Perform Alternative Service under
§1656.15;

(4) The ASW’s employer ceases to op-
erate an approved program or activity;

(5) The ASW’s employer fails to com-
ply with terms and conditions of these
regulations or;

(6) Continual and severe differences
between the ASW’s employer and ASW
remain unresolved.

(7) The sanctions authorized in
§1656.11 should be applied.

(b) Who May Request Reassignment.
Any ASW may request reassignment to
another job. An employer may request
job reassignment of an ASW who is in
his employ.

(c) Method for Obtaining a Reassign-
ment. All requests for reassignment
must be in writing with the reasons
specified. The request may be filed
with the ASO of jurisdiction at any
time during an ASW’s alternative serv-
ice employment. An ASW must con-
tinue in his assigned job, if available,
until the request for assignment is ap-
proved.

§1656.13 Review of alternative service
job assignments.

(a) Review of ASW job assignments
will be accomplished in accordance
with the provisions of this subsection.

(b) Whenever the ASW believes that
his job assignment violates his reli-
gious, moral or ethical beliefs or con-
victions as to participation in war that
led to his classification as a conscien-
tious objector or is in violation of the
provisions of this part he may request

349



